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A	General Policy Statement

(1.1)	South Cheshire College has a statutory and moral duty to ensure that it operates appropriately in respect of safeguarding and promoting the welfare of children, young people and those adults deemed vulnerable receiving education and training at the College.  

(1.2)	This policy has been developed and revised in accordance with key legislation as set out in appendix one.

(1.3)	The College is committed to providing a safe learning environment that is based upon positive well-being, personal safety and security essential for all learners and all staff.

(1.4)	Throughout these policies and procedures, reference is made to:

“children and young people”.  This term is used to mean “those under the age of 18”  

(1.5)	“vulnerable adults”  A vulnerable adult is defined as a person “who is or may be in need of community care services by reason of mental or other disability, age or illness; and who is or may be unable to take care of himself or herself, or unable to protect him or herself against significant harm or exploitation”

(1.6)	“Safeguarding and promoting the welfare of children and young people” is defined for the purposes of this policy as: 
· protecting children from maltreatment;
· preventing impairment of children's health or development; 
· ensuring that children grow up in circumstances consistent with the provision of safe and effective care; and 
· taking action to enable all children to have the best outcomes.

(1.7)	The governing body is committed to ensuring that the College:
· provides a safe environment in which children, young people and vulnerable adults can learn 
· identifies children, young people and vulnerable adults who are suffering, or likely to suffer, significant harm, and
· takes appropriate action to see that such children, young people and vulnerable adults are kept safe, both at home and at the College.

(1.8)	In pursuit of these aims, the governing body will approve and annually review policies and procedures with the aim of:
· raising awareness of issues relating to the welfare of children, young people and vulnerable adults and the promotion of a safe environment for them  to learn within the College
· aiding the identification of children, young people and vulnerable adults at risk of significant harm, and providing procedures for reporting concerns
· working with social care, the police, health services and other services to promote the welfare of children, young people and vulnerable adults and protect them from harm. 
· establishing procedures for reporting and dealing with allegations of abuse against members of staff
· the safe recruitment of staff

(1.9)	In developing the policies and procedures, the governing body will consult with, and take account of, key legislation, associated policies and guidance issued by the Department of Education, Department of Health, and other relevant bodies and groups.  The College will refer concerns that a child, young person or vulnerable adult might be at risk of significant harm to Social Services and/or the appropriate agencies as agreed with the Local Safeguarding Children Board.

(1.10) The Principal and all staff working with children will receive training adequate to familiarise themselves with protection issues and responsibilities and the College procedures and policies, with refresher training at least every 3 years.  There will be a senior member of the College management team with special responsibility for protection issues (the designated senior member of staff with lead responsibility for protection).  S/he shall be assisted by other members of staff with responsibility for the protection of children, young people and vulnerable adults.

(1.11) The governing body will receive from the designated senior member of staff with lead responsibility for protection an annual report which reviews how the duties have been discharged.

(1.12) The governing body recognises the following definition of abuse:

Abuse is a violation of an individual’s human and civil rights by any other person or persons. 

(1.13)	Abuse is a form of maltreatment of a person (child, young person or adult). Somebody may abuse or neglect a person by inflicting harm, or by failing to act to prevent harm. People may be abused in a family or in an institutional or community setting by those known to them or, more rarely, by others (e.g. via the internet). They may be abused by an adult or adults, or another child or children. Abuse may consist of a single act or repeated acts.  

(1.14)	It may be physical, verbal or psychological, it may be an act of neglect or an omission to act, or it may occur when a child, young person or vulnerable adult is persuaded to enter into a financial or sexual transaction to which he or she has not consented, or cannot consent.  Abuse can happen in any relationship and may result in significant harm to, or exploitation of, the person subjected to it.


(2.0)	The following categories of abuse have been identified (as set out in Keeping Children Safe in Education):

(2.1)	Physical abuse

(2.1.1)	A form of abuse which may involve hitting, shaking, throwing, poisoning, burning or scalding, drowning, suffocating or otherwise causing physical harm to a person.

