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Expression of interest
Title: Early Career CPD – exploratory research
Project reference: EOR/SBU/2017/081
Deadline for expressions of interest: 5pm Wednesday 6th December 2017
Summary
Expressions of interest are sought for exploratory qualitative research to gather evidence on development needs amongst teachers in their early careers and effective practice in supporting and meeting these needs. The research should attempt to identify good practice and the potential benefits it brings, as well as looking at international comparisons.
Background
A need for better professional development of teachers and leaders is not a new issue. Supporting the continued professionalism of teaching and teachers is a priority. The government has stated a desire to raise the status of the teaching profession and increase access to high quality professional development in order to improve quality of teaching and retention of teachers. The evidence from high performing jurisdictions around the world show that the most important school-level factor in determining pupil outcomes is the quality of teachers. 
The evidence is clear that most successful education systems in the world are characterised by strong systems of teacher professional development, high levels of lesson observation and ongoing performance management. Furthermore, research by CUREE, UCL, IoE and Durham University has shown that for teachers’ and leaders’ professional development to be effective it has to be of a high quality and whilst there are some growing pockets of good practice, it is not widespread, systematic or consistent
In their first year of teaching, a Newly Qualified Teacher (NQT) receives a number of statutory entitlements, including a 10% reduction in the teaching timetable to undertake induction activities. However, there is little regulation or formal benchmarking of induction and no formal CPD requirements in the years after NQT. Anecdotal evidence and sector views point to a perception that current professional support for teachers in the years after NQT year is inconsistent and often not adequate. 
Research aims
There is a requirement for research to gather robust evidence on development needs amongst teachers in their early careers and effective practice in supporting and meeting these needs. This is an area that is currently lacking in clear evidence and current practice appears to be inconsistent and patchy. Findings will help inform the evidence base and highlight good practice around early career CPD.   
The research should attempt to identify good practice and the potential benefits it brings, as well as looking at international comparisons. We are interested in how different approaches impact on practice, but acknowledge that this is likely to be largely qualitative evidence. 
The high level questions to be answered are:
· What are the views of teachers and schools about the professional development opportunities and support provided during the induction year? 
· What support and professional development opportunities are available for teachers in the early years of their career following NQT year? Are there any examples of good practice and are these based on evidence? 
· What benefit does high levels of support or professional development bring to early career teachers and their schools?
· Are there any critical areas of development or knowledge for teachers in the early years of their career? 
· What can we learn from international comparisons?
Methodology
At this stage we are seeking expressions of interests from organisations who can demonstrate evidence of expertise, capacity and experience to deliver high quality, qualitative research.

In order to deliver the research required, we suggest that the successful contractor will undertake: 

1) A desk based review of evidence
2) Interviews and/or case studies

Findings should be drawn across all school types – primary, secondary and special.
Timing
	Commissioning Stages
	Deadline

	EOIs issued
	29th November 

	EOIs due in
	6th December

	EOIs assessed
	12th December

	Invitation to tender Issued
	13th December

	ITTs due in 
	3rd January

	ITTs assessed
	10th January

	Interviews
	11th January 

	Project set-up meeting by
	19th January 


Assessment criteria
Expressions of interest will be assessed against the following criteria: 
· Understanding of the policy requirement
· Evidence of the proposed team’s experience of methodologies to be used 
· Evidence of the proposed team’s experience of research with schools and teachers
· Evidence of reporting to tight timescales and capacity to deliver on time and to cost

EOIs will be evaluated on these criteria using the scale below, with the full invitation to tender only being issued to those organisations deemed to meet the requirements best.

0 – Totally fails to meet the requirement
1 – Meets some of the requirement, with limited supporting information
2 – Meets some of the requirement, with reasonable explanation
3 – Fully meets the requirement, with detailed explanation/evidence in support
4 – Exceeds the requirement, with detailed explanation/evidence in support

Expressions of interests submitted must be no more than 1,000 words overall, this includes any website links or annexes – anything longer will be disregarded.

	Closing date for EOIs: 5pm Wednesday 6th December 2017
[bookmark: _GoBack]Send your EOI form to: caroline.gryba@education.gov.uk and natasha.calvert@education.gov.uk 



How to submit an expression of interest
You must submit an expression of interest (EOI) in order to be considered to be invited to tender. To do so, please complete the Expression of Interest Research template found on the Department’s research website. A submission of an EOI does not guarantee an invitation to tender and the Department does not routinely advise organisations that they have not been successful in being invited to tender. Feedback is however available on request. 
In order to express an interest you must be registered with us and you will need your ID number. If you need to register then please do so using the online supplier registration form. If you have already registered and have forgotten your ID number, please send an email to Enquiries.RBU@education.gov.uk
All contracts are let on the basis of the Department’s Terms and Conditions. You are encouraged to check these before submitting your expression of interest, as these form part of your contractual obligations.
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