HUMAN RESOURCES

Schedule 1 Appendix B Part 1 Appendix 4

Manager and Team Managers; ensire quality; engage with DWP
contract teams; monilors performance against profiled targets;
agrees & monitors perlormance improvement plans; manages &
approves budget spend.

Prime/Supply Chain Full:Time = - |[Key Responsibilities; </ Relevant Skills; EXperience and Qualifications,

Organisation =050 R 7|Equivalent: : SRR e R e e L

The Pluss Organisation Delivery Manager [REDACTED] Manages quality and performance of direct delivery teams; localised{[S] Performance management; coaching. [E] 3 years’ experience|
employer account management. managing direct delivery teams. [Q] Level 3 Institute of

Employability Professionals {IEP} or si

The Plrss Organisation Change Coach [AEDACTED] Initial & on-going participant engagement; co-produce, progress [S¥Q] Meet requirements of compalency malrix Incl. emotional
and raview Work & Health Action Plans {W&HAPs); coach and Inteligence, communication, listening, influencing, problem
support participants towards work; initial 4 weeks of In Work solving, planning. [E] 2 yrs. in any relevant field.

Support (IWS).

The Pluss Organisation In Work Support Advisor [REDACTED] Manage an in-work caseload, including: agree & measure progress, |{5] Interpersonal & communication skills, negofiate & influence,
provide remote support, face-to-face support for more severe database management. {E] Knowledge of employment barriers,
barriers, build employer relatioaships, mediate. 2 years’ experience in W2W. [Q] 1EP or similar.

The Pluss Organisation Training Facilitator [REDACTED] Design / deliver participant workshops. [S} Emotional intelligence; ability to adapt training to meet the
needs of all participants. [E] 2+ years' experience delivering
training in W2W or simitar. [Q] PTTLS or equivalent.

The Pluss QOrganisation Assistant Change Coach [REDACTED) Located in large hub sites. they will act as a first point of contact for |[S/E/Q] As for Change Coaches, but with a lower threshold.

participants; undertake initial My Work assessments; arrange /
manage group sessions incl, job search aclivity; assist participants
in création of, and guidance through Pluss Opportunities Hub
(POH).

The Pluss Organisation [REDACTED] Manage online pa any interactions, [S/E/QY] As for Change Coaches; plus need to demonstrate high
level of IT competency inciuding the ability to facilitate online
chat groups, blegs and peer support nelworks.

The Pluss Organisation Bureau Advisor [AEDACTED] Manages PRaP; referrals and uploading evidence / dala / [8] Ability to accurately record data, maintain files, manage
oulcomes; and works lowards compliance with ESF and contract  {multiple information sources. [E] 2 years® experience in similar
requirements. role. [} Working towards a Leve! 4 qualification.

The Pluss Organisation Senior Healthcare Prolessional {REDACTED] Provide clinical oversight {or Pluss and Supply Chain delivery and (5] Alongside clinical expertise, able to support teams and
case support for CCs. maintain striclest standards of clinical practice. {E] Min 5 yrs.'

senior healthcare position. {Q] Registered occupaticnal
therapist, saconded by Ingeus with clinical governance provided
from Ingeus’ Clinical Governance Board.

The Pluss Organisation Contract Manager [REDACTED) Leads Pluss' delivery feam inc [S] Contract & stakeholder management; ability to performance

manage/develop a team. {E] 5 years' welfare-to-work delivery.
[Q] Degree equivalent.




division and delivering high quality services.

The Pluss Organisation Partnership and Integration Manager [REDACTED] Establish Local Integration Boards; engage stralegic stakehelders, {[S] Partnership development, [E} 5 years' stakeholder
employer organisalions, local community services and providers;  |engagement. {Q] Degree equivalent.
completes Service level Agreements with external organisations;
key employer account management. ,

The Pluss Crganisation National Partnership Manager [REDACTED) Line manages Partnerships & Integration Managers; owns Supply  {[S] Supply Chain design. [E] 5 yrs. Welfare-lo-work supply chain
Chain strategy and Integration Framework; on-boarding supply experience, [Q) CIPS level /4.
chain partners incl, due difigence, establishing Service Level
Agreemenis {SLAs) with supply chain partners.

The Pluss Crganisation Area Supply Chain Manager [REDACTED] Managing supply chain in line with Pluss Supply Chain Framewaork. [[S] Supply chain management. [E] 3 yrs. supply chain

management. [Q} CIPS level 3.

The Pluss Crganisation Quality Manager [REDACTED] Leads the Quality Team (separate ine management ta opesational {[S] Able to Interpret contract data to provide for meaningfut
delivery). Reports on Customer Service Standards and KPIs across Joulcomes. [E] 5+ years in a similar role. [Q] Level 4 qualily
the supply chain; prepares Contract Management Reports and management qualification.

Quality improvement Plans.

The Pluss Organisation Qualily Auditor [REDACTED] Part of the Qzalily Team {separate line management to operational {[S] interrogation of Customer Management Systerm {CMS) data
delivery). Collact, monitor and analyse Customer Service Standards]qualily against set compliance targets. [£] Auditing. [Q] Working
and KPIs across the supply chain; monilor Quality improvement towards Level 4 quality management quatfication.

Plans.

The Pluss Organisation Finance Officer [REDAGCTED] Process claims and reconciliation with RTI data and PRaP; review [[S] Management atcounting. {E] 4 years in a comparable sector,
and analyse supply chain accounting procedures, evidence, and [Q] Working towards CIPFA.
maintain open-bock accounting.

The Pluss Organisalion Bureau Manager [REDACTED) Qverall responsibility for PRaP; referrals and uploading evidence / |[S] Ability lo maintain and audit files, manage multiple
data / oulcomes; ensures compliance with ESF and contract Information sources. [E] 4 years' experience in similar role. [Q]
requirements. Leve! 4 gualification.

The Pluss Organisation Chief Executive [REDACTED] Leading the davelopment and execution of the organisations {S) Leadership, ability to set organisationaf strategy, take
strategy with a view to crealing long term valde. The CEO acts as a jcarrective action, inclusive approach 1o decision making, able to
direct liaison between the Board and management of the buitd an organisafion based on trust {E) #0 years senior level
organisation experience, demonstrable experience of organisational change,

able deliver profilable services () Masters andfor continuing

The Pluss Qrganisation Director of Finance and Corporate Services [REDACTED) Provides leadership 1o the Board's Finance and Accounting strategy|(S) Leadership, commercial awareness, risk management,
to optimise the company's financial performance and sirategic preparing financial forecasts, managing profil and loss (E)
position. Takes overall control of the company's accounting Experience: Senior level finance experience, demonstrable
funclions. experience of divisional leadership and management (Q)

Mastars, CIPFA or CIMA qualified
The Pluss Organisation Chiei Operaling Officer [REDACTED] Respansible for the daily running of the organisations operations  |(S) Leadership, commercial awareness, performance

management, delivering high quality services, data / trend
analysis (E) Senior level operational experience, demonstrable
experience of divisional leadership and management (Q) Degree
and/or continuing professional development




The Pluss Organisation

Head of Operalions

[REDACTED]

operational delivery oversight; line manage Contract Manager, set
strategic direction; budget & performance

Skills [8] stralegic planning; management of large-scale
employability services; financia¥performance management.
Experience [E] 10+ years employment services experience at
senior level. Gualifications [Q) Member of CIPS

Delivery Marnager [REDACTED] Manages quality and performance of direct delivery teams; localised{{S] Performance management; cocaching. [E] 3 years' experience]

employer account managemen. managing direct delivery teams. [Q] Level 3 Institute of
Employabilily Professionals (IEP) or similar.

Change Coach [REDACTED] Initial & on-going pasticipant engagement; co-produce, progress {S)[Q} Meet requirements of competency matrix inch. emotional

and review Work & Health Action Plans (W&HAPs); coach and ence, communication, istening, influencing, problem
- support participants towards work; inilial 4 weeks of In Work solving, planning. [E] 2 yrs. in any relevant field.
Support (IWS).

Training Faciktator [REDACTED] Dasign / defiver parlicipant workshops. [S] Emotionai intelligence; ability to adapt training 1o meet the
needs of all participants. [E] 2+ years' experience delivering
training in W2W or similar. {GQ] PTTLS or equivalent.

In Work Support Adviscr [REDACTED) Manage an in-work caseload, including: agree & measure progress, [[S] Interpersonat & communication skills, negotiate & influence,
provide remote support, face-to-face support for more severe database management. [E} Knowledge of employment barriers,
barriers, build employer relationships, mediate. 2 years’ experience in W2W, [Q] SEP or similar.

Assistant Change Coach [REDACTED] Located in large hub sites. they will act as a first point of contact for [[S/E/Q1] As for Change Coaches, but with a lower threshold.
participants; undertake initial My Work assessments; arrange /

' manage group sessions incl job search activity; assist participants
ia creation of, and guidance through Pluss Opportunities Hub ’
{POH}. .

Online Advisor {REDACTED] Manage online participant interactions. [S/E/Q) As for Change Coaches; plus need 1o demonstrate high
level of IT competency including the abiiily 1o facifitate online
chat groups, blogs and peer support networks,

Ingeus Delivery Manager [REDACTED] Manages guality and performance of direct delivery teams; Jocalised{[S] Performance management; coaching. [E] 3 years’ experience)
employer accoun! management. managing direct delivery teams, [Q} Level 3 Institute of

Employability Professionals (IEP) or si

ingeus Change Crach [REDACTED} Inilfal & on-going participant engagement; co-praduce, progress [5¥1Q] Meet requirements of compeatency matrix incl. emotional
and review Work & Heallh Action Plans {W&HAPs); coach and Intefligence, communication, lislening, influencing, problem
support participants towards work; initial 4 weeks of In Work solving, planning. [E] 2 yrs, in any relevant field,
Support {IWS).