(2.1.2)	Physical harm may also be caused when a parent or carer fabricates the symptoms of, or deliberately induces, illness in a child.
 
(2.1.3)	Bruises, black eyes and broken bones are obvious signs of physical abuse.

(2.1.4)	Other signs may include:
· Injuries that the child cannot explain or explains unconvincingly
· Untreated or inadequately treated injuries
· Injuries to parts of the body where accidents are unlikely, such as thighs, back, abdomen
· Bruising which looks like hand or finger marks
· Cigarette burns, human bites
· Scalds and burns

(2.2)	Neglect and acts of omission

(2.2.1)	This is the persistent failure to meet a person’s basic physical and/or psychological needs, likely to result in the serious impairment of the person’s health or development. Neglect may occur during pregnancy as a result of maternal substance abuse. Neglect may involve a parent or carer failing to: provide adequate food, clothing and shelter (including exclusion from home or abandonment); protect a person from physical and emotional harm or danger; ensure adequate supervision (including the use of inadequate care-givers); or ensure access to appropriate medical care or treatment. It may also include neglect of, or unresponsiveness to, a person’s basic emotional needs. 

(2.2.2)	Neglect can occur through acts of commission or omission. Some signs of neglect are:
· Person appearing cold or inappropriately dressed
· Undernourished, always appears to be hungry, dehydrated
· Changes in behaviour pattern
· Unexplained absence from college
· Lethargy, tiredness or aggressive tendencies
· Untreated medical problems including infections, malnutrition, hypothermia
· Deliberate self harm
· Poor social relationships
· Bullying or being a victim of bullying
· Anti social behaviour / criminal behaviour / Running away
· Taking on carer role within family


(2.3)	Sexual Abuse

(2.3.1)	This involves forcing or enticing a person to take part in sexual activities, not necessarily involving a high level of violence, whether or not the person is aware of what is happening. The activities may involve physical contact, including assault by penetration (for example rape or oral sex) or non-penetrative acts such as masturbation, kissing, rubbing and touching outside of clothing. They may also include non-contact activities, such as involving children in looking at, or in the production of, sexual images, watching sexual activities, encouraging children to behave in sexually inappropriate ways, or grooming a child in preparation for abuse (including via the internet). Sexual abuse is not solely perpetrated by adult males. Women can also commit acts of sexual abuse, as can other children. 

(2.3.2)	Physical signs:
· Pain, itching, bruising or bleeding in the genital or anus areas
· Genital discharge or urinary tract infections
· Stomach pains or discomfort walking or sitting
· Sexually transmitted infections

(2.3.3)	Behavioural signs:
· These might include a marked change in the person’s general behaviour. May become unusually quiet and withdrawn, or unusually aggressive
· The person may refuse to attend college or start to have difficulty concentrating
· They may show unexpected fear or distrust of a particular adult or refuse to continue with their usual social activities
· They may start using sexually explicit behaviour or language, particularly if the behaviour or language is not appropriate for their age


(2.4)	Psychological/emotional abuse

(2.4.1)	This is the persistent emotional maltreatment of a person such as to cause severe and adverse effects on the person’s emotional development. It may involve conveying to a person that they are worthless or unloved, inadequate, or valued only insofar as they meet the needs of another person. It may include not giving the person opportunities to express their views, deliberately silencing them or ‘making fun’ of what they say or how they communicate. It may feature age or developmentally inappropriate expectations being imposed on young people. These may include interactions that are beyond a child or young person’s developmental capability as well as overprotection and limitation of exploration and learning, or preventing the person participating in normal social interaction. It may involve seeing or hearing the ill-treatment of another. It may involve serious bullying (including cyberbullying), causing people frequently to feel frightened or in danger, or the exploitation or corruption of people. Some level of emotional abuse is involved in all types of maltreatment of a person, although it may occur alone. 

