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[bookmark: _Toc297554772]
1. [bookmark: _Toc368573027][bookmark: _Toc100655491]PURPOSE
[bookmark: _Toc296415791]The purpose of this request for quotation is to invite proposals from service providers to provide a recruitment service with respect to the appointment of a range of senior recruitment roles in Children’s Services. The timescales are to be determined however this will commence from May  2022 with the Strategic Director Children’s Services followed by the two director posts. 

Timetable
	Activity
	Date

	Date of issue of request for quotation
	12 April 2022

	Deadline for clarification questions
	9am 21 April 2022

	Date of return of quotation
	9am 25 April 2022

	Evaluation period
	25-29 April 2022

	Commencement of contract
	3 May 2022


Table 1 Timetable for request for quotation

1. [bookmark: _Toc368573028][bookmark: _Toc100655492][bookmark: _Toc297554773][bookmark: _Toc296415805][bookmark: _Toc296415793]BACKGROUND TO THE CONTRACTING AUTHORITY
About The London Borough of Lambeth
The London Borough of Lambeth (Lambeth Council) is an inner London borough with huge diversity, energy and possibility. We have long been home to radicals and reformers, entrepreneurs and innovators - people who work together to help change the lives of others and their own. We are committed to delivering great services to the people who live and work in Lambeth, while responding and adapting to the coronavirus pandemic that has impacted the lives of so many people. 

In March 2021 Lambeth Council’s had approximately 2,600 permanent and fixed term staff and 600 temporary workers with a total headcount of 3,100. There are a range of office and area-based roles. Hybrid working (i.e. part working from home / part office) is now part of the council’s working practice. The latest workforce data is available on the Lambeth website. 

Lambeth is one of a ring of thirteen local authorities which constitute Inner London. It measures seven miles north to south, and about two and a half miles east to west. The London Borough of Lambeth is the largest inner London Borough with a population of around 324,000. 34% of Lambeth's population are from ethnic minorities - the seventh highest figure for a London borough. Approximately 132 languages are spoken in the Borough and after English the main languages spoken are Yoruba and Portuguese.

Lambeth has a relatively young age profile. Although Lambeth is a largely residential borough, it’s a destination for young, working age people. White people make up 59% of the population.

1. [bookmark: _Toc368573029][bookmark: _Toc100655493]BACKGROUND TO REQUIREMENT
[bookmark: _Toc297554774]
Lambeth Council is seeking to appoint one or more recruitment consultant/s (service provider/s) to assist with the selection of a range of senior level recruitment activities over the next twelve months. This is to support the ongoing transformation and improvement of the council. 

We anticipate the following to be filled include:
· Strategic Director of Children’s Services(reporting to Chief Executive)
· Director Children’s Commissioning and Community Safety (reporting to Strategic Director of Children’s Services)
· Director Children’s Social Care (reporting to Strategic Director of Children’s Services).

The process for selection of Chief Officers is guided by Lambeth Council Constitution and the recruitment procedure for chief officer posts. Providers must ensure they are familiar with this process (see Part IX Officer Employment Procedure Rules Lambeth Council Constitution)

[bookmark: _Toc368573030]
1. [bookmark: _Toc100655494]SCOPE OF SERVICES 
The successful service provider/s will play an active role in project managing the appointments process. The main headings for the scope of services could include the following points below: 
· Providing advice and guidance to the Council on the process and good recruitment practice
· Preparing Recruitment packs
· Ensuring that a diverse range of candidates from the labour market (reflecting a broad range of protected characteristics) are targeted as part of the search 
· Conducting Preliminary search and market testing
· Conduct executive search and selection where applicable
· Developing a long-list of candidates where applicable
· Undertaking and evaluating technical assessments where applicable
· Shortlisting candidates following technical assessments where applicable
· Developing options for Interview questions in consultation with the Council
· Preparing and undertaking testing methodology for shortlisted candidates
· Conduct candidate stakeholder engagement with Lambeth partners 
· Develop final interviews pack for the appointments subcommittee
· Any further activities the service provider would recommend that would support the recruitment process or requested by the Council’s nominated Contract Manager.
· Any relevant recruitment advertising or promotion (to be agreed)				

	Out of scope:
	There are a number of activities outside the scope of services which will be undertaken by the local authority. Under the provision of advice and guidance the recruitment consultant might be required to advise the Council on such areas as:
· Development of internal reports
· On-site meetings organised by Lambeth


1. [bookmark: _Toc368573031][bookmark: _Toc100655495]DETAILS OF SCOPE OF SERVICES
Table 2 below sets out the deliverables by which the success of the project will be evaluated for the recruitment of positions. The Recruitment Consultant is responsible for the successful project management of the deliverables in accordance with the modes for the delivery. 

