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Expression of interest
Title: Employer Engagement and Capacity to Support T Levels
Project reference: EOR/SBU/2017/044
Deadline for expressions of interest: Midnight, Wednesday 8th November
Summary
Expressions of interest are sought to undertake qualitative research. This will explore the extent to which employers are able to offer work placements taking account of their size, industry and occupational area. In order for the Department to better understand and develop such capacity, typologies developed should outline employers’ current capacity to offer work placements and barriers to offering work placements.
Background
One of the central pillars of the Post-16 Skills Plan[footnoteRef:1] is establishing employers as a driving force behind technical education. T Level action plan[footnoteRef:2] outlines how these technical education reforms will create a common framework of 15 high-quality technical education routes to skilled employment, which group together occupations with related skills, knowledge and behaviour requirements. The 11 college-based routes and pathways within (maps including occupational clusters available on request) specifically relate to this commission, as learners need to complete a high-quality work placements of 45 - 60 days in order attain a T level qualification. [1:  DfE and BIS (2016) Post-16 Skills Plan  ]  [2:  DfE and BIS (2017) post-16 technical education reforms: T level action plan – October 2017] 

As work experience is not offered at scale and typically lasts one week, these reforms represent a major shift for employers and the Further Education (FE) sector. There needs to be an increase in both the number and duration of work placements to support T levels, therefore many more employers will be required to engage with the FE sector to provide these. Specifically, the Department needs to understand the extent to which employers of different sizes, sectors and occupational areas are able and willing to provide work placements, as well as ways of overcoming potential barriers.
Research aims
Through the development of qualitative typologies, this research should detail employer’s capacity and likelihood of offering work placements, any barriers to this, and what additional support employers need in order to provide and deliver work placements.
Taking account of employer size (number of employees), industry, and occupational areas (where possible), the research should:
· Create qualitative typologies of likely engagement.
· Assess a) how able, and b) how willing, employers are to offer work placements which are on average 50 working days in length within an acceptable range of 45 to 60 days covering a minimum of 315 hours. 
· Explore challenges and motivations for employer engagement and how any challenges to engagement and delivery of work placements can be overcome.
· Suggest questions which could be inserted into existing employer surveys (such as the Employer Perspective Survey), to quantify capacity, barriers and support requirements.
· Explore how employers work with existing skills infrastructure (ie. Local Enterprise Partnerships, Chambers of Commerce, etc), and what mechanisms exist for doing this (ie. data sharing, standing groups etc). Under what circumstances is this collaboration useful.
Methodology
In order for employers to provide informed responses to the above questions, an in-depth, face-to-face qualitative approach is envisaged. This will ensure employers fully understand the commitments, responsibilities and benefits of taking students on work placements before asking questions on work placement capacity. 
 The research needs to target:
1. Employers that already offer work placements or work experience, and have some knowledge of what is involved but may not understand the benefits of longer work placements with better-trained young people.
2. [bookmark: _GoBack]Non-engaged employers who will require detailed information on the costs, responsibilities and benefits of offering work placements. Potential contractors will need to develop an accessible way of doing this with employers who have little or no experience of training or working with young people.
The research should cover employers of different sizes and occupations across all 11 classroom based T level routes. Example occupations are available in occupational maps (available on request).
Timing
· Deadline for EOIs – Midnight, Wednesday 8th November
· ITTs issued - 5pm, Friday 10th November
· Deadline for proposals – Midnight, Friday 24th November
· Interviews (if required) – Friday 1st December 
Budget
Because the Department has left this project’s scope, methodology and outputs relatively open we have decided to declare the budget in order to keep it within reasonable limits. Bids above £96,000 will not be considered.
Assessment criteria
Expressions of interest will be assessed against the following criteria:
· Methodological expertise and suitability of approach to this study (50%)
· Value for money (20%)
· Evidence of delivering qualitative research to timescale and technical ability to undertake the research (15%)
· Knowledge and experience of employers and post-16 and technical education policy (15%).
CVs and references should not be submitted. Expressions of interests submitted must be no more than 1,000 words overall, this includes any website links. Anything longer will be disregarded.
	Closing date for EOIs: Midnight, Wednesday 8th November
Send your EOI form to: Richard.Moore@education.gov.uk


How to submit an expressions of interest
You must submit an expression of interest (EOI) in order to be considered to be invited to tender. To do so, please complete the NEW EOI Form which can be found under attachments. A submission of an EOI does not guarantee an invitation to tender and the Department does not routinely advise organisations that they have not been successful in being invited to tender. Feedback is however available on request. 
All contracts are let on the basis of the Department’s Terms and Conditions. You are encouraged to check these before submitting your expression of interest, as these form part of your contractual obligations.
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