Dental Service Tender

Trust reference number DELT085


Please note this document is not an invitation to tender.  This is for information only the trust is seeking expression of interests only at this point.

If you wish to be included please email your interest to Michael.Capper@gmmh.nhs.uk
Estimated Tender Timetable

	ITT issued 
	11th August 2020

	Deadline for the receipt of clarification questions

	
17th August 2020

	Target date for responses to clarification questions

	21st August 2020

	Deadline for receipt of Tenders

	10th September 2020

	Evaluation of Tenders

	11th – 16th September 2020

	Contract Award Notice 
	17th September 2020

	Standstill Period End 
	27th September 2020

	Contract Start
	1st October 2020



	Whilst the Authorities do not intend to depart from the timetable, it reserves the right to do so at any stage.  
[bookmark: _GoBack]Contract Period 
Contract Period between 12 and 24 months with an option to extend for a further two twelve-month periods.
1. HEALTH AND JUSTICE OUTCOMES 
0. The purpose of this dental service provision is to promote a high quality, primary care dental service for secure settings which is comparable to the service patients should expect to receive in a community setting. This service will be evidence based, accountable, and enable dentists to exercise professional judgement in working with patients to agree outcomes that will best promote better oral health and prevent ill health. 
0. The service will ensure that life threatening and distressing dental conditions are effectively managed and that individuals are supported in improving their oral health. 
1. SCOPE OF SERVICE
1. To provide an effective prison dental service, it will be necessary for GMMH, prison authorities, the dental provider and other stakeholders to work together to achieve the following: 

1. SERVICE DESCRIPTION 
2. The clinical services to be provided are mandatory services as defined within NHS GDS and PDS Regulations. 
0. The dentist is expected to work with healthcare staff and GMMH to enable referrals for external care in an expeditious manner. A referral pathway and protocol should be established that details this process. 
2. The information provided above is not intended to be an exhaustive description but to describe the general outline of services expected.


1. APPLICABLE SERVICE STANDARDS

National Standards 
3. The provision of services will be in line with: 
0. Reforming Prison Dental Services in England – A Guide to Good Practice (OPM) 
0. Strategy for Modernising Dental Services for Prisoners in England (DH 2003) 
0. Delivering Better Oral Health (current edition) 
0. Securing Excellence in Commissioning NHS Dental Services 
0. Evaluation for the Impact of the National Strategy for Improving Prison Dental Services in England (PHRN 2006) Care Quality Commission Standards 
0. NICE Guidelines
1. WORKFORCE REQUIREMENTS 
4. Dentists working in secure settings must have sufficient experience and prison training to allow them to deliver safe, appropriate, and effective dental care within these settings. 
4. An appropriate proportion of CPD and dental audit activity of all members of the dental team must relate directly to their prison dental service duties. 
4. Dentists working in secure settings must have all the necessary security clearances as required by the prison authorities and CQC. 
4. Additionally, all dentists working in secure settings must: 
3. have full General Dental Council (GDC) registration; 
3. discharge their professional responsibilities in line with their professional standards, regulations and codes of conduct; 
3. have a certificate evidencing that they have successfully completed Vocational/foundation dental Training or have a recognised equivalent certificate; 
3. have the right to work in the United Kingdom; 
3. have appropriate professional indemnity or insurance; 
3. be included in NHS England’s national Dental Performer’s List; 
3. have undertaken a programme of continuing professional development in compliance with GDC requirements; and, 
3. have appropriate support to take the necessary study leave in order to develop the necessary skills and to keep up to date for working in a secure environment.




  