(2.4.2)	Some of the signs of emotional abuse maybe:
· Physical, mental & emotional development lags
· Change in behaviour pattern
· Admission of punishment which appears excessive
· Self deprecation, low self esteem
· Sudden speech disorders
· Deliberate self harm
· Fear of parents / carers being contacted
· Extreme passivity or aggression
· Substance misuse
· Running away

(2.5)	Financial or material abuse

(2.5.1)	This may include theft, fraud, exploitation, pressure in connection with wills, property or inheritance or financial transactions, or the misuse or misappropriation of property, possessions or benefits.

(2.5.2)	Some of the recognised signs of financial or material abuse are: loss of jewellery and personal property, lack of money to purchase basic items, a bill not being paid when money is entrusted to a third party, inadequate clothing, unexplained withdrawal of cash and loss of money from a wallet or purse.

(2.6)	Discriminatory abuse

(2.6.1)	This may include abuse, bullying and harassment based on the individual’s age, sex, disability, religion, race or ethnicity or sexual orientation.

(2.6.2)	Some of the recognised signs of discriminatory abuse might be very similar to psychological or emotional abuse.

(2.7)	More Specific forms of abuse

(2.7.1)	More specific forms of abuse and safeguarding issues (as identified in Keeping Children Safe in Education) include:

· A Child Missing from Education
All children and young people, regardless of their circumstances, are entitled to a full time education which is suitable to their age, ability, aptitude and any special educational needs they may have. It is recognised that a child going missing from education is a potential indicator of abuse or neglect. College staff should follow the college’s procedures for dealing with students that go missing from education, particularly on repeat occasions, to help identify the risk of abuse and neglect, including sexual exploitation, and to help prevent the risks of their going missing in future. It is essential that all staff are alert to signs to look out for and the individual triggers to be aware of when considering the risks of potential safeguarding concerns such as travelling to conflict zones, FGM and forced marriage.



· Child Sexual Exploitation 
Child sexual exploitation (CSE) involves exploitative situations, contexts and relationships where young people receive something (for example food, accommodation, drugs, alcohol, gifts, money or in some cases simply affection) as a result of engaging in sexual activities. Sexual exploitation can take many forms ranging from the seemingly ‘consensual’ relationship where sex is exchanged for affection or gifts, to serious organised crime by gangs and groups. What marks out exploitation is an imbalance of power in the relationship. The perpetrator always holds some kind of power over the victim which increases as the exploitative relationship develops. Sexual exploitation involves varying degrees of coercion, intimidation or enticement, including unwanted pressure from peers to have sex, sexual bullying including cyberbullying and grooming. However, it also important to recognise that some young people who are being sexually exploited do not exhibit any external signs of this abuse.

· Female Genital Mutilation 
Female Genital Mutilation (FGM) comprises all procedures involving partial or total removal of the external female genitalia or other injury to the female genital organs. It is illegal in the UK and a form of child abuse with long-lasting harmful consequences. 
Professionals in all agencies, and individuals and groups in relevant communities, need to be alert to the possibility of a girl being at risk of FGM, or already having suffered FGM. 


(3.0)	Indicators (as identified in the Multi-Agency Practice Guidelines: FGM November 2014)

(3.1)	There are a number of factors in addition to a girl’s or woman’s community or country of origin that could increase the risk that she will be subjected to FGM: 
· The position of the family and the level of integration within UK society – it is believed that communities less integrated into British society are more likely to carry out FGM. 
· Any girl born to a woman who has been subjected to FGM must be considered to be at risk of FGM, as must other female children in the extended family. 
· Any girl who has a sister who has already undergone FGM must be considered to be at risk of FGM, as must other female children in the extended family. 
· Any girl withdrawn from Personal, Social and Health Education or Personal and Social Education may be at risk as a result of her parents wishing to keep her uninformed about her body and rights. 