Ingeus Tratning Facllitator [REDACTED] Design / deliver participant workshops. [S] Emeticnal inteligence; abilily to adapt training to meet the

needs of all parlicipants. [E] 2+ years’ experience defivering
training in W2W or simifar. [Q] PTTLS or equivalent.




Ingeus In Woark Support Advisor [REDACTED] Manage an in-work caselozad, including: agree & measure progress, [[S] Interpersonal & cemmunication skills, negotiate & influence,
provide remote support, face-to-face support for more severe dalabase management. [E] Knowledge of employment barriers,
barriers, build employer relationships, mediate, 2 years' experience in W2W. [Q] IEP or similar,

Ingeus Assistant Change Coach [REDACTED] Located in farge hub sites. they wil act as a first point of contact for [[S/E/Q] As for Change Coaches, but with a lower threshefd.
parficipants, undertake initial My Work assessments; arrange /
manage group sessions incl. job search activity; assist parlicipants
in creation ol, and guidance through Pluss Opportunities Hub
{PCH).

ingeus Onfine Advisor {REDACTED] Manage online parlicipant interaclions. {S/E/Q] As for Change Coaches; pkis need to demonstrate high

i level of IT compelency including the ability to facilitate online
chat greups, blogs and peer support networks.

The Learning Curve [REDACTED] Manages quality and performance of direct delivery teams; localised{[S] Performance management; coaching, [E} 3 years’ experience
employer account management. managing direct delivery teams. [Q] Level 3 Institute of

Employability Professionais (JEP) or similar.

The Learning Curve Change Coach [REDACTED] Initial & on-going participant engagement; co-produce, progress [S¥[Q] Meet requirementis of competency mateix incl. emotional
and review Work & Heallh Action Plans {W&HAPs}; coach and Intelligence, commarnication, fistening, influencing, problem
support participants tawards work; initial 4 weeks of In Work solving, planning. [E] 2 yrs. in any relevant field.

Support (IWS).

The Learning Curve Training Facilitator [REDACTED] Design / deliver participant workshops. |S] Emotional inlelligence; ability 1o adapt lraining to meel the
needs of afl participants. [E] 2¢ years' experience delivering
training in W2W or similar. [Q] PTTLS or equivalent.

The Learning Curve In Work Supporl Advisor [REDACTED] Manage an in-work caseload, including: agree & measure progress, |[S] Interpersonal & communication skills, negotiate & influence,
provide remote support, face-to-face support for mare severe database management. [Ej Knowledge of employment barriers,
barriers, build employer relationships, mediate, 2 years' experience in W2W. [Q] IEP or similar.

The Learning Curve Assistant Change Coach [AEDACTED] Located in large hub sites. they will act as a first point of conlact for J[S/E/Q] As for Change Coaches, but with a lower threshold.
participants; undertake initial My Work assessments; arrange /
manage group sessions incl, job search activily; assist participanis
in creation of, and guidance through Pluss Opportunities Hub
(POH).

The Learning Curve Cnline Advisor [REDACTED] Manage onfine participant interactions. [S/E/Q] As for Change Coaches; plus need 1o demonstrate high
level of 1T competency including the ability to facititate online
chat groups, blogs and peer support nelworks.

PCMI Delivery Manager [REDACTED] Manages quality and performance of direct delivery teams; localised|[S] Performance management; coaching. {E} 3 years’ experience

employer account management.

managing direct delivery teams. [Q] Level 3 Institute of
Employability Professionals (IEP) or simifar.




PCMI Change Coach [REDACTED] Initial & on-going parlicipant engagement; co-produce, progress [S)iC] Meet requirements of competency matrix incl. emotional
and review Wark & Health Action Plans (W&HAPSs); coach and Intelligence, communication, listening, influencing, problem
suppart participants towards work; inifial 4 weeks of In Work solving, pfanning. [E] 2 yrs. in any relevant field.

Support {{WS).

PCMI Training Facilitator [REDACTED] Design / deliver participant workshops. [8] Emotional intelligence; ability to adap! training to meet the
needs of all participants. [E] 2+ years’ experience delivering
training in W2W or similar. [Q] PTTLS or equivalent.

PCMI in Wark Support Advisor [REDACTED] Manage an in-work caseload, including: agree & measure progress, |[S] Interpersonal & communication skills, negotiale & influence,
provide remote suppory, face-to-face support for more severe database management. {E] Knowledge of employment barriers,
barsiers, build employer relationships, madiate, 2 years’ experience in W2W. {Q] 1EP or similar.

PCMI Assistant Change Coach [REDACTED] Located in large hub sites. they will act as a fiest point of contact for |{S/E/Qj As for Change Coaches, but with a lower threshold.
pariicipants; undertake initial My Work assessments; arrange /
manage groep sessions incl. job search aclivily; assist participants
in creation of, and guidance through Pluss Opporiunities Hub
{POH).

PCMI Cnline Advisor [REDACTED] Manage online participant interactions. [S/E/Q) As for Change Coaches; plus need to demonstrate high
level of IT compelency incfuding the ability to facilitate onkne
chat groups, blogs and peer support networks.

The Wheatsheaf Trust Delivery Manager [REDACTED)] Manages qualily and performance of direct delivery teams; localised] [S] Perfermance management; coaching. [E] 3 years' experience]

employer account management. managing direct delivery feams, [Q] Level 3 Institute of
Employability Professionals {IEP) or similar.

The Wheatsheaf Trust Change Coach [REDACTED] al & on-going parlicipant engagement; co-preduce, progress [S)[Q] Meet requirements of compelency malrix incl. emotional
and review Work & Health Action Plans {(W&HAPs); coach and Inteligence, communication, listening, influencing, problem
support participanis towards work; inilial 4 weeks of in Work selving, planning. [E] 2 yes. in any relevant field.

SBupport (IWS).

The Wheatsheaf Trust Training Facilitator [REDACTED] Design / deliver participant workshaps. [8] Emotional intelligence; abilily to adapt training to meet the
needs of all participants. [E] 2+ years' experience delivering
training in W2W or similar. [(}] PTTLS or equivalent.

The Whealsheat Trust In Work Suppor! Advisor jREDACTED] Manage an in-work caseload, including: agree & measure progress, [[S] Interpersonal & communication skills, negotiae & influence,
provide remole support, face-to-face support for more severe database management. [E] Knowledge of employment barriers,
barriers, buitd employer relationships, mediate. 2 years' experience in Wa2W. [Q] |IEP ar similar.

The Wheatsheaf Trust Assistant Change Coach [REDACTED] Located in large hub sites, they will act as a first point of contact for |[S/E/Q] As for Change Coaches, but with a lower thresho!d.
participanis; underlake inifial My Work assessmenls; arrange / .
manage group sessions incl. job search aclivily; assist participants
in creation of, and guidance through Pluss Opporiunities Hub
(POH).




The Wheatsheal Trust Online Advisor [REDACTED] Manage online participant inleraclions. [S/E/Q] As for Change Goaches; plus need to demonsirate high
level of IT competency including the ability to facilitate online
chat groups, blogs and peer support networks.

Royal British Legion Industries | Delivery Manager [REDACTED] Manages quality and performance of direct defivery teams; localised|[S] Performance management; coaching. {E] 3 years’ experience]

(RBLI) amployer account management. managing direct delivery teams. {Q] Level 3 Institute of
Emgployabifity Professionals (1EP) or similar,

RBLI Change Coach [REDACTED] al & on-going participant engagement; co-produce, progress [S){Q] Meet requirements of competency malrix incl. emotional

R and review Work & Health Action Plans (W&HAPSs); coach and Inteligence, communication, fistening, influencing, problem
support pa ants towards work; initial 4 weeks of In Work solving, planning. [E] 2 yrs. in any relevant {iald.
Support (IWS).

ABLI Training Facilitator [REDACTED] Design / deliver participant workshops. [S] Emotional intelligence; ability 10 adapt training lo meet the
needs of all participants, [E] 2+ years’ experience delivering
training in W2W or similar. [Q] PTTLS or eguivalent.

RBL In Work Support Advisor [REDACTED] Manage an in-work caselcad, including: agree & measure progress, |[S] Interperseaal & communication skills, negotiate & influence,
provide remote support, face-to-face support for more severe database management. [E] Knowledge of employment barsiers,
barriers, build employer relationships, mediate. 2 years’ experience in W2W. [Q] IEP or similar,

RBEL Assistant Change Coach [REDACTED] Located in large hub siles. they will act as a first point of contact for |[S/E/Q1] As for Change Coaches, but with a lower threshold.
participants; undertake initial My Work assessments; arrange /
manage group sessions incl. job search activily; assist participants
in creation of, and guidance through Pluss Opportunities Hub
{POH).

RBLI [REDACTED] Manage online participant interactions. [S/E/Q] As for Change Coaches; plus need to demonskrate high
level of IT competency including the abilily to facililate online
chat groups, blogs and peer support networks.

