TD1744 - CONSULTATION BEFORE TENDER NHS HEALTH CHECK SOFTWARE

INTRODUCTION
Derby City Council is intending to run a tender process in September 2021 to select a supplier of NHS Health Check Software that will provide a service from April 2022. 

The contract will be for five years with the option of an extension for a further two years. The maximum budget available for this contract is £30,000 per year. 

This exercise is a consultation under the Social Value Act 2012, to better understand how the economic, social and environmental well-being of the wider public/Derby city area could be improved.

Suggestions and comments are therefore welcomed on relevance/practicality of the descriptions/options below and how they could be achieved/included in a software contract of the stated value and length.

· support people to achieve their learning potential.
· Considering ways that the local economic benefits including the development of employment opportunities, apprenticeships, volunteers, work experience and through wider learning and development opportunities for the community.
· Considering how you can generate value to the local supply chain.

	Employability Skill Development

	Number of hours dedicated to support young people (under 24 years old) into work (e.g. CV advice, mock interviews, careers guidance.

	Number of hours dedicated to supporting unemployed people into work by providing career mentoring, including mock interviews, CV advice, and careers guidance - (over 24 years old)

	Local school and college visits e.g. delivering careers talks, curriculum support, literacy support, safety talks (Number of hours, includes preparation time) 

	Work Experience/Placement

	Number of weeks spent on meaningful work placements or pre-employment course; 1-6 weeks student placements (unpaid)

	Meaningful work placements that pay Minimum or National Living wage according to eligibility - 6 weeks or more (internships) 

	Training (Inc. traineeships)

	Number of training opportunities on contract (BTEC, City & Guilds, NVQ, HNC) that have either been completed during the year, or that will be supported by the organisation to completion in the following years - Level 2,3, or 4+

	Employment

	Number of local people (FTE) employed on contract for one year or the whole duration of the contract, whichever is shorter. 

	Number of employees (FTE) taken on who are long term unemployed (unemployed for a year or longer)

	Number of employees (FTE) taken on who are not in employment, education, or training (NEETs)  

	Number of employees (FTE) taken on who are rehabilitating young offenders (18-24 y.o.)

	Number of jobs (FTE) created for people with disabilities 

	Number of apprenticeships on the contract that have either been completed during the year, or that will be supported by the organisation to completion in the following years - Level 2,3, or 4+




COMMENTS AND CONFIDENTIALITY
The information you provide will be treated in the strictest confidence. It will not be made available to future potential bidders for the new service in the event of a tendering process taking place. This is in line with Section 43 of the Freedom of Information Act i.e. a qualified exemption in relation to ‘Commercial Interests’. 

Please submit any comments and suggestions by email, quoting 'TD1744 - Consultation' to: stephen.cotterill@derby.gov.uk by 9am on the 26th July 2021.

Please also note the Council will not be responding to queries regarding the tender process during this consultation process. This is a consultation process to obtain views of potential Service Providers, not a clarification process.



TD1744 - Consultation Response 

Expand the box to suit your response.

	1) Suggestions and Comments on social value:

































