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Expression of interest

Title: Strategies for Success – Women’s Experiences of Selection and Election in UK Parliament
Project reference: 2017/097
Deadline for expressions of interest: Monday 15 January 2018
Summary
Expressions of interest are sought by the Government Equalities Office, to carry out research with men and women MPs, unelected women candidates, and women active in political parties, to understand experiences of candidate selection and election for UK Parliament. 
The research will involve mapping MPs’ career pathways (via webscraping and/or a bespoke mapping tool) and qualitative research and a survey with MPs, unelected candidates and party members.
Background
The aim of our work is to increase the number of women selected and elected to the UK Parliament in order to address the current underrepresentation of women, by understanding the career pathways, decision-making and successful strategies of women MPs. 
This research, alongside a quantitative evidence review, will be used to provide political parties with an information document produced by GEO on the barriers and opportunities to increase the numbers of women selected as candidates, and elected at future general elections. This document will be launched at a large event on 18th July 2018.
Project aims
We want to understand the routes that women take into political careers, and whether men and women take different routes, at different stages in their lives, and to understand their strategies and decision-making to overcome barriers to participation. We would like to know what impact constrained vs. unconstrained choices have at those life stages, or on different groups of women. 
Topics and questions might include: 
· What are the common career pathways women and men take to enter Parliament? 
· What are their previous skills and experience?
· Do men and women have different pathways? Or pursue pathways at different stages in their lives?
· What strategies, decision-making and information do women use to overcomechallenges to selection and election?
· What are their motivating factors and role models?
· How do the varying structures and selection processes of political parties influence these strategies?
· What are the decisions and challenges that stop women from running as candidates?
Methodology
We expect the project to involve the following elements:
I. Webscraping and/or development and implementation of a bespoke ‘mapping tool’ to map MPs career pathways and experience of political engagement, to identify common pathways for MPs and differences between men and women. We would expect this to target all 650 MPs.

II. Conduct a maximum of up to 70 in-depth interviews with MPs focusing on career background, decision to pursue politics including influencers or rolemodels, their experiences of selection, election, and their experience of barriers to participation and their associated decision-making with regard to constrained and unconstrained choices.

III. Further qualitative research with women who put themselves forward for election, and those who decided not to pursue election, to understand their varying experiences of candidate selection across political parties and to understand what was useful to them and what helped them overcome any barriers to selection, as well as their decision-points with regard to constrained vs. unconstrained choices. 
Timing
· Deadline for EOIs – 5pm

An indicative timetable of the project is below
	
	Nov 17
	Dec 17
	Jan 18
	Feb 18
	Mar 18
	Apr 18
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	Jun 18
	Jul 18

	Project initiation
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	Inception meeting (early February)
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	Methodology and sampling agreed with researchers (early February)
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	Develop and pilot the mapping tool
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	Fieldwork (mapping)
	
	
	
	x
	x
	
	
	
	

	Fieldwork (in-depth interviews)
	
	
	
	
	x
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	Fieldwork (focus groups)
	
	
	
	
	x
	x
	
	
	

	Interim findings from researchers
	
	
	
	
	
	
	x
	
	

	Draft report
	
	
	
	
	
	
	
	x
	

	Ministerial feedback
	
	
	
	
	
	
	
	x
	

	Final report (publishable version)
	
	
	
	
	
	
	
	
	x


Assessment criteria
Relevant experience/expertise
Capacity to undertake the research

Professional/Technical ability


	Closing date for EOIs: Monday 15 January 2018
Send your EOI form to:


How to submit an expressions of interest
You must submit an expression of interest (EOI) in order to be considered to be invited to tender. To do so, please complete the NEW EOI Form which can be found under attachments. A submission of an EOI does not guarantee an invitation to tender and the Department does not routinely advise organisations that they have not been successful in being invited to tender. Feedback is however available on request. 
All contracts are let on the basis of the Department’s Terms and Conditions. You are encouraged to check these before submitting your expression of interest, as these form part of your contractual obligations.
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