Activate Learning Delivery Manager [REDACTED] Manages quality and perfermance of direct delivery leams; lecalised|(S} Performance management; coaching. [E] 3 years' experience]

employer account management. managing direct delivery teams. [Q] Leve! 3 Institute of
Employability Professionals (IEP) or similar,

Activate Learning Change Coach [REDACTED] Initial & on-going parficipant engagement; co-produce, progress [S111Q] Meet requirements of competency matrix incl. emotional
and review Waork & Health Action Plans (W&HAPs); coach and Intelligence, communication, listening, influencing, problem
support participants towards work; initial 4 weeks of In Work solving, planning. [E] 2 yrs. in any relevant field,

Support {(IWS).
Activate Learning Training Facilitator [REDACTED] Design / deliver paricipant workshops. [8] Emotional inteligence; abilily te adapt training to meet the

needs of all participants. [E] 2+ years’ experience delivering
training in W2W or similar. [Q] PTTLS or equivalent.




PTS)

Activate Learning In Work Support Advisor [REDACTED] Manage an in-work caseload, including: agree & measure progress, |[S} interpersonal & communication skills, negotiate & influence,
provide remacte support, face-to-face support for more severe datatrase management. [E] Knowladge of employment barriers,
barriers, build employer relationships, mediate. 2 years' experience in W2W. [Q] IEP or similar.

Activate Learning Assistant Change Coach [REDACTED] Located in fasge hub sites. they will act as a first point of contact for |[S/E/Q] As for Change Coaches, but with a lower threshold.
pariicipants; undertake initial My Work assessments; arrange /
manage group sessions incl. job search activily; assist participanis
in creation of, and guidance through Pluss Opporiunities Hub
{POH).

Activate Learning [REDACTED) Manage online parlicipant interactions. [S/E/Q)] As for Change Coaches; plus need to demonsirate high
level of IT competency including the ahility to facilitate oaline
chat groups, blogs and peer support networks.

_._uamumﬂ Training Services Delivery Manager [REDACTED) Manages quality and performance of direct delivery teams; localised|[S} Perlormance management; coaching. {E] 3 years’ experience|

(PTS) employer account management. managing direct delivery teams. {Q] Level 3 Instilute of
Employability Professionals (JEP) or similar,

Prospect Training Services GChange Coach [REDACTED] Initial & on-going participant engagement; co-produce, progress [SI[Q] Meet requirements of campetency matrix incl. emotional

(PTS) and review Work & Health Action Plans {W&HAPs); coach and Inteligence, communication, listening, infkrencing, problem
suppori participants towards work; initial 4 weeks of In Work solving, planning. [E] 2 yrs. in any relevant field.

Support (BWS).

_._u:um_umn. Training Services [RECACTED) Design / deliver participant workshops. [S} Emotional inteligence; ability to adapt training to meet the

(PTS) needs of all participants. [E] 2+ years' experience delivering
training in W2W or similar. [Q] PTTLS or eguivalent.

Prospect Training Services in Work Support Advisor [REDACTED] Manage an in-work caseload, including: agree & measuze progress, |[S] Interpersonal & communication skills, negotiate & influence,

{PTS} pravide remote support, face-to-face suppon for more severe database management. [E] Knowledge of employment baeriers,
barriers, build employer refationships, mediate. 2 years' experience in W2W. [Q] IEP or similar,

Prospect Training Services Assistant Change Coach [REDACTED] Located it large hub sites, they will acl as a first point of conlact for J[5/E/Q).As for Change Coaches, but with a fower threshold.

(PTS) participants; undertake initial My Work assessmenis; arrange /
manage group sessions incl. job search activity; assist participants
in creation of, and guidance through Pluss Opportunities Hub
(POH),

Prospect Training Services Online Advisor [REDACTED] Manage online participant interactions. {S/E/Q] As {or Change Ceaches; plus need to demanstrate high

level of IT competency including the abilily te facilitate online
chat groups, blogs and peer support nelworks.




MNB If there is insufficient space in the above table to include all the HR roles to support defiver of the Work and Health Programme, please altach a supplementary shaet using the same table format
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Scnecule 1 Appendix B Fart 1 Appendix /

Work and Health Programme

) < s The Pluss Organisation CiC
Stakeholder Relationship List @ Fluss Drganisaion &

Core if a Stakeholder meels one or more of these three Yes
cenditions they are considered ‘Core’

' 1. The withdrawal of this stakeholder is an integral pan of
the customer journey or would materiatly affect performance.
OR

2. The withdrawal of this stakeholder would resull in a gap
service provision ko a-customer greup or geographic area.
OR

3. Greater than 1% of annual CPA referral volumes which
will directly engage with this stakeholder's sendices.

Ancillary None of the above conditions are met, but the stakehalder No
provides a service which represenis added value for the
customer. :

2gether NHS Foundation Trust  Co-location at a number of sites, cross referral and Gloucestershire

[REDACTED] integration activity

Addaction [REDACTED) Expert Panef - Substance misuse advice, guidance and best CPA wide Care Yes
practice across CPA

Avaon and Wilishire Partinership Co-location, cross referral, alignment of MH services at Waeston, Avon, Wiltshire Core Yes

|REDACTED} regionaf level

Cenlre for Mental Health Expert Panel - Mental Health advice, guidance and best CPA wide Core Yes

[REDACTED]

Cormnwall College [REDACTED] Cornwall and Deven Core Yes
skills provision and integration activity

Cornwall Partnership NHS Co-location at a number of sites, cross referral and Cornwall Core Yes

Foundation Trust Integration activity

[REDACTED]

Crawley Berough Coungil Co-locate, access to community hubs, cross referraland ~ Crawley Core Yes

[REDACTED] integration activity

Elevale Berkshire Co-locate, aceess lo communily hubs, cross refarral and Berkshire Core Yes

{{REDACTED] integration activity

Genius Within [REDACTED]  Expert Panel - Neurodiversity advice, guidance and best CPA wide Core Yes|
praclice across CPA

GFE South [REDACTED] Referral and access to local skills provision, bespoke Sotent, Sussex, Surrey, [REDACTED]. Core Yes|
training/skills provision to meet relavani area's Oxfordshire, Berks,
employerfsector need and ongoing inlegration activily Bucks




Gloucestershire County Councll Co-location, cross referral, access to complementary Glos Core Yes|
[REDACTED] Learning Disability provision, BL BBO alignment and
ongoing integration activily
Ingeus Expest Panel Health (Non LD/MH)/National Employer CPA wide Core Yes
relationships/Clinical Governance/Joint digital scfution
Plymouth City Cauncil Co-location with HWB hubs, cross refereal, access to Plymouth Core Yes
{REDACTED] compfementary Learning Disabilily provision, Health and
Wellbelng Design Group alignment and ongoing integration
activily )
Pep-Up Business Scheol Expert Panel - Self Employment advice, guidance and best CPA wide Core Yes|
{REDAGCTED] praclice across CPA
Prison Advice and Care Trust - Expert Panel - Offenders advice, guidance and bes! practice CPA wide Core Yes|
PACT [REDACTED] acrgss CPA
Richmond Fellowship Alignment with Richmond Fellowship services across the  Surrey Core Yes|
[REDACTED] Southern GPA to provide a ce-ordinaled offer of mentat
health interventions and wellness action planning for Pluss
and their Core Delivery Parners for appropriate Work and
Health Programme participants. Outreach, cross referral,
support access to and drive consistency of complementary i
Mental Health across the CPA
Royal Association for the Deaf - Expert Paneal - Hearing Impaired advice, guidance and bast  CPA wide Core Yes
RAD [REDACTED] practice across CPA delivery
S&SL (formerly Somerset Skills Co-location at a number of sites, cross referral, accessto Somerset Core Yes
and Learning) - [REDACTED] Community Learning provision, Training/skills development
io meet participant/employer/sector need and ongoing
integration activity
Southampton City Council Co-location with key city hubs, cross referral, access 1o Southampton Core Yes|
[REDACTED] complementary Learning Disability provision, BBO and
Solent Jobs programme alignment and engeing integration
activity
Wellspring Centre Bristol Co-location at a number of sites, cross referral, access to Bristol Care Yes
[REDACTED] holistic community provision, and ongoing integzation activity
for 'Voluptary' participants
Weston College [REDACTED] Co-location, cross referral, access to local community based Weston and WoE Core Yes|
skitls provision, bespoke training/skiils provision to meet
relevant area's employet/sector need and ongoing
integration activity acrass WoE DDA area
Active Plus BBO - Outreach, cross referral and provision alignment including  West 00355__ Ancillary No
[REDACTED] BBO
Alllance Homes [REDACTED]  Cross referral, alignment with wider services and stralegic  WoE esp. North Ancitlary No
i input to WHP WoE delivery including BBO, housing and Somerset
other sectors
Bracknell Forest UA Access lo community venues (ad-hoc outreach), LD Service Bracknell Forest Anclliary No
[REDACTED] access facilitation, Jocal service alignment activity
Brighten and Hove Council Learning Disabitily service alignment, cross referral, access Brighton and Hove Angiltary No
[REDACTED] to comrnunity venues on ad-hoc oulreach basis
Bristol Health pariners Localised alignment of services for those in HD and EADG Bristol Ancillary No
[REDACTED] groups primarily, ongoing coniribution to WHP development
during contract lifetime
BUCKS TV LEP [REDACTED] Siralegic refationship including aligning WHP with local Buckinghamshire Ancillary No
economic Growth, labour resource needs and ey | pariners,
Building Plymouth, Plymouth City Cauncil funded post to co-ordinate all major  Piymoulh Ancillary No