The Recruitment Consultant will agree the details for the delivery of each deliverable prior to commencement of each phase of the project. Any variations to the project will be agreed in writing by the Council’s Contract Manager. On successful completion of each deliverable the Recruitment Consultant will be invited to submit an invoice.

This proposal is for up to ten campaigns yet to be fully defined. 


	Item
	Deliverables and activities
	Mode

	1
	Provision of advice and guidance to Lambeth Council management on
a) Final job description and person specification
b) Recruitment pack
c) Advertising and Executive search options
d) Technical interviews
e) Stakeholder engagement
f) Testing methodology
g) Interviews 
h) Good practice on recruitment and selection

	Meetings, teleconference and emails

	2
	Preliminary search and selection and market testing  Ensuring ta diverse range of candidates targeted
	Use of diverse talent pools

	3
	Preparing the recruitment pack for prospective candidates 
	Hard copy / electronic format


	4
	Conducting search and selection including weekly report on progress during this phase of activity (if applicable)
	Verbal updates to management and / or councillors as required



	5
	Developing a report and long list of candidates for an appointments subcommittee to consider.
	Electronic and hard copy format

	6
	Undertaking and evaluating technical interviews with long listed candidates
Developing a report for an appointments subcommittee to consider
	Electronic and hard copy format where applicable

	7
	Developing a short list of candidates for the appointments subcommittee to consider as a report where applicable
	Electronic and hard copy format

	8
	Developing options for interview questions in consultation with the Council with up to 20 questions covering aspects of the job description and person specification for the appointments subcommittee or panel to consider. Interview questions to be delivered in a report
	Electronic and hard copy format

	9
	Preparing and delivering testing methodology of shortlisted candidates as agreed by the appointments subcommittee. Following testing a report to be provided to the appointments subcommittee
	Electronic and hard copy format

	10
	Developing options for stakeholder assessment for an appointments subcommittee to consider for appraising stakeholder feedback
	Electronic and hard copy format

	11
	Develop a final shortlisted candidates pack including CV and summary report on assessment and stakeholder feedback for interview panel
	Hard copy format


Table 2 - Proposed deliverables and activities

	
1. [bookmark: _Toc368573032][bookmark: _Toc100655496]KEY MILESTONES
Dates will be subject to change but indicative dates are as follows: 
	Milestone
	Date

	Commencement of contract
	May 2022

	Initial meetings with Council and agreement on key milestones and dates
	May 2022

	Initial search and selection for Strategic Director
	May 2022

	Formal adverts, executive search
	May onwards



Table 3 Key Milestones
[bookmark: _Toc302637211]
1. [bookmark: _Toc100655497][bookmark: _Toc368573033]AUTHORITY’S RESPONSIBILITIES
· The convening of an appointments sub-committee to support the selection process 
· Provision of any relevant documents including council policies and procedures.
· Contact during the request for quote period is Martin Cox, Interim Director of HR and OD, mcox@lambeth.gov.uk 

1. [bookmark: _Toc368573034][bookmark: _Toc100655498]VOLUME OF ACTIVITY
[bookmark: _Toc368573035]While three recruitment campaigns are identified the council cannot guarantee any minimum spend. 

Based on past recruitment exercises, senior level recruitments have included the following: 
· Up to four formal meetings of the appointments subcommittee
· 1 Stakeholder event
· Up to 4 additional informal meetings

We do not anticipate every recruitment exercise will require this process and so providers should price these as optional depending on the role.






[bookmark: _Toc100655499]APPENDIX A – SPECIFICATION OF SCOPE OF SERVICES

1. [bookmark: _Toc100655500]CONTINUOUS IMPROVEMENT -
The Service Provider will be expected to use their advice and expertise to recommend improvements to the delivery of the project. 

