Progressing out of low pay
 

The Social Mobility Commission is inviting proposals for research to understand what forms of adult education and training best meet adults’ needs, and how policy can incentivise those stuck in low pay to progress in work. 

Britain has a long problem with low pay and low progression.
, 
 Added to that is a problem with who gets access to training at work. Recent research from the Commission found that 49 per cent of adults from disadvantaged backgrounds received no further training after leaving school.
 This is especially worrying, as disadvantaged students are twice as likely as their more affluent peers to leave school without a Level 2 qualification (52 per cent compared to 25 per cent).
 Those who get training at work are significantly more likely to hold higher levels of qualifications.
 Employer investment in training has been stagnant for decades, while government investment has fallen by 45 per cent since 2010.
,
 

Further, as automation continues to develop, almost all ‘future of work’ studies predict that jobs requiring low skilled workers are at greatest risk of being automated.
 Determining the most effect way for adults to move out of low pay or retrain is critical for social mobility. 

This work will build on research from the Commission and others to understand how training and adult education can help adults progress out of low pay. It will identify who progresses out of low pay by various characteristics (such as region, occupation, industry, and personal characteristics). It will then look at how workers who have been successful in progressing out of low pay have done so, compared to peers who did not, and how their outcomes differ. It will then look critically at what form of training or education enabled this progression, particularly for those from lower socioeconomic backgrounds. It will evaluate the wage returns of apprenticeships and classroom-based training for adults compared to their needs to determine what form of adult training is the most effective for this group. Finally, it will assess where there may be a particular need for retraining, geographically, with rising automation. It will end with policy recommendations on the adult education system that are informed by a literature review.
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