(3.2)	There are a number of indications that a girl or woman has already been subjected to FGM: 
· A girl or woman may have difficulty walking, sitting or standing and may even look uncomfortable. 
· A girl or woman may spend longer than normal in the bathroom or toilet due to difficulties urinating. A girl may spend long periods of time away from a classroom during the day with bladder or menstrual problems. 
· A girl or woman may have frequent urinary, menstrual or stomach problems. 
· There may be prolonged or repeated absences from college. 
· A prolonged absence from college with noticeable behaviour changes (e.g. withdrawal or depression) on the girl’s return could be an indication that a girl has recently undergone FGM. 
· A girl or woman may be particularly reluctant to undergo normal medical examinations. 
· A girl or woman may confide in a professional. 
· A girl or woman may ask for help, but may not be explicit about the problem due to embarrassment or fear. 
· A girl may talk about pain or discomfort between her legs.


(4)	Actions 

(4.1)	If staff have a concern they should contact the BeSafe team immediately where the Designated Lead for Safeguarding will be required to then use existing national and local protocols for multi-agency liaison with police and children’s social care. Mandatory reporting commences in October 2015 meaning that these procedures will remain when dealing with concerns regarding the potential for FGM to take place but where a member of staff discovers that an act of FGM appears to have been carried out on a girl who is aged under 18, there will be a statutory duty upon that individual to report it to the police.


(5)	Forced Marriage

(5.1)	A forced marriage is where one or both people do not (or in cases of people with learning disabilities, cannot) consent to the marriage and pressure or abuse is used. It is an appalling and indefensible practice and is recognised in the UK as a form of violence against women and men, domestic/child abuse and a serious abuse of human rights.

(5.2)	The pressure put on people to marry against their will can be physical (including threats, actual physical violence and sexual violence) or emotional and psychological (for example, when someone is made to feel like they’re bringing shame on their family). Financial abuse (taking your wages or not giving you any money) can also be a factor.


(6)	Prevention of Violent Extremism – The ‘Prevent’ Agenda

(6.1)	In accordance with the ‘Prevent Duty’ under the Counter Terrorism and Security Act 2015, the College is committed to working with its local partners to reduce the risk of radicalisation of vulnerable people by groups such as extreme political and religious groups, including some Animal Rights Groups and Far Right Groups. 

(6.2)	It recognises that young people and vulnerable groups are particularly targeted by groups who may promote violent extremist activity. All staff including the BeSafe Team, Personal Development Tutors and other Personal Tutors will be provided with training to support the College’s aim to reduce the risk of radicalisation and support those who may be at risk. 

(6.3)	The College promotes an open culture to raise awareness of the signs of radicalisation and to give them the confidence to report their concerns to their line manager. Any such concerns should be recorded in writing by the line manager and reported to the Director of Learning and Learner Services or the Director of Organisational Development or the Wellbeing & Participation Manager. They will liaise with the appropriate authorities following the agreed procedures.

(6.4)	The College also promotes the ethos of the ‘Prevent’ agenda by encouraging free and open debate but challenging extreme views.  It will encourage through its classroom practice, theme weeks and induction activities, a belief in Equality of Opportunity and the celebration of Diversity. 

(6.5)	The college has a legal responsibility to forbid the promotion of partisan political views in the teaching of any subject in the college and must take such steps as are reasonably practicable to secure that where political issues are brought to the attention of students they are offered a balanced presentation of opposing views. Promotion of any organisations linked to violent extremism is contrary to the values of the college and could constitute misconduct.

(6.6)	The College will not host or allow its premises to be used by extreme groups and will seek to prevent the distribution of extreme literature.

(6.7)	The College will provide appropriate support through its own staff or by referral to external agencies (including the Channel Panel), for any student in danger of radicalisation.

(6.8)	Please refer to the Prevent suite of policies for more detailed information.


B	Designated Staff with Responsibility for Safeguarding and the protection of children, young people and vulnerable adults


(1)	Senior Staff Member with Lead Responsibility

(1.1)	The designated senior member of staff with lead responsibility for safeguarding and protection issues is:  

Chris Baggs, Director of Learning and Learner Support 
South Cheshire College
Dane Bank Avenue
Crewe
Cheshire
CW2 8AB 
Tel 01270 654865
Email: chris.baggs@scc.ac.uk
Fax 01270 500087 

(1.2)	The designated senior member of staff is a member of the College’s Senior Management Team.  He has a key duty to take lead responsibility for raising awareness within the staff of issues relating to the welfare of children, young people and vulnerable adults and the promotion of a safe environment for learners within the College. He is also the designated person to promote the achievement of learners who are looked after. 