1. [bookmark: _Toc368573038][bookmark: _Toc100655501]STAFF AND CUSTOMER SERVICE 
The Authority requires the Service Provider to provide a sufficient level of resource throughout the duration of the HR Consultant specialist roles contract in order to consistently deliver a quality service to all Parties.
Potential Provider’s staff assigned to the contract shall have the relevant qualifications and experience to deliver the Contract. 
The Potential Provider shall ensure that staff understand the Authority’s vision and objectives and will provide excellent customer service to the Authority throughout the duration of the Contract.  
1. [bookmark: _Toc368573039][bookmark: _Toc100655502]SERVICE LEVELS AND PERFORMANCE
The Authority will measure the quality of the Supplier’s delivery by weekly reporting and feedback from councillors and other stakeholders. 
Should it be necessary Lambeth or the supplier can cancel services and deliverables not yet provided.
1. [bookmark: _Toc368573040][bookmark: _Toc100655503]SECURITY REQUIREMENTS
	Consultants may be required to have a Lambeth ID Badge if on site. Should this be required this will be arranged by Lambeth HR.

1. [bookmark: _Toc100655504]REPORTING
The consultant will be required to provide a weekly updates to the council 

1. [bookmark: _Toc100655505][bookmark: _Toc368573042]PAYMENT
	Payment can only be made following satisfactory delivery of pre-agreed deliverables. 
	Before payment can be considered, each invoice must include a purchase order number, detailed elemental breakdown of work completed and the associated costs. Suppliers will need to be signed up to the Council’s payment platform Oracle. 
1. [bookmark: _Toc100655506]ADDITIONAL INFORMATION 
	Please refer to the supporting documentation provided by the council including
· Lambeth Council Constitution
· Contract Terms and Conditions provided as a separate attachment Appendix B – Contract Terms and Conditions
· Children, young people and families | Lambeth Council
· Lambeth Workforce Pages

1. [bookmark: _Toc368573043][bookmark: _Toc100655507]LOCATION 
	The location of the Services will be carried out either remotely or at Lambeth Town Hall Brixton Hill SW2 1RW or locations deemed appropriate by the council and consultant. 
[bookmark: _Toc368573036][bookmark: _Toc100655508]
	APPENDIX B – LAMBETH STANDARD CONTRACT CONDITIONS



[bookmark: _Toc100655509]APPENDIX C QUALITY AND METHOD STATEMENT 

The service provider should be able to demonstrate in a written submission no longer than four A4 pages in a format you deem acceptable on the following:

1. Track record and proposed methodology for senior level recruitment (Strategic Director or director level) recruitment. Please provide examples of where you have conducted successful appointments and what made them successful. (20%)

2. How you propose to add value to the council’s recruitment process. (20%)

3. How you propose to identify candidates from a diverse range of backgrounds and an understanding of the diversity within the London Borough of Lambeth. (20%)

4. Provide your approach to establishing and maintaining effective working relationships with members. (10%)

This will form 70% of the evaluation and each question will be of equal weighting.
The responses will be marked in accordance with the marking scheme below:

	Score
	Rating
	Description

	0
	No Response
	No proposal has been received
Note: The response is deemed unacceptable.

	1
	Unacceptable
	A proposal at this rating:
· Builds very little or no confidence that the Tenderer can deliver the requirements due to insufficient evidence of relevant ability, understanding, skills, resources and quality measures;
· Builds very little or no confidence that the Tenderer’s approach/solution will deliver the requirements due to insufficient evidence or an inappropriate approach/solution.
Note: The response is deemed unacceptable.

	2
	Poor
	A proposal at this rating:
· Raises reservations that the Tenderer can deliver the requirements due to insufficient evidence of relevant ability, understanding, skills, resources and quality measures;
· Raises reservations that the Tenderer’s approach/solution will deliver the requirements due to insufficient evidence or an inappropriate approach/solution.
Note: a response at this rating includes reservations which cannot be easily resolved with the Tenderer pre-contract award (i.e. changes which would distort the competition) or during the contract term without impacting time, quality or cost. 
The response is unacceptable.

	3
	Acceptable
	A proposal at this rating:
· Confirms that the Tenderer can deliver the requirements through evidence of relevant ability, understanding, skills, resources and quality measures;
· Provides an acceptable approach/solution to delivering the requirements utilising standard strategies, plans, tools, methods or technologies.
Note: an acceptable response may include minor reservations that can easily be resolved with the Tenderer pre-contract award (i.e. changes which would not distort the competition) or during the contract term without impacting time, quality or cost.

	4
	Good
	A proposal at this rating:
· Builds confidence that the Tenderer can deliver the requirements through evidence of relevant ability, understanding, skills, resources and quality measures;
· Provides a good approach/solution to delivering the requirements utilising appropriately tailored strategies, plans, tools, methods or technologies.
Note: a good response may include a small number of minor reservations that can easily be resolved with the Tenderer pre-contract award (i.e. changes which would not distort the competition) or during the contract term without impacting time, quality or cost.

