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[2.8.1] Employer Engagement 
 
Please describe how you will engage with employers in the local area to achieve job 
outcomes.  
 
Your response should: 
 

 Identify the specific key employment opportunities in the specified 
geographical area over the life of the contract 

 Show an understanding of the sectors in the area and those that are 
experiencing (or are expected to experience) significant growth over the life of 
the contract 

 Clearly explain what Employer engagement you will undertake to capitalise on 
the  opportunities to achieve job outcomes for participants 

 Show how you will identify newly arising employment opportunities and utilise 
these to support your above methodology 

 
Insert your response in the pre-set, shaded space on the following pages.  
Your response MUST be limited to 1 sides of A4. 
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Through our strategic partnership with our sister company Remploy, we will second 
a dedicated Employer Engagement Manager (EEM) from Remploy’s National 
Employer Team to SEMLEP for this provision. Our EEM will lead and deliver our 
proven ‘Employer Journey’, REDACTED. For example, by working with employers 
to co-design REDACTED and developing training and retention plans, we help 
ensure participants sustain and progress in work.  
In the region we and our Supply Chain Partners (SCPs) have long established strong 
relationships with over REDACTED employers providing us with extensive 
experience and knowledge of the specific key employment opportunities that will 
exist in the geographical area. We have established relationships with 
REDACTED, REDACTED, REDACTED, REDACTED, REDACTED, REDACTED, 
REDACTED, REDACTED, REDACTED, REDACTED, REDACTED, REDACTED, 
REDACTED, REDACTED and REDACTED Councils, REDACTED, REDACTED, 
REDACTED, REDACTED, REDACTED, REDACTED, REDACTED and more. They 
offer a range of jobs in Health & Social Care, Business Services, Retail, Tourism, 
Leisure & Hospitality, Education, Manufacturing, IT, Construction, Logistics, and 
Warehousing. 
Furthermore our presence in the region means we have a deep understanding of 
the sectors in SEMLEP that are growing and expected to grow in the future. 
SEMLEP is one of the fastest growing economies in the UK, gaining £126m in 
Growth Deals in 2015 for development projects in the region. SEMLEP has: i) the 
highest rate of housing growth of any LEP generating 100’s of jobs in construction, 
manufacturing; ii) is ranked third nationally as a centre for innovation with 3000+ 
businesses in high performance engineering and technology, green economy and 
creative industries providing jobs in manufacturing, media, technical and IT; iii) new 
Enterprise Zones, such as at REDACTED, where an aviation/aerospace hub will 
deliver 7,000 new jobs in manufacturing, technical and professional roles; iv) growth 
in tourism (eg: REDACTED) is creating thousands of jobs in hospitality, tourism, 
customer services; v) development of warehousing along the M1 (J12) and the rail 
freight terminal near Daventry provide jobs in logistics and driving; and vi) an aging 
demographic, increasing numbers of jobs in health and social care. 
Our Employer Engagement to capitalise on the opportunities to achieve job 
outcomes for participants will include: i) Working with REDACTED to identify 
emerging job opportunities using databases such as REDACTED to then directly 
engage businesses to access job opportunities; ii) promoting a full recruitment 
service to SMEs REDACTED to include matching/screening, interviewing and in-
work support; iii) collaborating with employers, Jobcentre Plus (JCP) and local 
colleges to co-design sector routeways through our Employer Journey; and iii) 
hosting REDACTED employer days offering jobs and work placements, and 
presence at REDACTED. Our SCP Disability Resource Centre will utilise their 
acclaimed Employer Academy of REDACTED member businesses to host 
REDACTED, employer days and job fairs. We will identify new opportunities by 
utilising our and SCP extensive existing relationships and links held with 
stakeholders including employers, SEMLEP, JCP REDACTED. Our EEM will meet 
and discuss newly emerging opportunities with stakeholders at least REDACTED 
and will directly engage and consult with growth sector bodies and employers as a 
key step in our Employer Journey to explore future recruitment opportunities, share 
case studies and to directly promote our participants for jobs.  

 