(1.3)	The designated senior member of staff is responsible for:

· Managing the referral of cases of suspected abuse or allegations to the local authority children’s social care and: 
· Disclosure and Barring Service (cases where a person is dismissed or left due to risk/harm to a child); and/or 
· Police (cases where a crime may have been committed). 
· Keep the Principal updated and informed of issues especially ongoing enquiries under section 47 of the Children Act 1989 and police investigations 
· Provide support, advice and expertise to staff on matters of safety and safeguarding and when deciding whether to make a referral by liaising with relevant agencies 


(2)	Training 

(2.1) The designated safeguarding lead will receive appropriate training carried out every two years in order to: 
· Understand the assessment process for providing early help and intervention, for example through locally agreed common and shared assessment processes such as early help assessments; 
· Have a working knowledge of how local authorities conduct a child protection case conference and a child protection review conference and be able to attend and contribute to these effectively when required to do so;
· Ensure each member of staff has access to and understands the College’s Safeguarding and Child Protection Policy and Procedures;
· Be alert to the specific needs of children in need, those with special educational needs and young carers; 
· Be able to keep detailed, accurate, secure written records of concerns and referrals;
· Obtain access to resources and attend any relevant or refresher training courses 
· Encourage a culture of listening to children and taking account of their wishes and feelings, among all staff, in any measures the school or college may put in place to protect them 

(3)	Raising Awareness 

· Ensuring College’s policies are known and used appropriately; 
· Ensure the school or college’s safeguarding and child protection policy is reviewed annually and the procedures and implementation are updated and reviewed regularly;
· Ensure the child protection policy is available publicly;  
· Ensuring that parents of children, young people and vulnerable adults within the College are aware of the College’s Policy for the Protection of Children, Young People and Vulnerable Adults;
· Ensuring that staff receive basic training in protection issues and are aware of the College protection procedures;
· Liaising with the Local Authority and the Local Safeguarding Children Board and other appropriate agencies;
· Liaising with secondary schools which send pupils to the College to ensure that appropriate arrangements are made for the pupils;
· Liaising with employers and training organisations that receive children, young people and vulnerable adults from the College on long term placements to ensure that appropriate safeguards are put in place.

(3.1)	The designated senior member of staff will provide an annual report to the Governing Body of the College setting out how the College has discharged its duties.  He is responsible for reporting deficiencies in procedure or policy identified by the Local Safeguarding Children Board (or others) to the Governing Body at the earliest opportunity.


(4)	Designated Staff Members

(4.1)	Other designated members of staff with responsibility for child protection issues are:

· Andrew Hubert, Vice Principal, Corporate Services  
· Moyra Throssell, Wellbeing & Participation Manager 
· Carol Smith, Inclusive Learning Advisor (ESBD/Mental Health Issues)
· John Leese, Student Council Coordinator
· Andrew Charlton, Student liaison Officer
· Julie Jervis, Nursery Manager
· Joanne Stewart, Learning Services Manager
· Vanessa Rhodes, Director of Organisational Development

(4.2)	These designated staff members:

· Report to the senior member of staff with lead responsibility on safeguarding issues;
· Will know how to make an appropriate referral;
· Will be available to provide advice and support to other staff on issues relating to the protection of children, young people and vulnerable adults;
· Have particular responsibility to be available to listen to children, young people and vulnerable adults studying at the College;
· Will deal with individual cases, including attending case conferences and review meetings as appropriate;
· Have received training in child protection issues and inter-agency working, as required by the Local Safeguarding Children Board, and will receive refresher training at least every 2 years