[REDACTED}

consiruclion projects across the City




Busingss Disabilily Forum Provision of Employer support post WHP {mainly SME), CPA Wide Ancillary Mo,
[REDACTED) atignment with wider agenda and refated activily
Careers South West {CSW) Alignment of WHP to enable Young People access to BBO Devon Anciltary No
BBO - [REDACTED] and other complementary service pravision, cross referral .
Cherwill District Council Sirategic relationship inciuding aligning WHP with local Cherwill, Oxfordshire Ancillary No
nmm_u?u._.mc_ economic growih, kabour resource needs and key partners
CITB [REDACTED] Align WHP to support recruitment inle sector in particular  Mainly south west with Ancillary No
impagts through Brexit potential CPA wide
Coast 2 Capital BBO Cross referral, alignment of C2C BBO and WHP across G2C Sussex and Surrey Ancillary No
Partnership Boards LEP, access to community venues on ad-hoc basis
[REDACTED] A
Coast2Capilal LEP Strategic refationship including aligning WHP with local Surrey and Sussex Ancillary No
IREDACTED] economic growth, fabour resource needs and key parlners .
Community Impact Bucks Strategic Relationship, alignment of services mainly for Buckinghamshire Ancillary No
[REDACTED) HD/EADG groups
Cornwall and [0S Chamber of  Stralegle relationship including aligning WHP with local Cormwall and oS Ancillary No
Commerce [REDACTED] economic growth, labour resource needs and key employers
Cornwall and loS LEP Sirategic relationship Including aligning WHP with local with Cornwall and Isles of Ancillary No
[REDACTED] economic growlh, labour resource needs and key pariners  Seilly
Cornwall County Council Strategic relalionship including alignment with Cornwall and Isles of Ancillary Noi
[REDACTED] comptementary services, access to commenily venues on  Scilly
ad-hoc basis, influence on WHP delivery to meet local
needs :
Cornwall VCF [REDACTED]  Qutreach, cross referral mainly HD/EADG groups Cornwall and Isles of Ancillary No
Scilly
Devon and Cornwall Business  Strategic relationship including aligning WHP with local Devan and Cornwall Ancillary No
GCouncil [REDACTED] economic growth, labour resousce needs and key employers
Devon County Coungil Strategic relationship including alignment with Devon Ancillary No
[REDACTED] complemertdary services, access to communily venues on
ad-hoc basis, influence on WHP delivery lo meet local
needs
Dorset Chamber of Commerce  Alignment of WHP activity to support local employer needs  Dorset Anciilary No
[REDACTED]
Dorset County Councid Strategic relationship including alignment with Dorset Ancillary No
[REDACTED] complementary services, access 1o cormunity venues on
ad-hoc basis, influence on WHP delivery to meet local
needs
Dorset LEP [REDACTED] Strategic refationship inctuding aligning WHP with local Dorset Ancillary No
ecenomic Grawth, labour resgurce needs and key pariners.
EM3 LEP [REDACTED] Strategic relationship including aligning WH#P focal with North Hants, Surrey Ancilfary No
economic qrowth, labour resource needs and key pariners
Enterprise Works - Potential co-locate, strategic relationship including alignmert Swindon Ancillary No
[REDACTED] with complamentary services mainly LD and MH, influence
on WHP delivery 1o meet local needs
Exeter and Heart of Devon Strategic relationship including aligning WHP with local Exeter, Mid and East Ancillary No
Employment and Skills Board  economic growth, labour rescurce needs and key employers Devon
[REDACTED]
Exeter University, Mood Stralegic relationship to look at emerging trends, explore CPA wide Ancillary No
iDisorders Centre/CEDAR innovative therapies and interventicns ta support resilience
[REDACTED] and recoveéry lowards employment
Fareham and Gosport CCG Strategic relationship including alignment with Fareham, Gosport Angcillary No|

[REDACTED)

complementlary services, access o communily venues on
ad-hac basis, influence on WHP delivery to meet iocal
needs especially Mental Heakh and Learning Disability




complementary services, access to community venues on
ad-hoc basis, Influence on WHP delivery to meet local
needs esp, Mentat Health and Learning Disability

G First LEP [REDAGCTED] Strategic relationship including aligning WHP with tocal Gloucestershire Ancillary No
economic growth, labour resousce needs and key partners
Gospart Borough Council Strategic relationship including alignment with Gosport Ancilary No
{lREDACTED] complementary services, access lo communily venues on
ad-hoc basis, influence on WHP delivery to meet tocal
needs
Hampshire Gounty Council Stralegic relationship including alignment with Hampshice Ancitlary No
{{AEDACTED] comptementary services, influence on WHP delivery to meet
local needs
Hinkley Peint Training Agency Alignment with wider Hinkley Point local employment Somerset and WoE Ancillary No
HPTA [REDACTED] agenda across both direct and indirect services and support
HotSW LEP [REDACTED] Strategic relationshio including aligning WHP wilh local Devon and Somerset Ancillary No
economic growth, labour resource needs and key partners
Institute of Employability Accreditation of relevart CIPD activitias CPA wide Ancillary No)
Professionals [EP
HREDACTED] -
Isle of Wight Council Strategic relationship including alignment with Isle of Wight Ancitlary No
[REDACTED] complementary services, access 10 community venues on
ad-hoc basis, influence on WHP delivery to meet local
needs
Istes of Scilly Council Strategic relationship including alignment with Isles of Scilly Ancillary Noy
[REDACTED)] complemenlary sesvices, access lo community venues on
ad-hoc basis, influence on WHP delivery to meet local '
needs
JCP Surrey, Sussex, Berkshire Na
Nationwide Communily NFP organisation which specialises in supporting fone- Nationwide No
Learning Partnership NCLP, parents, parents utilising local children's centres 1o provide
[REDACTED) accredited/non-accredited qualifications 1o deliver support
services and Information advice and guidance
NEW Devon CCG Along with Plymouth Cily Council, partner in Health and North, East and West Anciltary No
[REDACTED] ) Wetlbeing Design Group 1o afign services for locat Devon
community )
NHS Confederation Informal strategic advice on nature of NHS reforms, CPA wide Ancillary No
[REDACTED] brokering local relations and NHS pariners
Qakleal Industiies Qutreach, cross referral and provision atignment Guildford and Angiltary No
[REDAGTED] surrounding area
0OX LEP [REDACTED)] Strategic relationship including aligning WHP with local Cxdordshire Anciltary No
econemic growth, labour resource needs and key pariners,
Access to office If required for delivery
Quxdord Clty Council Srategic relaticnship including alignment with QOxford and surrounding Anclllary No
[REDAGTED] complementary services, access to communily venues on  afea
ad-hoc basis, influence on WHP delivery io meet local
needs
Oxford County Council Strategic relationship including alignment with Oxfordshire Ancillary No
[REDACTED] complementary services including LD and 880 provision,
aceess to cormmumnity venues on ad-hoe basis, influence on
WHP delivery lo meel local needs
Plymouth Employenent and Siralagic refationship including aligning WHP with lecal City of Plymouth region Ancillary No|
Skills Board [RERACTED] econamic growth, fabour resource needs and key employers
Portsmouth CCG [REDACTED] Stralegie refationship including alignment with Portsmouth Ancillary No|




Portsmouth City Council Stralegic relationship including alignment with Porismouth Ancillary No
[REDACTED] complementary services, access to community venues on
ad-hpo basis, Influence on WHFP delivery o mes! local
- needs especially Learning Disabilily and Neurodiversity
Parismouth Heallh and Strategic refationship including alignment with Porismouth Angiltary No
Wellbeing Board [REDACTED] complementary services including Cross referral, aceess 1o
community venues on ad-hoc bastis, influence on WHP
delivery to meel loca] peeds
Porismouth Mental Health Strategic refationship inctuding alignment with Porismouth Angcillary No
Alliance [REDACTED] complementary MH services including cross referral, access
to communily venues on ad-hoc basls, influence on WHP
delivery 1o meet local needs for this group
Prime Candidate [REDACTED] Cross referral and WHP alignrent ensuring provision meets CPA wide Ancillary No
specHic 0+ group
Reading UA - [REDACTED] Strategic refationship inctuding alignment with Reading Ancillary No
complementary services, access 1o communily venues on
) ad-hoc basis, influence on WHP delivery 1o meet local
needs
Real [deas Organisation (RIO}  Alignment of WHP to enable Young People access to BBO  Devon Ancillary No
BRO {REDACTED] and other complementary service pravision, cross referral
Slough UA [REDACTED] Strategic refationship including alignment with Slough Ancillary No
complementary services, access i community venues on
ad-hoc basis, influence on WHP delivery ie meet local
needs
Sctent Employment and Skills  Relferral and access to local skills provision, bespoke LEP wide Ancillary No
Beard [REDACTED] training/skills provision to meet relevant area's
employer/sector need and engeing inteqration aclivilty
Solent LEP [REDACTED] Strategic refationship inctuding aligning WHP with local Solent and Isle of Wight Ancillary No
economic growth, labour resource needs and key panners
Somarset CCG [REDACTED]  Strategic relationship including alignment with Somerset Ancillany No
complementary services, access to communily venues on
ad-hee basls, influence on WHP defivery 1o meel local
needs especially Learning Disability and Meurodiversily
Somerset Counly Council Strategic relalionship including alignment with Somerset Ancillary No
[REDACTED] complementary services, access to community venues on
ad-hoc basis, influence on WHP delivery to meet local
needs espegially Learning Disability and Neurodiversity
Somerset Together NHS Trust  Strategic relationship including alignment with Somerset Ancillary No
[REDAGTED)] complementary services, access to community venues aon
ad-hoc basis, influence on WHP delivery to meet local
needs especially Learning Disability and Neurodiversily
Somersetl VCSE [REDACTED] Ouireach, cross referral mainly HD/EADG groups Somerset ; No
South Devon and Torbay CCG  Stralegic relationship including alignment with Sauth Devon ang Torbay Ancillary No
[REDAGTED] complementary services, access to community venues on
’ ad-hoc basis, influence on WHP delivery to meet locat
needs especially Mental Health and Learning Disability
South Devan College Qutreach, cross referral, access to localised skills provision South Devon Ancillary No|
[REDACTED] and sector routeways
Surrey County Councit Strategic refationship including alignment with Surrey Angcillary No|
[REDACTED] complementary services, access o communily venues on
ad-hoc basis, influence on WHP delivery o meet local
Sussex Cohsortium of Training Strategic relationship across Wider Sussex area to align Sussex Ancillary No|
Providers [REDACTED] service and WHP access 1o communily fearning
Swindon and Wiltshire (8W)  Strategic relationship including aligning WHP with local Swindon and Wiltshire Ancillary No|
LEP [REDACTED] economic growth, labour resource needs and key pariners ’




Swindon Borocugh Council Strategic relationship including alignment with Swindon and surrounding : Ancitlary
[REDACTED} complementary services, potential access to communily area

venues on ad-hoc basis, influence on WHP delivery to mee!

