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Reference number
1556884 
Salary
£47,686 (National) £51,516 (London) - £58,538 (National) £62,352 (London
Grade
Grade 7
Grade C
Contract type
Permanent
Business area
Railway Planning & Performance
Type of role
Engineering
Working pattern
Flexible working, Full-time
Hours
37 Hours
Number of posts
1
Location
Birmingham, West Midlands : Bristol, South West : Glasgow, Scotland : London : Manchester, North West : York, Yorkshire and the Humber
About the job
Job description
The Office of Rail and Road (ORR) is the independent safety and economic regulator for Britain's railways and the independent monitor of Highways England. We are here to ensure the network operates safely, reliably and provides value for taxpayers and customers. 

About the role 

The Rail Vehicles Engineering Team is a small team that provides rail vehicles engineering expertise, support and guidance across ORR in its role as a combined economic and safety regulator. Members of the team work closely with colleagues across all ORR’s various directorates, the Department for Transport and a wide range of industry stakeholders, including those in Europe. 

Key responsibilities 

In this challenging and varied role, you will have the opportunity to tackle a range of responsibilities. Your key responsibilities, although not exhaustive, will be to: 

• Carry out assessment of and lead Interoperable Authorisation projects and Authorisation applications for any passenger vehicles, locomotives, freight wagons and on track plant,  
• Provide support in relation to other ORR Statutory Work, such as Entities in Charge of Maintenance (ECM), Vehicle Exemptions and Safety Certification assessments 
• Perform inspection of vehicles to assist with ORR delivery plan work 
• Provide support to ORR investigations. Occasionally this may include taking the formal role of an Expert Witness 
• Review Rail Accident Investigation Branch findings, recommendations and responses, ensuring duty holders take effective action to achieve timely closure of recommendations 
• Provide technical input into answering public and ministerial enquiries relating to rail vehicles 
• Contribute to the review, development and application of relevant European specifications and national technical standards 
• Represent ORR at professional forums with industry where required 
• Maintain technical expertise in your own specialist area, likely to be, for example, either mechanical (structures, braking, wheel/rail interface, doors); or electrical (power systems, control systems, interference) 
• Share rail vehicle engineering knowledge with colleagues across ORR to support training and development activities 

This description of the job may be subject to review, and is to provide you with guidelines within which you would work. Other duties appropriate to the grade may be assigned from time to time. 

About You 

Knowledge, Skills and Experience
Essential
It is intended that the successful candidate will be appointed as a warranted Inspector. This will require the successful candidate to undergo formal training in order for a full warrant to be issued 
You should be familiar with risk and hazard management processes in accordance with established industry practices including the common safety method on risk evaluation and acceptance
You should hold, or have the ability to meet the requirements of Network Rail Personal Track Safety Certification. Applicants should note that this will require passing a medical fitness examination.

Desirable 
Ideally, you should possess experience of relevant health and safety legislation, identifying any health and safety qualifications and membership, such as IOSH / NEBOSH 

Project management experience 

Qualifications
You should have a formal academic qualification (HND minimum) in an appropriate discipline, likely to be but not restricted to mechanical or electrical engineering.
Memberships
You should have the following memberships - 

• Membership of an appropriate professional institution, such as the IMechE 
• Chartered Member of an appropriate professional institution or working towards Chartered status 
Competencies
We will assess you against these competencies during the selection process:
·  Significant practical experience of working in the rail industry in a relevant role relating to rail vehicles, identifying any specialisms involved, 
·  Excellent communication skills, with the ability to openly and effectively explain complex technical matters to non-technical colleagues at all levels both within ORR and externally 
·  The ability to persuade and influence others, with the ability to quickly establish credibility with the industry and wider stakeholders
·  The ability to work collaboratively and flexibly, to participate and/or lead project based teams to deliver ORR workstreams 
·  A good team player who is confident, well-motivated and capable of working both independently and under pressure, with an excellent record for meeting deadlines
·  Working knowledge of European Directives, Technical Specifications for Interoperability and legislation applicable to the rail industry including other rail standards
Benefits
Pensions
Civil Service pension schemes may be available for successful candidates.
Benefits
Please see the link below for information about benefits at ORR: 
http://orr.gov.uk/careers/working-at-orr/rewards-and-benefits 

ORR has updated its terms and conditions of employment as part of Civil Service Reform. For more information on whether this will affect you, please follow the link to our rewards & benefits page. 

It is the candidate’s responsibility to ensure they are aware of the Terms and Conditions they will adopt should they be successful in application. 
Things you need to know
Security
Successful candidates must pass a disclosure and barring security check.
Successful candidates must pass basic security checks.
Medical
Successful candidates will be expected to have a medical.
Nationality statement
Candidates will be subject to UK immigration requirements as well as Civil Service nationality rules.

If you're applying for a role requiring security clearance please be aware that foreign or dual nationality is not an automatic bar. However certain posts may have restrictions which could affect those who do not have sole British nationality or who have personal connections with certain countries outside the UK.
Selection process details
As part of this vacancy, you are required to attach a recent C.V to your completed application. 

The closing date for receipt of all applications is Thursday 8th March at 23:59. 

We will not accept applications submitted after this time. 

As part of the Civil Service commitment to build a more diverse, inclusive workforce that better reflects the society we serve, ORR operates an anonymised approach to recruitment. That means we remove individuals’ personal details from applications and CVs before they reach the managers that shortlist for the interview stage. 

Unfortunately, due to the high volume of applications we receive, we are unable to provide specific feedback on why you have not been shortlisted, if this proves to be the case, and we may need to reject applications even though the basic criteria are met. However, please do not let this deter you from applying for future vacancies. 

Feedback will only be provided if you attend an interview or assessment.
Nationality requirements
Open to UK, Commonwealth and European Economic Area (EEA) and certain non EEA nationals. Further information on whether you are able to apply is available here.
Working for the Civil Service
The Civil Service Code sets out the standards of behaviour expected of civil servants.

We recruit by merit on the basis of fair and open competition, as outlined in the Civil Service Commission's recruitment principles.
The Civil Service embraces diversity and promotes equality of opportunity. There is a guaranteed interview scheme (GIS) for candidates with disabilities who meet the minimum selection criteria.
Apply and further information
Contact point for applicants
For an informal chat about this job, please contact: Paul Hooper on 020 7282 2191 

If you have any other queries regarding this vacancy, please contact HR.recruitment@orr.gsi.gov.uk
Sift/interview dates and location
The sift will take place w/c 12th March 2018 

If you are shortlisted, interviews will be held w/c 19 March 2018 and we may choose to hold these in any of our offices which are based in London, Bristol, Manchester, Birmingham, Glasgow or York.
Further information
You may be required to travel, as and when required, throughout the UK and there may be limited work required during unsocial hours with occasional nights away from home at locations across the UK. This could also apply in limited form to Europe. 

As part of the Civil Service commitment to build a more diverse, inclusive workforce that better reflects the society we serve, ORR operates an anonymised approach to recruitment. That means we remove individuals’ personal details from applications and CVs before they reach the managers that shortlist for the interview stage. 

Our recruitment process is underpinned by the principle of appointment on the basis of fair and open competition and appointment on merit, as outlined in the Civil Service Commissioners’ Recruitment Principles. 

If you feel your application has not been treated in accordance with these principles and you wish to make a complaint, you should in the first instance contact Office of Rail & Road by email: hr.recruitment@orr.gov.uk 

If you are not satisfied with the response you receive, you can contact the Civil Service Commission, which regulates all Civil Service recruitment. 
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