The above staff can be contacted:
Email: besafe@scc.ac.uk
Tel: 01270 654606 

(4.3)	In the event that the designated staff members are unavailable, the Duty Manager should be contacted via Reception on 01270 654654/dial ‘0’ internally 


C		Dealing with Disclosure of Abuse and Procedure for Reporting Concerns

(1.1) If a child, young person or vulnerable adult tells a member of staff about possible abuse:

· Listen carefully and stay calm
· Do not interview them, but question normally and without pressure, in order to be sure that you understand what they are telling you
· Do not put words into their mouth
· Reassure them that by telling you, they have done the right thing
· Inform them that you must pass the information on, but that only those that need to know about it will be told.  Inform them of to whom you will report the matter
· Note the main points carefully
· Make a detailed report (using the specified form) of the concern, disclosure or allegation including the date, time, place, what they said, did and your questions etc. The form must be signed by the person taking the report.

(1.2)	Staff should not investigate concerns or allegations themselves, but should report them immediately to the designated senior member of staff with lead responsibility for protection issues or a designated staff member or a college counsellor.


D 		Allegations against members of staff  

(1.1)	If an allegation is made against a member of staff, this should be reported immediately to the Principal. In the first instance the Principal should immediately discuss the allegation with the designated officer(s). The purpose of an initial discussion is for the designated officer(s) and the case manager to consider the nature, content and context of the allegation and agree a course of action. The designated officer(s) may ask the case manager to provide or obtain relevant additional information, such as previous history, whether the child or their family have made similar allegations previously and the individual’s current contact with children. There may be situations when the case manager will want to involve the police immediately, for example if the person is deemed to be an immediate risk to children or there is evidence of a possible criminal offence. Where there is no such evidence, the case manager should discuss the allegations with the designated officer(s) in order to help determine whether police involvement is necessary. 

(1.2)	Allegations made against the Principal should be reported to the Chair of Governors (via the Clerk to the Cooperation) and advice will be sought from the Local Authority Designated Officer (LADO). If an allegation is made against a Governor or a contractor it should be reported to the LADO. The Emergency Duty Team should be contacted outside normal working hours on 0300 123 5022.

(1.3)	Actions will be taken both to protect children, young people or vulnerable adults and the accused member of staff.  These may include ensuring that the member of staff is not placed in a vulnerable situation while investigations take place, giving the staff member leave of absence on normal pay or ensuring they are not working alone.


E		Safer Recruitment and Professional Boundaries

(1.1)	The College pays full regard to DfE guidance ‘Keeping Children Safe in Education’ April 2015 and with reference to the ‘Position of Trust’ offence (Sexual Offences Act 2003). We ensure that all appropriate measures are applied in relation to everyone who works in the College who is likely to be perceived by the children as a safe and trustworthy adult. We do this by:

· Operating safe recruitment practices including appropriate Disclosure and Barring Service (DBS) and reference checks, verifying identity academic and vocational qualifications, obtaining professional references, checking previous employment history and ensuring that a candidate has the health and physical capacity for the job. It also includes undertaking interviews and checking the Children’s List and right to work in England checks in accordance with DBS and Department for Education procedures.
· Ensuring that staff and volunteers adhere to a published code of conduct and other professional standards at all times. Staff are aware of social media/ on-line conduct.
· Ensuring any disciplinary proceedings against staff related to Child Protection matters are concluded in full in accordance with Government guidance “Keeping Children Safe in Education 2015” and LSCB, LADO and HR Policy, procedures and guidance.
· Ensuring that all staff and other adults on site are aware of the need for maintaining appropriate and professional boundaries in their relationship with students and parents, following the Code of Conduct. 
· Establishing adequate risk assessments are in place including for extended College, volunteer and holiday activities. 
· Supporting staff confidence to report misconduct. 