Torbay Council (REDACTED]  Strategic relationship including alignment with Torbay
complementary services, access to community venues on

ad-hoc basis, influence on WHP delivery to meet local

needs especially Learning Disability and Neurodiversity

TV Berks LEP [REDACTED]  Strategic refationship including aligning WHP with locai Thames Valley Berkshire :
economic growth, labour resource needs and key partners

West Sussex CCG Sirategic refationship including alignment with West Sussex
[REDACTED] complemeniary services, access lo community venues an

ad-hog basis, infiuence on WHP detivery to meel lecal
needs especiatly Mental Health and Learning Disability.

Future Co-location arrangements o be confirmed
Wiltshire Council [REDACTED] Strategic relationship inciuding alignment with Wiltshire
complementary services, access to community venues on
ad-hoc basis, influence on WHP delivery {o meat local
needs
Wokingham UA [REDACTED] Strategic relationship including alignment with . Waokingham
complementary services, access 1o community venues on
ad-hoc basis, influsnce on WHP delivery {o meat local
needs

Ancillary No

Ancillary No

Ancillary No|

Ancillary No

Ancillary No
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Making life better

gether NHS Foundation Trust
Trust Headquarters
Rikenel, Montpellier
Gloucester

GL11LY

Sentyia emei - (NS

'Wednesday 121 July 2017

To DWP
Re: Pluss — Work and Hea!th ngramﬁae'(WHP} tenider — Southern CPA .-

This is to confirmn that gether NHS Partnershlp Trust is a Core Stakeholder inthe
Gloucestershire area. geﬁxer and Pluss have an ongoi 23:3 relationship to develop and integrate
WHP delivery alongside related provision and services, “gether has agreed the foliowmg o be
in¢luded within The Pluss Organisation’s submitted Tender, -

This relationship consists of parinership working and co-operation through:
« Co-location of WHP services alongside related provision in
. HealthiWellbeing/Social/CommunityfOther hubs to provide-a holistic soiut:on for
. - pariicipants R

« Cross referral to héaith pro\ns:on and WHP to support participant’s ;ourney towards
independence and employment..

+ To continue fo develsp and evolve mtegrated and aligned, dehvery within
‘Gloucestershire.

it is accepted that this document is not intended as a legal form or contract but confirms inient
to work in partnershlp with Pluss and its agents to strive towards integration and alignment of
holistic provision that enhances WHP participants employment, skills and independence to
maximise the wider community’s health and weilbeing.

Authonsed Signatory:

Job Role bileclor of Engagement and lni:egration, 2gz.a’iher NHS Foundation Tr.ust
Date: 12.07.2017 . : . ' .

A4 e, Rikangd, hanipelior, Gimonnier GLT ALY

ez Rutn Reihe Cvel Evecutive: Shaum (len i N . Mental & Sacial Healthea | -

pefor s the rame Fr “pelhor NHE Foumtation Thuot
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To DWP
. Pluss — Work and Healith Programme {WHP} tender ~ Southern CPA

This is to confirm thai_ Addaction is a Core Stakeholder as a member of the Expert
panel. Addaction and Pluss have an ongoing relationship fo develop and integrate
WHP delivery along31de related provision and services. Addaction has agreed the
following to be included within The Pluss Crganisation’s submrtted Tendar

This relationship consists of partnership working and co-operation thrcugh
membership of the Expert pansl: . . :

1. Pre-Go Live: Guxdance on Pluss’s model mcludmg recommendattons on
- participant support and the{raining and CPD of fronf line staff

e

2. Post-Go Live:

- 1) Periodic review and analysis with Pluss of WHP performance inrelation to the
. Expert Panel member’s area of specialism

2) Adv:ce and guidance on.innovation, best pract[ce and service devalopment in
reiat;on to the Expen Pane! membei’s area of specialism

It is accepted that this document is not mtended as d legal form or confract but
'confirms infent to work in partnership with Pluss and its agents to -strive towards
integration and alignment of holistic provision that enhances WHP ‘participants
employment, skdls and independenoe fo max:rmse the wider community's ‘health and -
wellbet .

'\ "Head of Employability - _
13" July 2017

i

-

gy rpgieigrag ot Enghond dnd Phdus oo DEIVY L aed o Seatinnd RO SUSABEIS A compuay Umited Ly gugrenton Hogistyret no 2580372 Regoiotsd oflice §72-60 Dezioze St Londen Kotz ofud



North -'
Somerset

Q@Eﬂ&'ll

p NHS Trust

%ge%w:ltshire m

S

"The Carlton Centre

Cariton Street
Wesfon super Mare
- North Somerset
_ BS23 1UA
- Tel: 01834 426442
Text: 7519 305769
= - Fax: (834429943 -

e-mail: cariton centre@v-somerset.gov.uk

To DWP

-, 18 July 2017

" Pluss — Work and Health Programme tendar — Southern CPA

This is to confirm that Avon and Wiltshire NHS Parinership and North Somerset

- Council are Core Stakeholders in the Weston Super Mare (West of Eng!and DDA)
area. Avon and Wiltshire NHS Partnership and-Pluss have an ongoing relationsh[p to
* develop and integraie WHP delivery alongside relatéd-provision and services. Avon
and Wiltshire NHS Parinership has agreed the following to be included within The
Pluss Organisation’s submitted Tender

* This  relationship consists of partnershtp working and co-operaﬁon through:

. Co-locanon of WHP services alongsuﬂe rejatéd provision in . )
HeaIthN#elIbemngomaUCommumtlether hubs o provide a holistic solutlon for
participants p‘nmanly in the following locations:

The Cariton Centre, Carlton Street, Weston-Super-Mare, BS23 1UA and
North Somerset Council, Town Hall, Wa!rscote Grove Road, Weston- -
Super~Mare, B823 1UJ

* Cross referral to health and wellbein_g services and other service provisionto
support pardicipants joumney towards independence and employment -
-« To continue fo develop and evolve integrated and aligned delivery within the
Weslon Super Mare, West of England area.

Itis accepted that this document is not infended as a legal form or contract but
confirms intent fo work in partnership with Pluss and its agents to strive towards

" integration and alignment of holistic provision that enhances WHP participants
-emplayment, skills and mdependence to maximise the wider commumty's heaith and
wellbeing.

" CenbalOffica . .
Jenner House, Langley Park,
Chippanham SNi§ 1GG




. Centre for  a
g c Mental Health §

Redlising a better future

18t July 2017 .

To DWP
Pluss — Work and Health Programme (WHP) tender — Southern CPA

This is to confirm that Centre for Mental Health is a Core Stakeholder as a member

of the Expert panel. Centre for Menfal Health and Pluss have an ongoing

relationship fo develop and integrate WHP delivery alongside related provision and
services. Centre for Mental Health has agreed the following to be included within The .
Pluss Organisation’s submitted Tender.

This relatlonshlp consists of parinership working and co-operation through
membership of the Expert panel:

1 Pre«Go Live: Guidance on Piuss’s model lncludmg recommendations on
“participant support and the fraining and CPD of front Ime staff

2. Post-Go Live:

- 1)-. Periodic review and analysis with Pluss of WHP performance in reiation to the
Expert Panel member’s area of specialism - :

2) Advice and guldance on innovatlon best practice and service development in:
refation to the Expert Panel member's area of specxahsm

It is accepted that this document is not infended as a legal form.or contract but
confirms intent to work in partnership with Pluss and its agenfs to strive towards
integration and alignment of holistic provision that enhances WHP participants

“employment, skills and mdependenoe o maximise the wider commumfy‘s health and.
weﬂbemg

Director of Programmes and Performance:-

18 July 2017 S . )

2D21 South Rank Technopark, London Road, SET 6LN Tel 020 77-17 1558
] www.centreformentalhealth.org.uk, formerly Sainsbury Centre for Mental Health
~ Charity Reg No 1091156 A Corn'pany.limited by guarantee registered in England and Wales No 4373019
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P To DWP . _

§. ' _ Pluss - Work and Health Programme (WHP) tender - Southern CPA

' This is to confirm that Cornwall Coliegeis a Core ‘Stakeholder in the Cornwall & Isles of
Scilly and Devon areas. Corhwall-College and Pluss have an ongoing relationship to develop

and integrate WHP delivery alongside related provision ant services. Cornwal! College has _
agreed the following lo be mcluded within The Pluss Organisalion’s submitied ‘T'ender

1 bR gy

This relationship conmsts cf partnership working and co-operation thraugh:

. Co—localion' of WHP services aiongsida ralatad provision in Educahonl‘i‘rammg hubs {o !
provide a halistic solution for parlicipants. Co-location will be available at the following
addresses as required:

© Biclon College, Bicton campus, East Budleigh, Budleigh Salterlon Devon, EX8 7BY
. & Comwall College, Cambcrne campus, Trevenson Road, Redruth, Cornwall, TR15
3RD
«» Falmouth Marine School, Falmoulh campus, Killigrew Street, Faimoulh, Cornwall,
TR11 308
o Cornwall College, Saltash campus, Church Rd, Sallash, Cornwali PL12 4AE ~

Duchy College, Stoke Climsland campus, Sloke Ciims!and, Callington, Cornwall,

PL17 BPB .

