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Provision of a Recruitment Team
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[bookmark: _Toc492393847]scope 
The Authority is looking to appoint a Potential Provider with the ability to identify high calibre candidates from the private sector who would be prepared to move to these challenging public sector roles should the current incumbent staff move on. The firm should have a proven background in Financial Institution Group recruitment and provide a report detailing candidates for the three positions as well as having approached the possible candidates to gauge levels of interest. The final report should detail interested parties only. The three roles are as follows:
Role A: Head of Financial Institutions Group (Director Level). The individual will need to be a senior managing director level at top investment bank; so 15-20+ years of experience. Specific experience to include capital markets, financial institutions coverage (preferably UK), buy-side relationships, and corporate governance experience.
Role B: Head of UK Asset Resolution (Director level). The individual will be a financial institutions group banker from a good investment bank. Level would be VP3 to D2 level so 9-12 years of experience. Ideally we would have a banker that had covered UK financial institutions and had good capital markets experience – particularly in the securitisation market.
Role C: Financial Institutions Group Banker (Executive or Associate Director). The individual will be a financial institutions group banker from a good investment bank with capital markets experience if possible. Their career level would be Associate 1 to VP 2 so 4-8 years of experience.
The Contract period will be for 1 year.
[bookmark: _Toc368573031][bookmark: _Toc492393848]The requirement
The Potential Provider will provide a knowledgeable team who have previous experience in recruiting high calibre private sector candidates to public sector roles
Search to attract credible candidates from the private sector for the three FIG roles. The search strategy must contain solutions for attracting both ‘passive’ candidates (i.e. those not currently seeking new roles) as well as active job seekers.
Communication with prospective candidates, including promoting the Authority as a great place to work and briefing candidates on the Public Sector context. This communication should include gauging levels of interest as the final report must detail the likelihood of applying for the position.
[bookmark: _GoBack]Develop a short list of candidates for each role.
Provide a report to the Authority detailing for each candidate - abridged résumé, key areas of experience including key clients and/or transactions worked on and the level of interest in the role.
The Authority are keen to attract people from a diverse background. The Potential Provider will be required to ensure, where possible, they have implemented strategies to ensure diversity amongst the candidates reported to the Authority.
The Authority requires a fortnightly meeting to review progress, this meeting will occur at the Authority’s offices.
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