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[2.8.1] Employer Engagement 
 
Please describe how you will engage with employers in the local area to achieve job 
outcomes.  
 
Your response should: 
 

 Identify the specific key employment opportunities in the specified 
geographical area over the life of the contract 

 Show an understanding of the sectors in the area and those that are 
experiencing (or are expected to experience) significant growth over the life of 
the contract 

 Clearly explain what Employer engagement you will undertake to capitalise on 
the  opportunities to achieve job outcomes for participants 

 Show how you will identify newly arising employment opportunities and utilise 
these to support your above methodology 

 
Insert your response in the pre-set, shaded space on the following pages.  
Your response MUST be limited to 1 sides of A4. 
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Working Links (WL) and partners will utilise the key employment opportunities and 
sectors across the Northamptonshire LEP area (NEP) to secure job outcomes. Key 
Opportunities: 37,000 new homes are targeted to be built across NEP by 2021 
providing construction opportunities. The Rushden Lakes shopping & leisure scheme 
opening spring 2017 will support 2,500 jobs including during the construction phase 
and then retail and catering once open. Prologis Park, Wellingborough West will 
provide up to 2,500 jobs including construction, and then warehouse/logistics, admin 
and facilities management from completion early 2018. Daventry International Rail 
Freight Terminal (DRIFT3) will provide 9,000 jobs via the expansion of the rail hub 
and 15 warehouse units the first of which will be operational by the end of 2016. 
REDACTED are investing REDACTED to extend existing production, creating 
REDACTED jobs in production, warehousing and admin by 2017. Northampton is 
the UK’s largest urban Enterprise Zone aiming to support 400 new businesses and 
17,000 new jobs by 2021 across 20 sites e.g. REDACTEDcreating REDACTED jobs 
in construction, creative industries, business admin and retail. Key Sectors: 9.3% of 
NEP businesses operate in the Logistics sector. Northants is the ‘Golden Triangle’ 
Europe’s largest concentration of logistics operations (NEP ESIF Strategy) with 3x 
more logistics businesses than the national average, including REDACTED, 
REDACTED and REDACTED. The sector is set to grow by an additional 5,000 jobs 
by 2020 (Northants Local Economic Assessment 2015). REDACTED of NEP people 
are employed in the food & drink sector (NEP ESIF Strategy) via 150+ 
manufacturers e.g. REDACTED, REDACTED. Worth £1.5bn the sector will be key 
for employment throughout the contract. Manufacturing is a key sector in NEP; 6.3% 
of NEP businesses are manufacturing companies (5% nationally). High Performance 
Technologies (HPT) within manufacturing and a priority sector has 1,000+ employers 
e.g. REDACTED; HPT is expected to grow by 300+ jobs. Oxford Economics have 
identified growth in the following sectors across by 2023: Wholesale & retail (8,600 
new jobs); property (800); arts, entertainment, recreational and other services 
(4,000); admin & support services (7,300). Employer engagement to capitalise on 
opportunities to achieve job outcomes will include: REDACTED FTE Employer 
Services Consultants (ESC) generating REDACTED jobs/month by contacting 
employers via our NEP employer links and networks e.g. REDACTED and via 
stakeholder engagement to identify upcoming opportunities; they will work with 
employers to create assessment days and employer specific training, matching 
participants with vacancies; they will promote the provision via employer contacts 
and social media; we will provide SME support, including online advice, labour 
market information and a peer-network of SME employers; we will provide in-work 
support for participants and employers including dispute mediation to enhance job 
sustainability. In addition our central ESC will remotely market participants to 
identified supportive employers and generate interviews and work placement 
opportunities to satisfy their requirements. Through this approach we will deliver our 
target of REDACTED (average) job outcomes/month. To identify new employment 
opportunities 1) ESCs will gather LMI and conduct employment trend analysis, to 
be reviewed by our Performance Manager (PM) REDACTED to identify new sectors, 
roles and opportunities for participants; 2) On-going employer engagement by our 
ESCs and partners to identify new employer needs e.g. REDACTED has established 
a recruitment company to work with local employers while REDACTED is owned by 
REDACTED a leading Northants based recruitment agency specialising in industrial, 
warehousing and logistical positions; 3) The PM will liaise with NEP, employer 
bodies e.g. REDACTED and local JCP offices to gain an insight into local jobs.  
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