	5
	Excellent
	A proposal at this rating:
· Builds a high level of confidence that the Tenderer can deliver the requirements through evidence of relevant ability, understanding, skills, resources and quality measures;
· Provides an exceptional approach/solution to delivering the requirements utilising appropriately tailored and at times innovative strategies, plans, tools, methods or technologies.
Note: an excellent response should not include any reservations.





[bookmark: _Toc100655510]APPENDIX D PRICING DOCUMENT AND SUBMISSION

Please provide a pricing proposal for up to 3 campaigns assuming
1 Strategic Director Campaigns (£165,962)
2 Director Campaigns (£121,858)


Please provide a breakdown and lump sum for these two options.
Please note the above pricing assumptions is for evaluation purposes only.

This will form 30% of the evaluation and will be evaluated using the following formula:
Price Score = (100% - ((Tender Price – Lowest Price)/Lowest Price)) x Price Weighting

If the council choses to select more than one provider, the top two scoring suppliers in price and quality will be selected and the activities would be divided equally (i.e. up to five campaigns per provider)

TENDER SUBMISSION
The contact during the request for quote period is Martin Cox, Interim Director of HR & OD mcox@lambeth.gov.uk  
Tenders should be submitted by email to the email address above by the submission deadline of 9am 25 April 2022.

 


Statement of Requirements (Specification)
London Borough of Lambeth
Procurement Team
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Instructions to Tenderers
London Borough of Lambeth
Procurement Team
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CONTRACT the Provision of Recruitment Consultancy Services

        THIS CONTRACT is made the xx May 2022 and shall continue until March 2023

BETWEEN          

(1) The Mayor and Burgesses of the London Borough of Lambeth of Lambeth Town Hall, Brixton Hill, London SW2 1RW. (the Council) 


AND


(2) the Service Provider, [address] (“the Service Provider”)









1
Appointment


The Council engages the Service Provider to provide Recruitment Consultancy services.  

(CONDITIONS OF CONTRACT)


2
Definitions & Interpretations


2.1 
Definitions

Contract


means the Contract entered into by the Council and the Service Provider embodied in the Conditions of Contract and schedules 

Contract Standard 

means such standards as complies with all relevant provisions of the Contract and where to the extent that no criteria are stated in the Contract the standard is to be to the satisfaction of the Authorised Officer.

Schedules 


mean the Schedules attached to these Conditions


Services 


means Recruitment Consultancy services as described in any briefs, schedules and appendices attached hereto. 


2.2
Interpretations 



Words in the singular include the plural and vice versa.

Words in the masculine include words in the feminine and vice versa


Words importing individuals shall be treated as importing corporations and vice versa;


Headings are for reference only and shall not affect the construction of the Contract; 


3
The Service Provider's obligations


3.1
The Service Provider shall devote such of his time attention and abilities to the provision of the Services in these Conditions and Schedules to the best professional standards and in accordance with current laws, statutory instruments, rules, regulations and bylaws. 

3.2
The Service Provider shall comply with the reasonable direction of the Authorised Officer and use his best endeavours to provide the Service      


3.3 
The Service Provider shall at all times comply with the requirements of Health and Safety legislation and regulations and shall not risk the health and safety of others.

3.4
The Service Provider shall co-operate with any staff or sub-contractor employed directly or indirectly by the Council and shall undertake the Services at no detriment to any other service provided by or on behalf of the Council.  


4
The Council's obligations 

4.1
The Council shall fulfil its obligations to the Service Provider and shall pay the Service Provider in accordance with Schedule 2.  

5
VAT         

5.1
All sums, unless otherwise stated, are exclusive of VAT and other duties or taxes           


6
Confidentiality        

6.1
The Service Provider shall not at any time during or after the Term divulge or allow to be divulged to any person any confidential information.

7
Indemnity              

7.1
The Service Provider shall indemnify and keep indemnified the Council from and against any and all loss damage or liability (whether criminal or civil) resulting from the Service Provider’s breach.  

7.2
The Council shall not be liable to the Service Provider for the death of or injury or loss or damage to property unless due to the negligence of the Council or its servants or agents.      


 7.3
The Council shall not be liable for any consequential losses, including but not exclusively, loss of profit, earning, income, business, goodwill, savings opportunities, reputation or associated costs to the Service Provider howsoever caused.       