@ Comwall Col!egg. St Austell campus, Tregonissey Road, St Austell, Cornwall, PLZS
T4 .

+ Cross referral o skills provision and WHP to support parllmpanl 5 journey iowards

independence and employment

* To continue lo develop and evolve intagrated and aligned de!wery w:lhm Cornwall &

Isles of Scilly across the employment, skills and growlh ecosystem..

Yl afu

(]

SRS IIEARAT I 3 ) A, e e

A R a s

-

t]s accepled by the stakehaidars thal this letter of suppori is not inlended as a iegal

documentl, or confract, but corfirms our inlent to work in paitnership wilh Pluss and lis

agents. We will strive towards providing integration and alignment across the holistic

provision that we aim to deliver lo enhance WHP parlicipant's employment, skills and
: mdependance and maxirmise {he w:der community’s health and wellbelng.

Heatl Offtee
fomwali College
Trogetiusey Hond

St Aapstell
Cutnessi]
L35 401

Coeprendtiog Boat te tem-i '

J‘-.,‘-
FLTRS L Lt b ¢




B T Ty

' ' Cornwall Partnership
NHS Foundation Trust

Chalr's Office
. Trust Head office

" Carew House -
Beacon Technology Park
‘ . ’ d : . Dunmere Road
1™ July 2017 - - Botmin
PL31 2QN
Tel: 01208 534515

BVih ) -

To DWP’
Pluss — Work and Health Programme tender — Soiithern CPA

This is to confirm that Cornwall Parinership NHS Foundation Trust is a Core Stakeholder in the
Plymouth Grty and N.EW. Devon CCG area. Comnwall Partnership NHS Foundation Trust and Pluss
have an ongoing relatienship to develop and integrate WHP delivery alongside related provision and
services. Comwall Partnership NHS Foundation Trust has agreed the foIEowmg to be mciuded within
The Pliss Organisation’s submitted Tender )

This re]atlonshlp consists of parthership working and co-operation through:
e Co-location . off ~ WHP ' services alongsnde related provision in ..
HeaithNVeIlbemngocaal!Commumtnyther hubs to provide a holistic soiutton for part;c:pants
primarily in the following locations:
o Penzance: Richmond House, Penzance, Tolver Place,Tolver Road TR18 ZAB
. o Redruth, Camborne, Pool. Boundervean Cambome, 6 Pendarves Road, Camborne
" TR14 7QE
Truro: Stepping Stones, 5 Ferris Town, Truro TR1 3JG .
St Austell: Fountain House, Eastbourne Road, St Austell
Bodmin: Trelil Court, Market Strest, Bodmin PL31 2JW
Liskeard: The Coach House, Trevillis House, Lodge Hill, Liskeard PL14 4EJ
Launceston: Effordieigh House, St Stephens Hill, Launceston, Cornwall PL16 8BHW
Newquay: Roswyth, , 4 Che[tenham Place, Newquay TR7 1BA -
Faimouth: Anchor Project, 106 Kimgrew Street Faimouth TR11 3PT
Bude: Bungalow 2, Stration Footpath, Bude EX23 8DW.

COO0O0DO0CO0OO0OCOQ

e Cross referral to health and wellbeing services and other service provision o support

*  participants joumey towards independence and employment

» To-continue to develop and evolve mtegrated and aligned dellvery within the Oomwa!l and |sles
. of Scilly area. ) .

. ltis accepted that this document is not intended as a legal form or contract but confirms intent to work:
in parinership with Pluss and its agents fo strive fowards integration and alignment of holistic provision
that enhances- WHP participants employment, sk:Hs and independence fo maximise {he wider
community’s health and wellbeirg. .

- Yours faithfully : N
¥ . o . 2 BlN
. e B ! -
A - e
Charr - ‘ ‘ : %A =

. - . ) ‘ ’ - : w.
We e o mesowceh sclivg trust, 1o oM Iovoiven in & revsarch project, pleass emai f fo R Nes ) oF
e . _. %MSNBFUL i,

 For Information en mantal hasih medicabon visl choicesmdmessicatio O ] MPLOYER < I:’g "
. . , B O §

; .d'. PL31 20N . ’ comwzlﬁbundaﬂmﬁust.nhs.uk

Tek 01208 B34600 Emalt: cpn-ir.scuirias fnhs 1l



To DWP .
Pluss - Work and Health Programme tender — Southern CPA

This is to confifm that the Crawley Borough Council is a Core Stakeholder in the
_ Crawley area. Crawley Borough Council and Pluss have an ongoing relationshipto |
“ develop and integrate WHP delivery alongside related provision and services. - .
Crawley Borough Council has agreed the followmg to be included within The Pluss
Organisation’s submitted 'E'ender . .

Thls relatlonshrp conmsis of partnership working and co-operation thruugh

. Co—!ocat{on of WHP services alongside related provision in
HealthMellbe:ng!Soc:al!Communrty!Other hubs to provide a holistic soiuhon
Tor participants primarily in the Employ Crawley locations. ﬂ'he Ltbrary, '
Southgate Avenue, Crawley, RH106HG],
» Cross referral to heatth and welibeing services and other service provision o
- - support participants journey towards independence and employment
* Tocontinue fo develop and evolve integrated and al;gned cieiwery within-the
" . Crawley and Gatwick airport areas. '

ltis accepted that this document is not intended asa legal form or contract but
confirms intent to work in partnership with Pluss and its agents to stnve towards -
integratiori and alignment of holistic provision that enhances WHP pamclpants
employment; skills and Endependenoe to maximise the wxder community's health and
we!lbelng .

Authorised Signatory -

sloh Role - Emp!oyment and Skills Coordmator
Date — 12/07/2017 .

- o . L Switchboasd: 01293 438000 Town Hall
Meinfor: 61293 511803 . ‘The Bouieverd -
4__.,:*_‘,_? . tinicom: 03293 405202 . Crawley
DX: 57139 Crawdey 1 West Stssex .

i

TER INVESTOR TN PEOPLE g : ) www.criwley.gov.rk © RHI01UZ



Classification: OFFICIAL

»

EL VATE f

/I BERKSHIRE

To DWP

i

Pluss — Work and Health Prdgram.me tender - Southern CPA

This is to confimm that the Elevate Berkshire is a Core Stakeholder in the Thames
Valley Berkshire area. Elevate Berkshire and Pluss have an ongoing relationship to
develop and integrate WHP delivery alongside related provision and services.
Elevaie Berkshire has agreed the following to be included within The- Pluss
Organisation's submitied Tender. ' :

This relationship consists of parinership working and co-pperation throtigh:

. Co—locatlon of WHP services alongside related provisionin .
HealthfWelIbemg!SoclaUCommumty/Other hubs {o provide a holistic so!utlon
. Tor participants across Berkshire
. Cross referral to health and wellbeing services and other service provision to
support participants journey towards independence and ernployment ,
* To continue to develop and evolve integrated and aligned delivery within the
Thames Valley Berkshire area.

It is accepted that this document is not intended as a legal form or contract but
confirms intent to work in parinership. with. Pluss and its agents to strive towards
integration and alignment of holistic provision that enhances WHP participants -
employment, skills and independence fo.maximise the w:der commumty s’ health and
wellbemg .

Authorised Sign

Print Name

Job Role ﬁ ’Dg\r’OU?MVﬁQ

~ i

Classifitation: OFFICIAL



To DWP |
" Pluss — Work and Health Programme (WHP) tender — Southern CPA

_This is to confimm that Genius Within is a Core Stakeholder as 2 member of the Expert panel.
Genius Within and Pluss have an ongoing relationship to develop and integrate WHP delivery
alongside related provision and services. Genius Within has agreed the foﬂowmg o be mciuded
within The Pluss Orgamsahon s submltted Tender. _ )

This relationshm consnsis of partnershrp wcrk:ng and co-operation through membership of the
Expert panel: ‘

1. Pre-Go Live: Guidance on Plusss model mciudmg recommendahons on part;capant support
-and.the training and CPD of front {ine staff

2. PostGo Live:

1 ) Periodic review and analysis with Pluss of WHP performance in relation fo the Expert
Panel member’s area of specxai:sm

2) Adwce and gundance on innovation, best practice and service devalopment in relatlon to
the Expert Panel member's area of speclaizsm

ltis accepted that this document is not intended as a legal form or contract but confirms intent
to work in partnershlp with-Pluss and its agents to strive towards integration and alignment of
holistic provision that enhances WHP participants employment, skills and independence to
maximise the wider community’s health and wellbeing. ’

" Authorised Signatory

Job Rolé CHIEF OPERATING OFFICER | .
Daté 12/07/2017

Genius Within CIC. Registered in England and Wales. No: 7602446
The Lewes Stapd, Plumpton Racecourse, Plumpton Green, East Sussex, BN7 3AL



gfe'gefuth o

%StjGeorgé’s Place
Brighton, BN14GB -

info@gfesouth.co.uk
www.ofesouth.co.uk

To DWP
Pluss— Work and Health Programme {(WHP) "teﬁdér—Southem CPA .