F   	Associated policies

(1.1)	The Policy for the Protection of Children, Young People and Vulnerable Adults should be read in conjunction with other College policies and procedures, including:

· The Vision
· The Mission
· Organisational Values
· Health and Safety Policy
· Student Harassment and Bullying
· Substance Misuse Policy
· Disciplinary Procedure (staff)
· Recruitment and Selection (staff)
· Guidelines for Dealing with Allegations of Abuse made against teachers and other staff
· Code of Conduct for College Staff
· Equal Opportunities for Students
· Equality and Diversity Policy 
· Freedom of Expression Policy
· E-Safety Policy
· Prevent Strategy


G	Starting Point Nursery – Additional Child Protection Procedures

(1.1)	All parents/carers will be requested to report any injury, e.g. bruising, cuts etc sustained by the child to the staff on arrival at the nursery.

(1.2)	Staff will record the injury in the incident or existing injuries book and parents/carers will be asked to sign the book.

(1.3)	Nursery staff will respect the right to confidentiality at all times.

(1.4)	Starting Point Nursery acknowledges that abuse of children can take many forms, such as (and including those identified above in this policy):

1. Physical abuse
2. Emotional abuse
3. Sexual abuse
4. Neglect
5. Bullying
6. Risk from Domestic Violence

(1.5)	Any member of staff concerned about an injury or other evidence of abuse will report it to the practitioner who has lead responsibility for safeguarding children (SoCCo/Deputy).

· A written record will then be made of the observations or the information received
· This will completed between the staff member and the SoCCo
· The record will be signed and dated
· Details will be completed on the pro forma included in the Staying Safe-Safeguarding children pack (the pack is kept in the manager’s office) 
· These records are stored securely, separate from the child’s developmental records until the child reaches the age of 25 years old
· The information is shared with Staff and other Professionals only on a “need to know basis”.
· The child protection record must be transferred confidentially to the SoCCo/ Designated Practitioner for Safeguarding at the receiving setting/school when a child leaves the setting.


Procedure to be followed if there are any concerns relating to child protection

· If we have any concerns in the setting over a child relating to child protection and it is appropriate we will contact the child’s parents/carers.
· However we have a duty to protect children and report our concerns or seek advice from the Local Safeguarding Children Board.  
· All members of staff understand the safeguarding policy and procedures and have a duty to report their concerns to the Local Safeguarding Children Board.
· Reporting of any concerns to the Local Safeguarding Children Board may be necessary without first speaking to the parents. However, should the concerns be reported, parents will be informed when they come to collect their child from the setting. 

Allegations made against a member of staff or other whilst the child is in our care

· The allegation will be immediately reported to the Local Safeguarding Children Board and Ofsted
· If the allegation is made against a member of staff, that staff member will be suspended for a period of time whilst an investigation is carried out and completed
· Confidentiality will be maintained at all times

	Cheshire East Consultation Service (ChECS) telephone number:	0300 123 5012
	Emergency duty Team (out of hours) telephone no:			0300 123 5022
	Ofsted telephone number: 					0300 123 4666

It is NOT the role of Starting Point Nursery to decide whether a child has been abused or not.
 
It is NOT the role of Starting Point Nursery to investigate any allegation of child abuse. 



H Appendix One

Key Legislation
	Children Act 1989
	Currently provides the legislative framework for child protection in England. Key principles established by the act include:
· the paramount nature of the child's welfare
· the expectations and requirements around duties of care to children.

	Children Act 2004
	Strengthens the 1989 Act by: 
· Encourages partnerships between agencies and creates more accountability.  
· Places a duty on local authorities to appoint a director of children’s services and an elected lead member for children’s services, who is ultimately accountable for the delivery of services.
· Places a duty on local authorities and their partners (including the police, health service providers and the youth justice system) to co-operate in promoting the wellbeing of children and young people and to make arrangements to safeguard and promote the welfare of children
· Updates the legislation on physical punishment by limiting the use of the defence of reasonable punishment so that it can no longer be used when people are charged with the offences against a child of wounding, actual or grievous bodily harm or cruelty. Therefore any injury sustained by a child which is serious enough to warrant a charge of assault occasioning actual bodily harm cannot be considered to be as the result of reasonable punishment.

