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Appendix 6: Gancelled or Delayed/Curtailed Access Form

Line: thrqtro ftf.

C*ncerted: l-Access Affected: ,o*
Dote: ,*-
AcesE Aihonv lhfls; rnu or rx

)a'i:

soor,,ERdrr).1 I I I I I I I I

amsisR!'ra:l I I I I I I I I

ontractofg ,

DetaTed Curtarred: [-
tvtghl r _- E_i_r_

PTCER Br{ B ?urc

Accece Type: TRACK ' STATIOI{ ' OTHER }EcusEB!

...E,

TIA lOrr mi|st oe far$C tO ).1-r r . 61grn3ieo tc Xr,i)

London Underground
Fruslrrtcd Accesg iCancclted Detoycd , Crrli&Ddt Foflr FAC-&01 vl
tlrroor*: fire*t rEsalG.olDl
Prqaq IlYori Titb: PttirEr H I Yfodr Ord.r / Job R.t

AcG.s Lo€t on
lilCoC):

t{ort Loc8im or Codc
f+ SB/tGjEBrlEl:

Slrooa Sqcrvrsor
llemc:

TTaol Cl,rtit Seoliol,s
Booaad Ot, {rd nqulrtd):

Illoiltobrdoor r+sr

Till Booled sr Stliqr: Trnc Boolcld o{r r.lh TAC Cel B*l Im irur by TAC' TAC Rr(. llo:

PL.t Ed St,ltof,: ActDl St t*: Pkr.Ed fir*gh Ee?: Act,|.l firlst h: Totd 3l* s Tin l-og'

efi)ners Deta
llrr: Coqry Coif.a *o

Eil-l

Xrne: Dix*orrc i dcai*ry Groq Controt fh

E rril

ConO-eotor uPt M rrollr
hYanol Coilrrciq upE rn tqr

Prlv lno I
Con@to. L?9 m rqr

PItvlm.t

E€sdt tr l* rLr$t,rrh!ff

Passenger Troh

Y,,N

: ilr rEr no Line -)aecGCF Hrua trre

SBJNB,EB,VYB
le3l"€rrr

,<Cl3f t l*n,J46f,itlncr

qthor Contractor i/ana

LU Srpcrvisor lirrt

Lstc Book on TAC {.xE6
ciH

O$cr
54 n edrE*on5{FCry}r0. yV6flrttar ftci|Ifr'

c..rolrdbylOE DOtutE?

YTN
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Schedule 14

Strategic Labour Needs and Training

NOT USED
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APPENDIX 1 TO SCHEDULE 14

NOT USED

161



APPENDIX 2 TO SCHEDULE 14

NOT USED
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APPENDIX 3 TO SCHEDULE {4

lnitial/Agreed SLNT ptan

NOTE TO CONTRACIORS;

Contractors are required to submittheir proposed Strategic Labour Needs and Training plan in
accordance with the requirements desczbed in [tnseft details]-

The lnitial Smrf Plan will be inserted in this Appendix 3. When the content of such plan is
approved by the Company such plan shall become the Agreed SL,Vf Plan and shail reptace the
lnitial SLNT Plan.
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SLNTC.tlgory TTI.
Pdodry

f,E
Addfon l DttdC do]m.iorlAnnuel

T.rE.t
ADnual

Fortod
crrrlPuE

lhbho.tr
OnPrll3
ToO-

wdk*-

-Job Steris IFTEI

- Pla€nErtPcltd6 0{q)
N.w Eatrttt!
.ApFqndces (FIE)

- Job stEftg (FrE)

-GradElBs (FIE)

ftalnac'a

- Pbe,ornent Posifons (No6)

- Tastaa Poaltiort (i.loe)

Cunt.ltltrottbtG.

- AdntApprErEc.3 (FTE)

- v\rorl6{ce Sklt6 (Day!)

Educ{ffon.l Aowlttca (Da!rs,

Appendix 4 to SGHEDULE 14
Periodic SLNT Monitoring Report Template

SLNT MonLodng Fom
Organisation:
Date:
TfL Pdiod:

Summary
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