This is to confirm that GFE South is a Core Stakeholder in the Greater Thames Valley area. GFE
South and Pluss have an ongoing relationship to develop and integrate WHP delivery alongside .
related provision and services. GFE South has agréed the following to be included within The -
Pluss Organisation’s submitted Tender.

- This relatiénsh.ip consists of partnership working:; and co-operation through: -

* Cross referral to skills provision and WHP to support participant’s journey towards -
' independence and employiment ‘ . .
* Design of innovative provision to meet participant or employer requirernents within a
changing labour.market. [e.g. NHS Care Commissioning, National Trust] .
* Tocontinue to develop and evolve integrated and aligned delivery within Greater Thames
* Valley skills and growth agenda. .

Itis accepted that this document is not intended as a legal form or contract but confirms intent to
work in partnership with Pluss and its agents to strive towards integration and alignment of
holistic provision that enhances WHP participants employment, skills and independence to
maximise the wider community's health and wellbeing. - '

Head of GFE Sputh
1M uly 200y



gloucestershire

ISR MR EN SR ER =S T~ ™ T - . '

COUNTY COUNCIL

Glowcestentire Chial Commisioning Groug

< oo - Disability Employment Commissioner { _ :
- - Shire Hall

Wastgate Street

Gloucester GL1 2TR

oo S

Te{ephohe: 01452 328645

Our Ref: - C _ Your Ref: "~ Date: 18" July 2017

Pluss — Work and Health Programme tender - Southern CPA

This iz fo conﬁrm that Gloucestershire County Councitis a Core Stakeholder in the

Gloucestershire area. Gioucestershire County Council and Fluss have an ongoing

relationship to develop and integrate WHP delivery alongside refated provision and services.
Glougestershire County Council has agreed the following fo be included wrth[n The Piuss . .
Qrganisation’s submitied Tender.

This relattonshlp consists of partnership working and co-operaﬁon through:

s Cross refsrral to health and we!lbemg services and other community based prowsmn .
to support parficipants journey towards independence and employment
« Aligning Leaming Disability provision and WHP across Gloucestershire.
s Active cantribution to Gloucestershire chnty COLH"IGI s Disal:nhty Employment
. Strategy
= To continue fo develop and evolve an mtegrated and aligned delivery within the
" Gloucesfershire County Council area and Giounestershlre Clinical Comm;ss&orimg
“Group. - - : : i

It Is ‘accepted that this document is not intended as a legal form or contract but confirms
intent to work in partnership with Pluss and its agents to strive towards integration and -
alignment of holistic provision that enhances WHP participants empioyment skills and
independence to maximise the wider commumty s health and wellbeing. -




& ' Fourth Floor

. 66 Prescot Strest

S tenden

- . . EL 8HG

T: G207 265 3000
F: 0207 265 3001
www.ingeus.co.uk

To DWP

Pluss — Work and Health Programme (WHP) tender — Southern CPA
This is fo confirm that Ingeus is a Core Stakeholder as a member of the Expert’
panel, Ingeus and Pluss have an‘ongoing reIatlonshlp 1o develop and integrate WHP
delivery alongside related provision and services. Ingeus has agreed the fo!lowmg fo
~ be included within The Pluss Orgamsatlon s submitted Tender.

This relattonshlp consists of ' partnership working and co-cperat:on through
- membership of the Expert panel: .

1. Pre-Go Live: Guidande on R!uss’s model including recommendations on .
participant support and the training and CPD of front line staff

2. Post-GGo Live:

1) Periodic review and analysis with Pluss of WHP perfonnance in reiation to the
Expert Panel member's area of specialism .

2) Advice and guidance on innovation, best practice and é_ervice devslopment in
relation o the Expert Panel member’s area of specialism

It is accepted that this document is not intended as a legal form or contract but
confirms intent to work in partnership with Pluss and its agents to strive towards
integration and alignrhent of holistic provision that enhances WHP participarits
employment, skills and independence to maxmmse the wider community's health and
wellibeing.

Authorised Signat'ory;

Print Name: -

Job Role: Head of Supply Chain Design

Date: 10.07.2017

Ingeus UK Limited is ragistered in England and Wales, Number: 4320853
Eeghteted Office: Ingtus LACERS, Foorth foor, 65 Prescot Strze), London £3 BHG
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Prisoners’ « Families « Communilies « A Fresh Start Together -

-

To DWP
Pluss — Work and Health Programme {WHP) tender — Southern CPA

. This is fo confirm that PACT is a Core Stakeholder as a member of the Expert
- panel. PACT and Pliss have an ongoing relationship t¢ develop and integrate WHP
delivery alongside related provision and services. PACT has agreed the following to
be included within The Pluss Organisation's submitted Tender.

This refationship consists of partnership worklng and co-operafion through
membership of the Expert pansl: S

1. Pre-Go Live: Guidance o Pluss’s model including recommendations on
participant support and the fraining and CPD of front line staff '

2. -.Post-Go Live:

1) Periodic review and analysis wﬂh Pluss of WHP- performance in reiatrm to the
Expert Panel member's area of specialism -

2) Advice and guidance on innovation, best practice and service develcpment n
relation 1o the Expert Panel member’s area of specialism

’

[f is accepied that this document is not intended as a legal form or contract but
confirms intent to work in partnership with Pluss and its agents to strive towards
_integration and alignment of holistic provision that enhances WHP partlclpants
employment; skills and independence to maximise the wider communrty s health and
wellbeing. ) _ Do

-Authorised” Signatory

Print, Name

Job Role @e% cm%ﬁieom .
Date '5%17“7‘7” : - . -

Registered Office; - . .- President:
29 Peckham Rogud . Tel: D20 77359536~ Emcil: Info@prisonadvice.orgok |
london SE5 BHA Fax: 620 7703 5295 Web: www.ptisonadviee.org.uk

Briton Advice ond Core Tust ch:cu I5 regkigred in Englond and Wolet a2 0 cheily [ng, 219275] ond o compsany Enitod &y guortnieé {no, 384443}, Fsgt fules
IS e 1 wheilie-Craniads subsbgimy of Fact omd o comnmnfy inleres! company regislered in England ond Watne {no, $248498) which irodus an Pact's ek, Pact -
aise fraddes G Pogt Fids VIP Prisonm' Foriies anc Riends Serdce, Bl Caing Conmunities: BaCT ond heiPeople. ¥AT reghtalion number 203941305,

e

A



Royal Assochation tor Deaf people

Century House South, . Yolee Plione o845 6B8a5us 5MS 07851 423 866
Riverside Qifics Cengre, Fax 0Bjy 588 2526 : Email info@coyaldeal.on.uin

HNorth Station Roag, Text Phohe 0845 688 2527 . Website www.ryaldeaf.onguk
Colchester, Essex CO14RE - . .

-

FAC Mik Belcher
Merriott House
Office 1-4 .
Hennock Road Central
"Marsh Barton '
Exeter
" EX2 8NP

12% July 2017
ToDWP
Pluss - Work and Health Programmé {WHP) tender — Southern CPA
This is fo confirm that Royal Association for Deaf people (RAi:)) is a Core Stakeholder
as a member of the Expert panel. RAD and Pluss have an ongomg relationship to
develop and integrate WHP delivery alongside related provision and services. RAD has
. agreed the following to be included within The Pluss Orgamsatuon s submitted Tender. .

This relationship consists of partnershlp workmg and co-operation through membershlp
of the. Expert panel:

1. Pre-Go Live: Guidance on Fluss's.model inci.uding recommendations on participgnt '
support and the fraining and CPD of front line staff _

2. Post-Go Live:
— 1} Pericdic review and analysis with Pluss of WHP perfonnaﬁce in relation fo the

' Expert Panel member's éfea of specialism’

2) Advice and guidance on mnovatlon, best practrc:e and service development in
refation to the Expert Panef member's area of speclallsm -

It is accepted that this document is not intended as a legal form or contract but confirms
intent to work in parinership with Pluss and its agents to strive towards integration and
alignment.of holistic provision that enhances WHP participants employment, skills and
independence to maximise the wider community’s health and welibeing. .

&

. Director of !ervices- . .
B ) ’ . VOERE

Wabsites www.royaldeal.orgul ‘ o . vy p~‘/
foanded 141 Palion HerMajesty The Queen  Registered Chaliy He, 103ipae  Company feprlestd in Cogland Nou 3973153 ?Egl ' . Qﬂ&mﬁ'ﬁ‘ %f* .o
Rephslowed Cifite: BAD, Certory I!nlseSamh Pvntslde OfRce Cinlre, Rotth Singdon Kodd, Colthesier, Esses COt 1RE —_— iy
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Rlchmond Feliowship - Head Office 80 Hallomy Road London N7 8JC Tel: 020 7697 3300 Fax: 020 7697 23801
Caompany Registrabon Mumber 862772 Registered Charily Murmber: 200453 %

“RICHMOND

‘\lf'

FELLOWSHIP

g | MAKING RECOVERY REALITY

To DWP

Pluss - Workand Health Programme tender — Southern CPA .

This js to confirm that the Richmond Feliowship isa Core Stakeholder across

the Southern area. Richmond Fellowship and Pluss have an ongoing

L relahonship to develop and integrate WHP dehvery alongside related

provision and services.

Richmond Fellowship has agreed the following fo be mcluded within The
Pluss Organisation’s submitted Tender. This. re!ationshlp cons:sts of -
parinership working and comoperanon through:

& Agreement 16 work with jocal Richmond Fellowship sefvices across the

Southem CPA to provide a co-ordinated offer of mental health inierventions

and wellness action pianning for Pluss and their core partners to be able to
commission at agreed pnces for appropriate Work and Health Programme
parhmpants .

