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All Bidders are required to comply with the terms of this statement 
All Bidders must provide a signed copy of this declaration to confirm that you will comply with the following requirements at the Call Off award stage.
This attachment will be evaluated PASS/ FAIL. 
Bidders will receive a PASS and a score 10% of the overall Technical weighting by submitting a signed copy of this Attachment, with your Bid submission.
The declaration must be signed and dated by the Chief Executive Officer or at Director level. 
For the avoidance of doubt, failure to provide a signed declaration will result in a fail and your bid being excluded from this competition. 
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SOCIAL VALUE DECLARATION
We agree to deliver Social Value through each Buyers Call-Off Contract awarded under this Framework Agreement.

We note that Buyers using the Framework Agreement can adopt any of the following approaches as part of the Call-Off Procedure:

I. They may provide us with the Social Value priority statement set out in Framework Schedule 1 Specification and ask us to outline what they can deliver to help meet these priorities, including a commitment to targets;
II. They may set specific targets based on the Social Value priority statement within Framework Schedule 1 Specification and ask us to deliver these targets through their Call-Off Contract;
III. They may include new Social Value measures based on the specific priorities of their organisation which are aligned to the policy areas set out in Framework Schedule 1 Specification, and then adopt the approach i) or ii) above.

 We will support the delivery of the following Social Value themes:
1. Tackling economic inequality 
1.1 Create new businesses, new jobs and new skills 
· Activities that, in the delivery of the contract: 
· Create opportunities for entrepreneurship and help new, small organisations to grow, supporting economic growth and business creation. 
· Create employment opportunities particularly for those who face barriers to employment and/or who are located in deprived areas. 
· Create employment and training opportunities, particularly for people in industries with known skills shortages or in high growth sectors. 
· Support educational attainment relevant to the contract, including training schemes that address skills gaps and result in recognised qualifications. 
· Influence staff, suppliers, customers and communities through the delivery of the contract to support employment and skills opportunities in high growth sectors. 

1.2 Increase supply chain resilience and capacity 
Activities that: 
· Create a diverse supply chain to deliver the contract including new businesses and entrepreneurs, start-ups, SMEs, VCSEs and mutuals. 
· Support innovation and disruptive technologies throughout the supply chain to deliver lower cost and/or higher quality goods and services. 
· Support the development of scalable and future-proofed new methods to modernise delivery and increase productivity. 
· Demonstrate collaboration throughout the supply chain, and a fair and responsible approach to working with supply chain partners in delivery of the contract. 
· Demonstrate action to identify and manage cyber security risks in the delivery of the contract including in the supply chain. 
· Influence staff, suppliers, customers and communities through the delivery of the contract to support resilience and capacity in the supply chain. 
2. Fighting climate change 
2.1 Effective stewardship of the environment 
· Activities that: 
· Deliver additional environmental benefits in the performance of the contract including working towards net zero greenhouse gas emissions. 
· Influence staff, suppliers, customers and communities through the delivery of the contract to support environmental protection and improvement. 
3. Equal opportunity 
3.1 Reduce the disability employment gap 
· Activities that: 
· Demonstrate action to increase the representation of disabled people in the contract workforce. 
· Support disabled people in developing new skills relevant to the contract, including through training schemes that result in recognised qualifications. 
· Influence staff, suppliers, customers and communities through the delivery of the contract to support disabled people. 
3.2 Tackle workforce inequality 
· Activities that: 
· Demonstrate action to identify and tackle inequality in employment, skills and pay in the contract workforce. 
· Support in-work progression to help people, including those from disadvantaged or minority groups, to move into higher paid work by developing new skills relevant to the contract. 
· Demonstrate action to identify and manage the risks of modern slavery in the delivery of the contract, including in the supply chain. 
4. Wellbeing 
4.1 Improve health and wellbeing 
· Activities that: 
· Demonstrate action to support the health and wellbeing, including physical and mental health, in the contract workforce. 
· Influence staff, suppliers, customers and communities through the delivery of the contract to support health and wellbeing, including physical and mental health. 

4.2 Improve community integration 
· Activities that: 
· Demonstrate collaboration with users and communities in the codesign and delivery of the contract to support strong integrated communities. 
· Influence staff, suppliers, customers and communities through the delivery of the contract to support strong, integrated communities.

5. Other Social Value Considerations 

We note other Social Value considerations which may be considered by the Buyer at the Call Off stage.  These include but are not limited to:
a. Delivering a diverse Supply Chain
b. Ensuring safe & secure Supply Chains: addressing modern slavery and exploitation in our Supply Chain
c. Environmental sustainability: promoting sustainable production and consumption and an improvement in environmental quality in support of the 25-year environment plan
d. Adhering to Ethical behaviour standards
e. Providing Wellbeing & community benefits
f. Measurement and reporting of Social Value performance data

We agree to develop and maintain a plan throughout the life of the Framework Agreement detailing how we will contribute to the overall achievement of our Social Value priorities. For the avoidance of doubt:
We agree to provide an implementation plan to the Buyer detailing how the required Social Value commitments will be delivered through the Call-Off Contract.
We agree to work with the Buyer to jointly agree the timeline for delivering the targets and measures that were committed to by us during the Call Off Procedure.
We agree that in delivering Social Value, the following measures may be used:
a. We agree to manage, measure and report on the delivery of Social Value throughout the life of all Call-Off Contracts under this Framework Agreement. 
b. We agree to provide an annual Social Value delivery statement to the Authority detailing the Social Value that has been delivered through Call-Off Contracts under this Framework.
c. We agree that as part of the civil society strategy implementation the Authority reserves the right to publish information on the delivery of Social Value through this Framework and may contact us requesting case studies for the purpose of increasing awareness and sharing knowledge.
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