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1. MARKET PROVISION
Do you curretly deliver recruitment and retention services to support late stage career changers into teaching?
If Yes, please provide details of the service(s) you deliver.
	


Do you currently deliver similar or transferrable recruitment and retention services that could be developed to support late stage career changers into teaching?
If Yes, please provide details of the relevant service(s) including how it could be developed for the late stage career changer audience.
	


Would you be interested in developing a new recruitment and retention service to support late change career changers into teaching?
If Yes, please provide an outline of the proposed service including how you would ensure it was appropriately tailored to the late stage career changer audience.
	



2. APPROACH
What strategies or approaches would you propose to attract and recruit career changers to start ITT in the academic year 2019/20?
	



3. Assessment and selection
What strategies or approaches would you propose to assess the suitability and entry requirements of potential career changers and what pre-ITT support would you propose to support transition?
	



4. Retention Support
How would you propose to support career changers in their NQT year to complete the programme and remain in a teaching role?
	


5. Marketing
What no cost or low cost marketing strategies would you propose to reach a large enough audience to be able to recruit circa 100 late stage career changers?
	



6. EXPEREINCE AND RESOURCES
Would you be able to deliver a service in line with the outline requirement or would you need to establish a partnership, consortia or use subcontractors for some of the provision?
Please provide details of the specific elements of the service you would not be able to provide or any skills, experience and resources you do not have access to in-house.
	



7. Costings
What would you identify as the main cost drivers for a service of this type and what would you consider to be a reasonable budget to attract, recruit and support circa 100 late stage career changes into teaching?
	



8. CHallenges
What do you consider to be the main challenges and barriers to recruiting and retaining late stage career changers?
	



9. Expression of Interest
Would your organisation be interested in the opportunity to deliver a late stage career changer service should there be a future requirement for a commercial solution?
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Would your organisation be in a position to mobilise a service by October 2018 that could attract and recruit circa 100 late stage career changers to begin ITT in the 2019/20 academic year?
Please also outline any specific lead-times you would require to establish a service on the required scale and any specific risks or challenges?
	


Please forward completed questionnaires or any questions regarding this soft market testing to: careerchangerspin@education.gov.uk by 03 April 2018.