8
Insurance


8.1 The Service Provider shall maintain at its own cost a policy of insurance to cover its liability in respect of any act or default for which it may become liable to indemnify the Council under the terms of this Contract in the following minimum sums:


(a)
Employers’ liability of £10,000,000 (ten million)


(b)
Public liability of £5,000,000 (five million)


(c)
Professional indemnity of £2,000,000 (2 million)




8.2 The Service Provider shall provide the insurance policies to the Authorised Officer on request.


9
Authorised Officer

9.1
The Authorised Officer shall be the Director of HR and OD or such other person nominated in writing by the Council to act in the name of the Council for the purposes of the Contract.


10
Monitoring of the Contract


10.1
The Service Provider shall provide the Authorised Officer with any information relating to the carrying out of the Services which the Authorised Officer may reasonably request.


10.4
The Council shall be entitled to implement systematic and/or random inspection to ensure that the Service Provider undertakes the Services to the Contract Standard.              


11
Termination


11.1
The Council reserves the right to terminate this Contract by giving 30 day’s written notice.

11.2
The Council may terminate the Contract forthwith if it is of the reasonable opinion that the Service Provider:


(a)
is in default in the performance of the Contract.

(b)
has failed to undertake the Services specified in the Contract or has failed to do so to the Contract Standard and beyond remedy.


(c)
has attempted to offer a reward contrary to the Bribery Act 2010 or any other relevant statute.

12
Termination consequences              

12.1
In the event that the Contract is terminated pursuant to this condition 12 the Council will not be obliged to pay to the Service Provider any further sums other than those lawfully owing.                                        


13
Intellectual Property and Delivery up of documents on termination         

13.1
The Service Provider agrees that the Council shall own all reports and other documents and all other intellectual property produced by the Service Provider under this Contract and shall own all publication rights. The Service Provider shall indemnify the Council against all costs and damages associated with infringements of intellectual property rights in relation to the Services provided by the Service Provider.


14
Status of the Service Provider      

14.1
During the Term the Service Provider shall not be or purport to be an employee or agent of the Council        

15
Anti-fraud


15.1
The Service Provider shall be aware of the Council’s anti-fraud policies and shall report any suspicions of corruption by employees abusing their position, and by others, to the Chief Internal Auditor, Olive Morris House, Brixton Hill London SW2 1RW  

16
Criminal Records Bureau


16.1
The Service Provider warrants that its staff are fit and proper persons to undertake the Services and that any staff members who regularly work with vulnerable persons have undergone enhanced Criminal Records Bureau checks and that the results of those checks were satisfactory


16.1 The Service Provider shall provide the original of the Criminal Records Bureau check to the Authorised Officer on request

17
Variations


17.1
The Authorised Officer may from time to time request the Service Provider to agree to provide additional, different or reduced levels of Services.

17.3
The Service Provider shall not vary the services without the written authority of the Authorised Officer.


18
Data Protection and Freedom of Information

18.1
The Service Provider shall lawfully process data relating to this Contract in accordance with the provisions of the Data Protection Act 1998 and General Data Protection Regulations 2018 as set out in the GDPR Schedule below, and shall cooperate with the Council in respect of a Freedom of Information Act 2000 request. 

19.0
Equal Opportunities


19.1
The Service Provider shall use all reasonable endeavours to comply with all statutory provisions, rules and regulations relating to equality and discrimination.  

19.2 
In the event that any finding of unlawful discrimination by the Service Provider during the Contract period, the Service Provider shall inform the Council the steps it proposes to take to prevent repetition of the unlawful discrimination. 

20
Complaints in Respect of Service Provision


20.1
The Service Provider shall outline the system proposed for dealing with complaints from members of the public, Council officers and members.


21 
Disputes          

21.1
The parties shall attempt to resolve any disputes or differences and where necessary seek to resolve them by using an alternative dispute resolution procedure.

22
Waiver


22.1
Failure by either party to enforce any of the terms or conditions of this Contract shall not be a waiver of them, nor shall such failure create an estoppel. 

23
Supersedes prior Agreements        

23.1
This Contract supersedes any prior contracts or agreements between the parties to undertake the Services whether written or oral and any such prior contracts or agreements are cancelled as at the date of signing of this contract but without prejudice to any rights that have already accrued to either of the parties 


24
Entire Agreement

24.1
Each party agrees that this Contract, its schedules and any agreed amendments or variations contains the whole agreement between parties relating to the subject matter of the Contract.


25
Notices


25.1
Notices and other communications shall be delivered to the addresses stated in this Contract or as otherwise agreed in writing.  