	Safeguarding Vulnerable Groups Act 2006
	Established a single body to make decisions about individuals who should be barred from working with children and to maintain a list of these individuals.

	Protection of Freedoms Act 2012
	Merged the Independent Safeguarding Authority with the Criminal Records Bureau (CRB) to form a single, new, non-departmental public body called the Disclosure and Barring Service (DBS).

	Children and Families Act 2014
	Introduced a number of reforms including the following provisions:
· Encourages ‘fostering for adoption’ which allows approved adopters to foster children while they wait for court approval to adopt.
· Introduces a 26 week time limit for the courts to decide whether or not a child should be taken into care. In some cases, this limit may be extended by eight weeks.
· ‘Staying put’ arrangements which allow children in care to stay with their foster families until the age of 21 years. This is provided that both the young person and the foster family are happy to do so.
· Introduces a single assessment process and an Education, Health and Care (EHC) Plan to support children, young people and their families from birth to 25 years. The EHC plan will replace statements of special educational needs. 

	Education Act 2002
	Included a provision requiring school governing bodies, local education authorities and further education institutions to make arrangements to safeguard and promote the welfare of children.

	Adoption and Children Act 2002
	Amended the Children Act 1989 by expanding the definition of "harm" to include witnessing domestic violence.

	Children and Adoption Act 2006
	Gave courts more flexible powers to facilitate child contact and enforce contact orders when separated parents are in dispute.

	Children and Young Persons Act 2008
	Legislated for the recommendations in the Care Matters white paper (DfES, 2007) to provide high quality care and services for children in care. It covers England and Wales (in part) and also placed a duty on registrars to notify the Local Safeguarding Children Board of all child deaths.

	Borders, Citizenship and Immigration Act 2009
	Placed a duty on the then UK Border Agency to safeguard and promote children's welfare, bringing them in line with other public bodies that have contact with children.

	Apprenticeships, Skills, Children and Learning Act 2009
	Legislated for there to be two lay members from the local community sitting on each Local Safeguarding Children Board.

	Education Act 2011
	Made changes to provisions on school discipline and placed restrictions on the public reporting of allegations made against teachers


Policy and guidance
	Promoting the education of looked after children (Statutory guidance for local authorities) (July 2014)
	This guidance sets the framework through which local authorities discharge their statutory duty under 22(3A) of the Children Act 1989 to promote the educational achievement of looked after children. That includes those children placed out-of-authority. The Children and Families Act 2014 amends section 22 of the Children Act 1989 to require every local authority in England to appoint an officer employed by the authority, or another authority, to make sure that its duty to promote the educational achievement of its looked after children is properly discharged. (For the purpose of the guidance that officer is referred to as the Virtual School Head (VSH))

	Working together to safeguard children (March 2015)

	The Department for Education published an updated version of the key statutory guidance for anyone working with children in England in March 2015. It sets out how organisations and individuals should work together and how practitioners should conduct the assessment of children. This latest guidance updates the previous version published in 2013 and includes changes around:
· referral of allegations against those who work with children
· clarification of requirements on local authorities to notify serious incidents
· a definition of serious harm for the purposes of serious case reviews.

	Keeping Children Safe in Education (July 2015)
	The Department for Education published the statutory guidance and it contains information on what schools and colleges should do and sets out the legal duties with which schools and colleges must comply. The guidance addresses:
· The role of all staff 
Everyone who comes into contact with children and their families has a role to play in safeguarding children. College staff are particularly important as they are in a position to identify concerns early and provide help for children, to prevent concerns from escalating. Colleges and their staff form part of the wider safeguarding system for children. 
· What college staff need to know 
All staff members should be aware of systems within college which support safeguarding and these should be explained to them as part of staff induction. 
· What college staff should look out for 
All college staff members should be aware of the signs of abuse and neglect so that they are able to identify cases of children who may be in need of help or protection. 
· What college staff should do if they have concerns about a child 
If staff members have concerns about a child they should raise these with the college’s designated safeguarding lead. 
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