Itis accepted that this document is not intended as a legal form or contract
but confirmis intent fo work in partnership with Pluss and its agents to sirive

‘towards integration and alignment of holistic provision that enhances WHP

participants employment, skills and independence to maximise the wider -~
community’s health and wellbeing.

" Director o! !usiness Development

Richmqnd Fe!lpw'ship

™ INVESTORS :‘e INDEUL. © . ' NANONAL -
IN PEOPLE °—0J & ﬁpmvsn - mm‘"‘"‘ FEDEAN et
2 ~ mmbﬂ' . Westbre )

r

EFQMN -

Catominnd 5o exca¥ience
-0l

www.richmondtellowshlp.org.uk



Employment Support Team . | ST -
Growth ' o L

Southampton CIty Couneil ' . ; © SOUTHAMPTON
Civic Centre - ‘ - ' CITY COUNCIL
Southampion . ' : -
SOt47LY o B T
‘Directdial ' : : .
Email; . I
Please ask 1or- Our ref: Pluss

' Date: 11% July 2017

ToDWP _ _ |
. Pluss — Work and Health Programme tende-r— Scouthern CPA

This is to confirm that Southampton City Council is a Core Stakeholder.in the
Southamption area. Southampton City Council and Pliss have an ongoing relationship to

develop and integrate WHP delivery alongside related provision and services.
Southampion Cify Council has agreed the foilowmg to be included within The Pluss -

Organisation’s submitted Tender.
This relationship consists of parinership workmg and co-operation through:

e Co»location of WHP services alongside relafed provision in
Health/Wellbeing/Social/Community/Other hubs to provide a hohs’uc solution for
participants. These will be across the city in identified areas of deprivation as
highlighted in the multiple index of national deprivation 2015. Currently offering a

.- drop infoutreach service in six areas of the cify, )

. » Cross referral to health and wellbeing services and other community based

provision to suppert participants journey towards mdependence and employment.
» To continue to develop and evolve an integrated and aligned delivery within the
Southampton City Council area and-links fo the Solent Jobs Programme

It is accepied that this document is not intended as a legal form or contract but confinms
intent fo work in partnarshlp with Pluss and its agenis to strive towards(integration and
alignment of holistic. provision that enhances WHP participants employment, skills and
independence to maximise the wnder commumty’s health and wellbemg

Yours faithfulfy,

-

Operational Manager °

Switchboard 023 8083 3000, DX115710 SOUTHAMPTON 17 . www.southampton.gov.uk



- Changlné Lives through ieamtng

To DWP
Pluss - Work and Health Pragramme (WHP) tender - Southtm BPA

Thls is fo confirm that Somerset Skills & Leaming is a Core Stakehuidar in the Soma:sa‘t
area. Somersst Skills & Leaming and Pluss havs an ongoing relationship té develop and
integrate WHP delivery alongsiie related provision ang services. Somerset Skills &
Learning has agreed the following ic be included within The Pluss Organisation’s
submitted Tender.

This reiat;onshlp conslste of parinarship working and co-operaﬂcn through

s Cross referral fo skills provision and community Ieammg wﬁh WHP io-support
patticipant’'s joumey towards indepsndence and employment :

s Co-location of WHP delivery with SSL {o cover Somerset where pcssible (mee
Woells, Burnham-on-Sea, Bndgwa’cer liminster, Chard, Yeovll, Taunton, Wellington
and Minshead) :

= Design of innovative provision o maet part(mpant or employer raguiremenis wrthin a
changing (abour market e.g. Hinkley Point, skilis and commumty leaming within the
rural econoimy.

s To continue to develop and avolve Integratad and ailgnad defivery within Sarnersat
skills and-growth aganda

It is accapted that this document is not mtsnded as a legal formor coniract but conﬁrms
intenit to work in parinérship with Pluss and ks agents to strive towards integration and
alignment of holisiic provision that énhances WHP participants employmert, skills and

- independence o maximise the wider community's health and wellbaing, :

Direcior ! !u!c'ulum & Business Development

* _ ‘Somerset Skilis & Lsarning CIC

" 41 duly 2017

A

Porhmy Bullding, Portway, Welle BAS 2GF t 01?496?7?&6 o wmmcom w mm.&
Sam:rsezS!v.ﬂ: .3 uunmg ol od Wmmd Office: 4 Corams Lane, AMatingtod, Somavser. TA21 BLL Cnrnpmy Reg no: DGbIOBlS



Weﬂsrmg

Heszlthy Yving Cenire

. To DWP ]
Pluss — Work and Health Programme tender - Southern CPA

- This is to confirm that the Wellspring Healthy Living Centre is a Core Stakeholder in the
Barton Hill, Bristol (West of England DDA) area. Wellspring HLC and Pluss have an ongoing
" relationship to develop and integrate WHP delivery alongside related provision and services.
Wellspring HLC has-agreed the foilowmg to be mc!uded within The Pluss Organisation’s
" submitted Tender.

This relationship consisis of partnership working and co-operati'on through:

» Co-location of WHP services alongside related provision in
Health/Wellbeing/Social/Community/Other hubs to provide a holistic so!utlan for
“participanis primarily in the Wellspring HLC. NB This will be for voluntary WHP
customers only. . .

. & Cross referral to health and wellbeing services and other service prowsmn to support

participants journey towards independence and employment

» To continue to develop and evo!ve integrated and aligned delivery within the antol
West of Engiand area.

.

Itis accepted that this document is not intended as a legat form or contract but confirms
intent to work in parinership with Piuss and its-agents fo strive towards integration and
alignment of holistic provision that enhances WHP participants employment, skills and
:ndependence to maximisé the wider communlty’s health and wellbeing. -

" Authorised Signatory
Print Name :

- JobRole  CE&O R
pate  /z2/7/17 -

Live el fw{,:f&wf

V'\.'silspring Healthy Living'centre
Beam Sireet, Barton H#, Bristol BS5 8QY

D117 304 1400
info@wellspringhic.org
WA, we!ispzinghlc o

: Reg.s‘-e:ed n Ergland and Wales, Regisiered anba." BOA0TT3
. Lhtice: As above
Registered Chardy Number: 1134523




| WESTON - e

COLLEGE

To DWP | B | 74 July 2017

v Dear Sirs '
Pluss — Work and Health Programme tender — Southern CPA’

This'is to confirm that Weston College is a Core stakeholder in the Bristol West of England
. DDA area. Weston Coliege and Pluss have an ongoing relationship fo develdp and integrate :
WHP dellvery alongside related provision and services: Weston College has agreed the . }

following to be included within The Pluss Organisation’s submitted Tender. :

This relafionship consists. of parinership working and co-operation through:

's  Posttive support in co-location of WHP services alongside related provision in
Health/Wellbeing/Secial/Community/Other hubs fo provide a holistic solution for
participants, including introduction fo relevant organisations in Bristol,

"'« Cross referral o Skills provision, Bullding Better Opportunifies, Team North Someiset
| and other service provision to support participant's joumney towards independence
~ and employment. .

.+ To continue to develop and evolve lntegrated and aligned delivery within the West of
England DDA. :

it is accepted that this document is not intended as 2 legal form or contract But confims -
intent fo work in pariiership with Pluss and its agents {o sirive jowards integration and )
afignment of holistic provision, that erihances WHP participant’s employment, skills and
independence to maximise the wider community’s health and wellbeing.

Yours faithfull

Weston College Busiriess Growth Team : -

Knightstone Campus, Knightstone Road, W&ston-super-Mare. 8523 2AL
T 01934 411 411  E: enquiriss@westonactk  wwwiwestonac.uk
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Schedule 1 Appendix B Part 2 - Contract Cost Register
[REDACTED]
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Schedule 1 Appendix D - Post Tender Clarifications

Not Used






Schedule 1A - Implementation Plan

See Schedule 1 Appendix B Part 1 — Appendix 6 Implementation Plan






Schedule 1B - Contract Package Area and DDA

West of England DDA
Southern England CPA 4 est of =nglan

Adur Winchester Bath and North East Somerset
Arun Windsor and Maidenhead Bristol, City of '
Basingstoke and Deane Wok!ng South Gloucestershire

Bath and North East Somerset” Wokingham

Bournemouth Worthing

Bracknell Forest Wycombe

Brighton and Hove
Bristot, City of*
Cheltenham

Cherwell

Chichester

Chiltern .
Christchurch
Cormwall
Cotswold
Crawley

East Devon

East Dorset

East Hampshire
Eastleigh
Elmbridge
Epsom and Ewell
Exeter

Fareham

Forest of Dean
Gloucester
Gosport
Guildford

Hart

Havant

Horsham

Isle of Wight
Isles of Scilly
Mendip

Mid Devon

Mid Sussex

Mole Valley

New Forest
North Devon
North Dorset
North Somerset
Oxford

Plymouth

Poole
Portsmouth
Purbeck
Reading

Reigate and Banstead
Runnymede
Rushmoor
Sedgemaoor
Slough

South Bucks

. South Gloucestershire
South Hams
South Oxfordshire
South Somerset
Southampton
Spelthorne
Stroud

Surrey Heath
Swindon
Tandridge
Taunton Deane
Teignbridge
Test Valley
Tewkesbury
Torbay

Torridge

Vale of White Horse
Waverley

West Berkshire
West Devon
Woest Dorset
West Oxfordshire
West Somerset

Weymouth and Portland
Wiltehira

*