26
Governing Law


26.1
This Contract shall be governed by English law


27
Third Parties


27.1
The Contract (Rights of Third Parties) Act 1999 are expressly excluded from this Contract.

		Signed for and on behalf of the Council


Print name






Signature






Print name






Signature








		Signed for and on behalf of the Service Provider

Print Name 






Signature











SCHEDULE 1 – THE SERVICES

SCHEDULE 2 - INVOICING

Payment Terms

1. The Council operates an electronic only policy for issuing Purchase Orders and receiving Invoices from Service Providers.  Service Providers are therefore required to operate in the same way in order to work with the Council.


2. The Council manages Purchases Orders and Invoices electronically through an electronic portal on the internet provided by a third party in partnership with the Council.  


3. The electronic portal is offered free of charge to a Service Provider by the Council.  The Council will direct the third party partner to make contact with the Service Provider for the Service Provider to create an account within the electronic portal to enable them to operate electronically with the Council.


4. The Service Provider will be able to view their Purchase Orders and the status of their Invoices within the electronic portal in real time.


5. Both the Council and the Service Provider shall adhere to the following procedure in respect of invoicing and payments in respect of the Services:- 


(a)
The Service Provider shall submit to the Council each month (or as otherwise agreed by the Parties in writing) an invoice, by electronic means through the portal only setting out the sums for each type of work together with a record detailing the work carried out, in accordance with the prices tendered and;    


(b)
Once the Council agrees the details of the electronic invoice and the work record it will arrange payment, which will be made within a 30 days of invoice date unless disputed by the Council. 


(c)
Where the Council disputes the amounts entered on an invoice the parties shall discuss the differences and the Service Provider shall submit such further information as required by the Council to verify the invoice sum.  


(d)
Once agreed, the Service Provider shall submit a corrected Invoice as agreed pursuant to Condition 5.1(a), above.


6. Where the Service Provider fails to submit its invoices electronically through the portal the timescale in 5(b) will necessarily increase.  

SCHEDULE 2 – GDPR


GDPR SCHEDULE


The law regarding Data Protection is changing and from the 25th May 2018 all organisations which process Personal Data will need to comply with the provisions of the General Data Protection Regulations (2016) (GDPR) when doing so.


The new law requires the Council, as a Data Controller, to ensure that all organisations who process personal data on its behalf (Data Processors) are processing in line with the law and the GDPR.  


The table below details the data use in this contract:-


		the subject matter 




		Data to enable professional training agencies to train Adult Learners on behalf of the Council



		duration of the processing




		Term of the contract (insert dates)



		the nature of the processing




		Data processed into databases (name databases)



		purpose of the processing




		(please complete)



		the type of personal data 




		(please complete)



		categories of data subject




		(please complete)





Information Handling


1.
Definitions and Interpretation


1.1 In this Schedule (insert number), the following terms shall have the meaning set out below:


“Caldicott Principles (1997, 2012 & 2016)”   
means the Caldicott principles which protect patient identifiable data. These principles are applicable to any processing of health or social care data.

“Council Data”  
means any ‘information’ provided by, obtained or created on behalf of Lambeth Borough Council (LBL) in delivering the services specified in this contract; and in the case of Personal Data, any data processed on behalf of LBL where LBL is the Data Controller.

“Data Protection Act 1998 (DPA)”  
means the Data Protection Act 1998 (DPA) being replaced by GDPR on 25th May 2018

“Data Protection Officer”  
means the role as defined under Chapter IV, Section 4 of GDPR

“Environmental Information Regulations 2004 (EIR)”  
means the Environmental Information Regulations 2004 (EIR) as amended.

“Freedom of Information Act 2000 (FOIA)”  
means the Freedom of Information Act 2000 (FOIA) as amended.

“Good Industry Practice”  
means the exercise of the degree of skill, diligence, prudence and foresight which would reasonably and ordinarily be expected from a skilled and experienced contractor engaged in the same type of undertaking under the same or similar circumstances as are contemplated by this Agreement;

“General Data Protection Regulation (GDPR)”  
means the General Data Protection Regulation (2016), Regulation (EU) 2016/679, as amended and recognised in UK law or any UK Act enacted substantially replacing the same. 

“Information”  
has the meaning given under Section 84 of the Freedom of Information Act 2000 (FOIA), which shall include (but is not limited to) information in any form whether relating to the past, present or future and may in particular consist of data, documentation, programs, (including the source code of any programs which the Council has the right to use), computer output, voice transmissions, correspondence, calculations, plans, reports, graphs, charts, statistics, records, projections, maps, drawings, vouchers, receipts and accounting records and may consist of or be stored in any form including paper, microfilm, microfiche, photographic negative, computer software and any electronic medium and references herein to Information shall include reference to the medium in which it is stored.

