Equinox – Role Description / Personal Specification 

	Role Title:
	Nurse Team Leader 

	Service:
	Brook Drive

	Reporting to: 
	Service Manager

	Number of Role Holders
	1



	Overview 

	Equinox Brook Drive is looking for a highly capable and motivated Nurses who will be able to help carry out the day to day running of a busy 27 bed residential drug and alcohol detox unit. If you are dynamic and driven with an attention to detail, ability to problem solve and can think strategically then this could be the perfect role for you.

Equinox offers hope without exclusion to marginalised people that have a range of needs, including mental health problems, alcohol & drug dependence, and homelessness. 


	Shift Pattern
Shifts generally operate between 8.00am and 9pm, / 20:00 – 08:30 over a 37.5 hour week.  Night shifts are kept to a minimum 

	



	Main Responsibilities

	1.
	Support the implementation of the clinical programme for the Brook Drive Service, ensuring that contract requirements and all quality and regulatory standards are met.

	2.
	Form and maintain effective local links with partner agencies (e.g. care managers), service users, carers and the local community.

	3.
	Provide effective support and supervision to the staff team to ensure that the performance standards, policies and procedures are fully implemented

	4.
	Maintain up to date knowledge of best practice in relation to the provision of recovery focused interventions, NICE Guidelines and NMC 

	5.
	Contribute where necessary to the strategic and business plans of Equinox. 

	6.
	Provide Clinical Risk Management and support planning for service users and relevant interventions.

	7
	To support the recruitment of nursing staff 

	8.
	To maintain an environment whereby service users are given choice and involved as much as possible in their treatment and service provision

	9.
	To manage and develop robust monitoring systems for client outcomes in order to demonstrate the effectiveness of the service

	10.
	To implement and keep updated all relevant legislation, inc. Employment, Health & Safety, Equal Opportunities, Disability Discrimination etc.

	11.
	To actively promote a positive image of the Social Interest Group with the general public, voluntary and statutory organisations


	Knowledge and Skills
	D=desirable 
E=Essential 

	Experience
	


1. D
2. E
3. E
4. D
5. E

	1. Tier 4 treatment service provision 
2. Experience of Recovery focused service provision for people with substance misuse and mental health needs
3. Experience of effective support planning and risk assessments 
4. [bookmark: _GoBack]Experience of clinical operational management
5. Management, development and supervision of a paid and voluntary workforce
	

	Knowledge/Qualifications
	


1. E
2. D
3. D
4. E
5. E
6. E

	1. First level RN qualification
2. Up to date certification in anaphylaxis, inoculations, First Aid & CPR
3. Knowledge of CQC outcomes framework
4. Knowledge of relevant NICE and DoH guidance and protocols
5. Evidence of continuous professional development
6. Knowledge of regulatory frameworks for social care and treatment
	

	Policies/Procedures
	

1. D
2. D
3. D
4. D
5. D

	1. Contribute to development and review of service specific procedures 
2. Awareness and implementation of Clinical Procedures
	

	Systems/Applications
	


	1. Inform (patient system)
2. Cascade
3. Microsoft Packages
	

	















	

	Person Specification

	1
	An excellent understanding of the complex / medical needs and problems that confront those with a history of problematic substance misuse 
	A/I

	2
	Previous experience of supervising staff 
	A/I

	3
	The knowledge, skills and ability to access the complex needs of drug users and formulate risk management plans to identify how these needs can be met. 
	A/I

	4
	Knowledge, understanding and a commitment to the implementation of anti-discrimination practice.  
	A/I

	5
	The skills and knowledge to effectively train, support and challenge a team of workers to improve practice and service delivery. 
	A/I

	6
	An up to date and thorough knowledge of NMC, NICE and QCC regulations specifically around the management of medication.
	A/I

	7
	Good organisational skills and the ability support the Manager in organising and planning high quality service delivery to a CQC registered standard. 
	A/I

	8
	Excellent team working and interpersonal skills, maintaining a highly cooperative approach to supporting colleagues in delivering service objectives. 
	A/I
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