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HR Business Partner 
London 
Closing date: 6 October 2017 17:00

Summary
	Location:
	London 

	Closing date:
	6 October 2017 @ 17:00

	Job status:
	1 year fixed term appointment 

	Hours of work:
	This is a full time role, 37 hours.  However, flexible working/job share arrangements will be considered.

	Grade:
	Grade C (Grade 7 equivalent)

	Salary range:
	£51,980 - £62,664



This vacancy is open to all applicants.

Summary
The Office of Rail and Road protects the interests of rail and road users, improving the safety, value and performance of railways and roads today and in the future. 

We: 
· Protect the people who work on, use or interact with the railway;
· Ensure fair access to an increasingly congested rail network;
· Ensure Highways England carries out its investment programme on England’s strategic roads network effectively; and
· Protect the interests of future users by working with the industry and with funders as they develop the network of tomorrow.



	

	About the role

	We are looking for an experienced HR business partner to join our small, dynamic HR team, providing expert strategic HR support to the Office of Rail and Road.  This appointment will initially be for a period of 12 months to cover maternity leave.
The successful applicant will partner specific areas of our business to support the delivery of ORR’s strategic business objectives through innovative and strategic HR interventions.
The post holder will also take the lead on some discrete people policy areas.
The business partner will report to David Chapman, Associate HR Director and will be a senior member of the HR team.
Key responsibilities
Your key responsibilities, although not exhaustive, will be to:
· create and maintain workforce strategies and planning as part of our core business plan;
· work with your directorates to define their future capability requirements that will be required to achieve organisational objectives;
· support directorates in developing and implementing effective resourcing, retention and succession plans so that they have the capability they need to deliver – now and in the future;
· support and coach managers to provide engaging leadership and drive excellent performance;
· support the design and implementation of development plans for senior leaders, talented individuals and for other staff;
· ensure HR solutions are owned by and effectively implemented within directorates;
· promote positive team relations to foster collaborative and productive team working;
· develop and implement directorate specific HR interventions which continue to build line management capability.

As a strategic human resource management expert, you will:
· Contribute to the development and implementation of HR Strategy, policies and practices in line with employment legislation to meet Directorate needs;
· Identify and lead on HR projects to support business requirements and represent HR effectively as a key member of project teams; and
· Proactively identify issues and work collaboratively with the rest of the HR team to continually improve the HR service offering.

This description of the job may be subject to review, and is to provide you with guidelines within which you would work.  Other duties appropriate to the grade may be assigned from time to time.
In particular, the business partner may support specific elements of our organisational development work, including continuing to support flexible working practices, implementing ORR’s reward strategy and workforce planning strategy.




	About you

	It is essential that you are able to demonstrate the following qualifications, skills and experience in your CV and at interview:
· [bookmark: _GoBack]a track record of working within an organisation (or organisations) to deliver effective, outcomes-focused HR interventions and strategy, preferably with experience in both public and commercial sectors;
· a proven ability to initiate and develop productive professional relationships and to make best use of these to achieve great business focussed outcomes;
· influential, with the ability to quickly establish credibility with internal and external stakeholders;
· excellent communication skills, with the ability to explain complex matters to colleagues at all levels, both within ORR and externally;
· a good team player who is confident, well-motivated and capable of working under pressure, with an excellent record for meeting deadlines; and
· CIPD qualified or related qualification, and a good knowledge of employment law and practice.
Please note that all disabled candidates who meet the essential criteria for the job (as set out above) will be invited to interview.  Please indicate in your CV if you consider yourself disabled and please do not hesitate to let us know if you will require any adjustments to be made for your interview.


	Benefits

	ORR is an exciting and dynamic place to work.  As an HR business partner in a small organisation (and a small HR team), you will have the opportunity to influence people strategies at the most senior level, and to work closely with senior leaders to help them deliver on our challenging strategic objectives.  They will ask a lot of you, but you will quickly gain their respect and appreciation for your proactive support and solutions focused approach.  Bringing your expertise and prior experience to bear, you will quickly become an invaluable partner.
In recognition of your expertise, ORR offers a competitive salary package, with access to additional performance awards to recognise in-year and whole year contribution.  
ORR also has a very supportive approach to learning and development, with access to funding support for relevant qualifications.
ORR is a strong advocate for smarter working, backed by flexible working policies and the necessary technology.  
Existing Civil Servants should be aware that ORR has updated its terms and conditions of employment to modernised terms.  For more information on whether this will affect you, please follow the link to our rewards & benefits page.  It is your responsibility to ensure you are aware of the Terms and Conditions that will apply should you be successful.
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