“Information Legislation”  
means the DPA, FOIA, GDPR and the EIR.

“Information Policy Requirements” 
means the documented set of additional information governance requirements which the Council applies within itself and requires of its Contractors. 


“Legislation”  
for the avoidance of doubt includes all Law in particular the Information Legislation.

“Personal Data”  
means personal data as defined in Section 1 (1) of the DPA and Article 4 (2) of the GDPR, which is supplied to the Contractor by LBL or obtained by the Contractor in the course of performing the Services.

“Subject Access Request”  
means a request for Personal Data falling within the provisions of Section 7 of the DPA and Article 11, 12 & 15 of the GDPR

2.
Resolution of Inconsistency


2.1
The Contractor shall immediately notify the Council upon becoming aware of any inconsistency between its practices and the provisions of Information Legislation, including related regulation, standards, guidance and policies. 


2.2
Where it becomes aware of any inconsistency the Council shall promptly advise the Contractor which provision the Contractor shall be required to comply with. 


3.
Protection of Information 


3.1
The Contractor shall at all times provide a level of security which is in accordance with Legislation and this Contract and is in accordance with compliance regimes representing Good Industry Practice. 


3.2
The Contractor shall ensure that it provides comparable Information security as if it were being processed directly by the Council and shall securely destroy all Information provided or created under this Agreement and no longer required to be retained. 


3.3
The Contractor will have in place an effective disaster recovery and business continuity plans.


3.4
The Contractor shall observe the following principles when handling personal data under this Agreement.


a. Every proposed processing of Personal Data should be lawful, clearly defined and regularly risk assessed and approved by an information governance role holder.


b. Personal Data must not be processed unless it is necessary and should not be used unless there is no alternative.


c. The minimum amount of Personal Data that is demonstrably necessary is to be used.


d. Employees should only have access to the data that they need to see to enable them to undertake their roles.


e. The Contractor must ensure that its employees are aware of their responsibility to comply with the duty of confidentiality. 


f. All persons handling Personal Data must understand and comply with the DPA.  


3.5
Any Council Information received by the Contractor under this agreement shall remain the property of the Council.  It shall be identified, clearly marked and recorded as such by the Contractor on all media and in all documentation.


3.6
The Contractor may not sub-contract any part of the Contract without the Council’s prior written consent. 


3.7
The Contractor shall take all necessary precautions to ensure that all Council Information is given only to such of the Contractor’s employees, professional advisors, consultants, sub-contractors, agents etc engaged by the Contractor in connection with this Agreement as is strictly necessary for the performance of this Agreement, and is treated as confidential and not disclosed (without prior written approval) or used otherwise than for the purposes of this Agreement.


3.8
The Contractor shall not use any Information it receives from the Council otherwise than for the purposes of this Agreement.


3.9
With regard to Council Data:


a. The Contractor shall not delete or remove any proprietary notices contained within or relating to the Council Data.


b. The Contractor shall not store, copy, disclose, or use the Council Data except as necessary for the performance by the Contractor of its obligations under this Agreement or as otherwise expressly authorised in writing by the Council.


c. To the extent that Council Data is held and/or processed by the Contractor, the Contractor shall supply that Council Data to the Council as requested by the Council in the format specified in the Information Assets Register as set out in Schedule 2 (Goods and/or Services Specification).


d. The Contractor shall take responsibility for preserving the integrity of Council Data and preventing the corruption or loss of Council Data 


e. The Contractor shall perform secure back-ups of all Council Data and shall ensure that up-to-date back-ups are stored off-site. The Contractor shall ensure that such back-ups are available to the Council at all times upon request and are delivered to the Council at no less than monthly intervals.


f. The Contractor shall ensure that any system on which the Contractor holds any Council Data, including back-up data, is a secure system that complies with the Council’s information policy requirements. 


g. If the Council Data is corrupted, lost or sufficiently degraded as a result of the Contractor's Default so as to be unusable, the Council may:


i. require the Contractor (at the Contractor's expense) to restore or procure the restoration of Council Data in full and in not later than three Days (subject to any agreed business continuity and / or disaster recovery plan); and/or


ii. in default thereof itself restore or procure the restoration of Council Data, and shall be repaid by the Contractor any reasonable expenses incurred in doing so.


h. If at any time the Contractor suspects or has reason to believe that Council Data has or may become corrupted, lost or sufficiently degraded, then the Contractor shall notify the Council immediately and inform the Council of the remedial action the Contractor proposes to take.


