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Tenders sought for research project

[bookmark: _GoBack]What can the Labour Force Survey tell us about inter-generational social mobility?

Overview

The UK Government has an ambition of creating a society where no-one is prevented from fulfilling their potential by the circumstances of their birth. 

However, the UK is a long way from achieving this vision. People who grow up in high-income families are almost three-and-a-half times more likely to have a high income in their mid-30s than those who grow up in low-income families.[footnoteRef:1] People with parents in managerial and professional jobs are over twice as likely to enter these occupations as their peers with parents in semi-skilled and unskilled jobs.[footnoteRef:2] Young people who are eligible for free school meals are little over half as likely to achieve 5 good GCSEs including English and maths at age 16.[footnoteRef:3] Only one in six young people eligible for free school meals enter university by the age of 18.[footnoteRef:4]  [1:  Blanden J and Machin S, Recent Changes in Intergenerational Mobility in Britain, Sutton Trust, 2007]  [2:  Buxton J, Clarke L, Grundy E and Marshall C E, The Long Shadow of Childhood, Population Trends 121, 2005]  [3:  Department for Education, Revised GCSE and Equivalent Results in England: 2014 to 2015, 2016]  [4:  UCAS, 2015 End of Cycle Report, 2016] 


A key constraint in analysing trends in social mobility is the lack of information on the impact that social background has on labour market outcomes in adult life. Academic studies of social mobility rely on sources such as Birth Cohort Studies and the ONS Longitudinal Study but these have limitations. An important recent development is the inclusion of new questions looking at social background in the Labour Force Survey, asked annually from July-September 2014.  This new data has the potential to help address a number of issues of interest to the Social Mobility Commission, for example:
· Trends in social mobility over time and across people’s lives.
· Differences in earnings between people from different social backgrounds within the same occupation.
· The impact of social background in the labour market over and above its impact through educational qualifications.
· Local differences in social mobility.
· Inter-generational worklessness.
· Differences in experiences of labour market trends by social background over time e.g. unemployment increases or entries into work.
· Other analysis looking at the impact/correlation of social background and other Labour Force Survey variables.

We are commissioning this short piece of analysis to explore the potential of this new dataset to shed light on trends in and patterns of social mobility in the UK, including:
· Analysis of the responses to the social background questions in the Labour Force Survey, including the quality of the data e.g. evidence on the extent of potential non-response bias, issues around non-classification and so on.
· Descriptive analysis of what the Labour Force Survey tells us about the extent of inter-generational social mobility in the UK and looking at variation across different sub-groups of the population (e.g. by age and area of residence). 
· Descriptive analysis of the correlation between social background and key labour market and other outcomes that are of interest for social mobility (e.g. employment status, occupational class, earnings, household composition) for different sub-groups of the population (e.g. by age, area of residence, educational qualifications, occupational class).
· Exploration of the potential of the new data to shed light on key social mobility policy questions, including ideas for future quantitative analysis using the new data and an assessment of the limitations of the data in doing this (e.g. sample sizes, data quality).

We would expect the final written report to include:
· An overview of the social background questions that are asked in the Labour Force Survey and an assessment of the responses, including consideration of any data quality and sample size issues.
· A concise summary of the headline findings about what the social background questions in the Labour Force Survey can tell us about social mobility in the UK.
· Presentation of the descriptive analysis undertaken, including commentary, tables, charts and maps. 
· A section exploring the potential of the new data to shed light on key social mobility policy questions, including consideration of the impact of data quality issues such as small sample sizes in limiting any sub-group analysis.

This research will be commissioned via a single procurement phase, for which succinct proposals are invited. Assessment of tenders will be on the basis of the criteria at the end of this document. The contract between the Commission and the successful bidder will run from the date of issue until no later than 31 August 2016. Research will be published on the Commission’s website and should be drafted with Social Mobility Commission branding and format. 

Tenders should be submitted to contact@smcpcommission.gsi.gov.uk no later than 5pm on Friday 24 June 2016. They should be in Word or PDF format and include:

· Your proposed approach to the research (2 sides max). You may wish to set out in this section:
· Overview of proposal.
· Proposed methodology and approach.
· Methodological constraints.
· How you can add value and why you should be selected.
· Timeline and risks.

· Examples of key relevant experience and individual/staff expertise and qualifications (1-2 sides max).

· Summary of costs (1 side max).

Communication of complex information in a straightforward way is necessary to this project. Therefore tenders that exceed 5 sides of A4 will be not be considered.

Methodology
The Commission envisages that this project will mostly involve desk-based statistical analysis of the Labour Force Survey. However, we would also encourage the successful provider to develop a network of expert stakeholders in order to shape the analysis. The provider should address the Commission’s four high level questions, set out on page one.  

Acceptable standards of bidders

The following sets out the acceptable standards of bidders for this research and how these should be evidenced:

· Strong related policy knowledge and experience on the labour market and social mobility, including access to and familiarity with the Labour Force Survey dataset.
· Experience of working flexibly with clients in developing concise, well drafted research reports which draw out clear, newsworthy conclusions and policy recommendations;
· Clarity in communicating progress of work to clients and explaining issues that arise in a timely manner.

Evaluation criteria

Tenders will be evaluated against the criteria below. A primary weighting means the criteria will be given greater consideration in assessment of bids.

	Criteria
	Potential examples
	Weighting


	Team and organisational experience in conducting similar work 
	· Experience of previous work on the theme of the labour market and social mobility, with a solid understanding of the current policy and research context.
· Experience of presenting findings in catching and clear ways for a wide, non-expert audience.

	Primary

	Expertise of proposed staff

	· Experience of similar research
· Access to the Labour Force Survey data set and familiarity with carrying out analysis using it 
	Primary

	Methodology
	· A robust methodological approach which addresses the research questions 
· A focus on ensuring a high quality study, including providing advice on how the approach could be strengthened.

	Primary

	Cost

	· Estimation of cost.
	Primary



Delivery Requirements 

Based on commissioning in early July, the Commission will require a full report by the end of August 2016.  Final products should be in electronic format, using a template supplied by the Social Mobility Commission.

We estimate the research should cost no more than £7,000 (excluding VAT). 
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