
A Suppliers guide to delivering Employment & Skills Plans in
East Sussex
The Public Services (Social Value) Act 2012 requires public bodies in England and Wales, including local authorities, to consider how the services they commission and procure might improve the economic, social and environmental well-being of the area. 

Employment and skills remain central to improving the health, wellbeing and life opportunities for individuals; the social cohesion of communities and the economic competitiveness of East Sussex. A skilled workforce will boost the productivity of our local businesses and provide more jobs for residents in our county. 

This guidance therefore seeks to encourage all existing and potential suppliers to support the Council in improving the employment and skills development opportunities available locally for our residents and proactively address potential skills and labour shortages in the County. 
For the South East Invest Lot 2 tender only questions 5,7,10 and 11 are relevant.
Employment and Skills Plans (ESPs)
An ESP provides the opportunity for suppliers to make commitments to providing employment and skills development opportunities that are relevant and proportionate to the business, service and contract.  
Key points to remember when submitting ESPs
· A detailed Method Statement that sets out how you intend to implement and deliver the commitments made in the ESP must be provided as part of the submission of an ESP. 
· When submitting an ESP as part of a tender requirement please note that only the commitments made as a result of winning the contract tendered will be considered (previous commitments made and delivered as part of other contracts will not be considered as relevant)  

· Commitments made in other localities can be entered in the last column (highlighted area) and are collated as an indication of best practice however this will not be considered as relevant for contracts tendered by East Sussex County Council.
· All commitments made within the ESP submitted will form part of the contractual agreement and will be monitored as Key Performance Indicators (KPIs). Suppliers will therefore be required to report on these KPIs on a quarterly basis throughout the life of the contract. 
· Please note for all Property related contracts the Council have adopted the National Skills Academy (NSA) Client Based Approach to developing and implementing an Employment and Skills Strategy on construction projects through on-site training. This guide should be read in conjunction with the NSA document, please see link below to the Construction Industry Training Board (CITB ) website which provide employer support for the delivery of Property ESP’s  CITB Employer Support
The local Shared Apprenticeship Scheme in East Sussex is provided by TrAC. For further information and support please contact:

 TrAC Training and Apprenticeships in Construction 

	Employment and Skills initiatives & interventions in the County of East Sussex 
	Year 1
[dates]
	Year 2
[dates]
	Year 3
[dates]
	Year 4
[dates]
	Year 5
[dates]
	Total no for contract term
	Number and location of additional beneficiaries from outside the County of  East Sussex

	Question 1: Number of 14-18 year olds from East Sussex on  work experience placements 
	
	
	
	
	
	
	

	Question 2: Number of 19+ year olds from East Sussex on  work experience placements 
	
	
	
	
	
	
	

	Question 3: Number of young people from East Sussex on pre-apprenticeship work experience placements
	
	
	
	
	
	
	

	Question 4: % of work placements aimed at Priority Group/s* from  ES
	
	
	
	
	
	
	

	Question 5: Number of newly recruited East Sussex apprentices starting in the period
	
	
	
	
	
	
	

	Question 6: % of apprenticeships from Priority Group/s* in East Sussex
	
	
	
	
	
	
	

	Question 7: Number of estimated apprenticeship completions 
	
	
	
	
	
	
	

	Question 8: Number of other jobs created in East Sussex with training (not within apprenticeship framework)
	
	
	
	
	
	
	

	Question 9: % of recruitment from  Priority Group/s in East Sussex
	
	
	
	
	
	
	

	Question 10: Number of staff  based in East Sussex offered professional development training
	
	
	
	
	
	
	

	Question 11:Number of careers interventions in East Sussex schools and colleges.  These can  include Enterprise Advisors or Industry Champions

www.https://www.eastsussex.gov.uk/business/eastsussex/selep/ses/

	
	
	
	
	
	
	


EMPLOYMENT AND SKILLS PLAN FOR EAST SUSSEX

Fulfilling ESP Commitments and Support Available

Work Experience 

Work experience usually lasts between 1-8 weeks and offers the chance for individuals to gain insight in to the workplace whilst also gaining valuable employability skills and learning more about a particular career path. Work experience is generally unpaid although expenses such as travel costs may be met by the employer. Benefits to the employer include raising the profile of the business within the community, influencing the quality of future employees and creating management development opportunities. For more information visit www.gov.uk/government/collections/employer-guides-to-work-experience 

If you would like to offer a work experience placement to a 14-16 or a 16-18 year old please email: workexperience@eastsussex.gov.uk
Work experience for those aged 19+ - Job Centre Plus (JCP) helps young people who are out of work by offering them a work experience placement at a local employer to enable them to gain valuable employability skills and improve their future employment prospects. Work experience placements offered to JCP clients last between 2-8 weeks. If you are interested in offering a work experience placement through JCP, please visit:  www.gov.uk/government/publications/employers-could-you-offer-work-experience 

Apprenticeships

An apprenticeship is a job with training that enables young people to earn while they learn. They can take between 1-5 years to complete and are offered at intermediate (equivalent to 5 GCSEs A*-C), advanced (equivalent to 2 A Levels) and higher (equivalent to a degree) levels. Apprentices work towards a nationally recognised qualification whilst gaining experience of a particular industry. Apprentices are paid the national minimum wage (as a minimum). Training fees are covered by the Government for those aged 16-18, with a sliding scale of fees for young people who are aged 18-25. 
If you are interested in hiring an apprentice locally please contact Caroline Bragg, Partnership Manager: caroline.bragg@eastsussex.gov.uk or for general information visit apprenticeships.gov.uk or call the National Apprenticeship Service on 0800 0150600. 
Supporting Priority Groups

Priority groups include young people who are not in education, employment or training (NEET), those looked after by the local authority and those with special educational needs and disabilities. Young people within these priority groups may require a more supportive environment in which to learn about the workplace and gain employability skills.  Work experience for Looked After Children (14-16) is most likely to be incorporated into opportunities facilitated to the age range as a whole, facilitated by the school they are attending. 

For more information on how you can work with our priority groups locally please contact Caroline McKiddie, Partnership Manager: caroline.mckiddie@eastsussex.gov.uk
Supporting Schools and Colleges

Employers can support schools and colleges in a number of ways, by helping schools design their careers strategies, providing careers talks or experiences to students or by offering 
work taster or site visits. These can help to encourage young people to think about what they want to do in the future and help to inform them about the opportunities available to them in the local area. If you are interested in supporting a local school or college then please contact EnterpriseCoordinator@eastsussex.gov.uk and one of our school-business liaison officers will help to link you with a local school so that you can fulfil any of these aspects of your Employability and Skills Plan.

Unemployed Adults 

To provide opportunities to unemployed adults on the Work Programme, without the individual being sanctioned, employers will need to be registered as an approved provider. To find out who the prime contract holder for your area is and how to become an approved provider of the Work Programme visit 
www.gov.uk/government/publications/local-work-programme-providers. 







* Priority Groups include:


1. Young people not in education, employment or training (NEET)     2. Looked After Children (14-16) and Care Leavers (16+)    3. Young people with learning difficulties or disabilities       


4. Working age adults with social care needs (learning disabilities and/or mental health) known to Local Authorities   5. Unemployed adults on the Work Programme