4.
Data Protection


4.1
Under this Agreement, the Council is and will remain the Data Controller and the Contractor will act as Data Processor. As such, the Contractor must follow the direction of the Council as to how Personal Data is processed.


4.2
The Contractor shall comply with the GDPR requirements with regard to appointing a Data Protection Officer


4.3
The Contractor shall comply with all relevant codes of practice issued under the DPA (and GDPR when in force)


4.4
The Contractor shall indemnify the Council against loss, destruction or processing contrary to Information legislation by itself, its employees, contractors or agents.


4.5
The Contractor shall ensure the reliability and training of all its relevant employees to ensure awareness of and compliance with the Contractor’s obligations under the DPA and the GDPR.


4.6
The Contractor shall respond to all Subject Access Requests (SAR) within 10 working days of receipt of instruction by the Council for supply of the data.

4.7
The Contractor shall immediately notify a senior manager within the Council if it receives:


a. a request from any person whose Personal Data it holds to access his Personal Data; or


b. a complaint or request relating to the Council’s obligations under the DPA and the GDPR


4.8
The Contractor will assist and co-operate with the Council in relation to any complaint or request received, including:


a. providing full details of the complaint or request;


b. providing the Council with any information relating to a SAR within 10 working days of receipt of the request;


c. promptly providing the Service Manager with any Personal Data and other information requested by him.


4.9
The Contractor shall not process information outside of the EEA as defined by the DPA and GDPR without full prior written consent from the Council.


4.10
The Contractor shall comply with GDPR requirements for maintaining accurate, current and comprehensive Records of Processing Activities.


5.      Caldicott Principles


5.1 
The Contractor must also observe the Caldicott Principles when processing health and/or social care data.  

6.
The FOIA and the EIR


6.1
The Council is subject to the FOIA and the EIR and the Contractor shall assist the Council (at the Contractor’s expense) in complying with these Acts and shall transfer any requested information to the Council promptly and in any event within 2 working.


6.2
Upon request, the Contractor shall provide the Council with a copy of all Information in its possession or power, in the form that the Council requires, within 10 working days (or such other reasonable period as the Council may specify).


6.3
Where the Contractor believes the disclosure of information would prejudice its commercial interests or constitute an actionable breach of confidentiality, the Council shall endeavour to consider any case made where it is provided within 10 working days.


6.4
As between the parties, the Council will determine whether any information is exempt from disclosure under the FOIA or the EIR.


6.5
The Contractor shall not respond directly to a request for information unless expressly authorised to do so by the Council save to acknowledge receipt.   


6.6
The Contractor acknowledges that the Council may disclose Information without consulting with the Contractor. 


7.
Disclosures by the Council


7.1
Nothing in this Agreement shall prevent the Council disclosing any Information for a lawful reason. 


8.
Information Breaches


8.1
The Contractor shall ensure all losses or breaches of security or information are reported to the Council within 1 working day whether actual, potential or attempted, in order for the Council to notify the regulator and, where necessary the Data Subjects, as required by the GDPR


8.2
The Contractor will ensure all breaches are internally investigated, and appropriate remedial action taken, along with supporting the Council and the Information Commissioner’s Office in any investigation by it. A copy of the investigation report must be provided to the Council.


9.
Breach, termination and continuance


9.1
The Contractor shall indemnify the Council for any breach of the requirements of this schedule which renders the Council liable for any costs, fines, claims or expenses under Legislation howsoever arising.


9.2
Failure by the Contractor to comply with the provisions of this schedule shall amount to a breach of this contract and shall give the Council the right to exercise any and all of the remedies in this contract and recover all costs incurred as a consequence of the Contractor’s breach.


9.3
On termination of this Agreement howsoever arising the Contractor shall when directed to do so by the Council, and instruct all its agents and subcontractors to:


a. transfer to the Council the whole or any part of the Personal Data and other Information received or acquired by the Contractor for the purposes of or in the course of the delivery of the services the subject of this Agreement; and


b. ensure that such a transfer is made securely in a manner specified by the Council and the data complies with the requirement at paragraph 7; and

c. securely destroy or erase the whole or any part of such Personal Data and other Information retained by the Contractor and provide to the Council such proof of destruction as the Council may reasonably specify.


9.4
The provisions of this paragraph shall continue in effect notwithstanding termination of this Agreement.
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The Mayor & Burgesses of the London Borough of Lambeth
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