[bookmark: _MailOriginal][bookmark: _GoBack]Call for officer peers and associates with experience of cyber security to provide advice and support to local councils[footnoteRef:1].  [1:  See https://www.local.gov.uk/our-support/peer-challenges/about-peer-challenges/become-peer] 


This is a call for local government officer peers and associates – currently working or who have recently left a role in a council – who would be available to provide support (when requested) to councils on cyber security programmes.
 
The LGA is a membership organisation. In total, 415 authorities are members of the LGA for 2017/18. These include 349 English Councils, the 22 Welsh councils via the Welsh LGA, 30 fire authorities, seven national parks, five Parish/Town Councils via corporate membership with NALC, one town council and Tamar Bridge and Torpoint Ferry Joint Committee. Currently, Gosport Borough Council and the London Boroughs of Barnet, Bromley and Wandsworth are not members of the LGA. We are a politically-led, cross-party organisation that works on behalf of councils to ensure local government has a strong, credible voice with national government. We aim to influence and set the political agenda on the issues that matter to councils so they are able to deliver local solutions to national problems.
For further information please see www.local.gov.uk 

Improvement support
As part of our wider work to help councils improve, we need to draw on expert advice to help us prepare and deliver our own programmes. We are currently working with the local government sector to raise the profile of cyber security and are about to start work on a programme to help the sector access and improve the arrangements they have in place to both prevent and respond to cyber-attacks.

The LGA also receives requests from time to time from councils to assist them with their cyber security work. To support these requests where appropriate, the LGA does sign-post to suitable officer peers and associates that they can then talk to, to see if they might be able to help them work on a particular issue or develop their approach to a particular service area. 

We are therefore looking to add to our list of officer peers and associates (currently working, self-employed or recently retired[footnoteRef:2]) with suitable expertise to act as a peer / associate to help the LGA develop its own programme of work and/or to assist those councils who ask for this support. Please note this is not a framework or approved supplier list.  [2:  Recently retired in the last 12-18 months as of April 2018.] 


If you are currently working in a council then any work you do will need to be with the consent of your manager and your expenses will be covered. If retired / not in employment, then a day rate (not to exceed £500 per day and reasonable expenses) for an agreed number of days for the agreed project deliverables will be paid directly by the commissioning council.

To submit your details for inclusion on the LGA list as a peer / associate able to provide IT security or cyber security advice and support to councils, please send a brief CV[footnoteRef:3] clearly setting out how you meet the following criteria – using your work experience in or for councils, to date to demonstrate this:  [3:  No need to respond if you have previously submitted these details] 

· your work in a senior role in IT security or cyber security in a council or working with councils – highlighting working with senior officers in other business areas and senior councillors 
· your specific areas of expertise – e.g. running an IT service with responsibility for IT security and/or overseeing the council’s cyber security, etc. 
· examples of particular IT security or cyber security programmes / strategies / partnerships, you have shaped and worked on in/with a council and what these delivered in terms of improvement and savings
Please also provide the following – employment status:
· details for your current employer and an outline of your role
· if self-employed, retired or not currently in employment, please provide your day rate (not to exceed £500 per day) as well as your preferences as to the geographical locations (e.g. London only / London and South East, North West, East of England, etc.) and type of council[footnoteRef:4]l  [4:  By type of council we mean district, county and unitary – if you have a preference or your experience is specific to one then please highlight. If happy to work across all type of councils then highlight this.] 

Please submit your details by 4th May 2018, please keep to two sides of A4 (font size no smaller than 11 point) and any send queries to productivity@local.gov.uk

Please note we will log all submissions received and get back with any points for clarification. 

Our intention is to share appropriate CVs with those councils who request advice and support from a peer or associate. Therefore any work / contract agreed will be between the council and the supplier directly. The LGA cannot guarantee work for any peer/associate.[footnoteRef:5] [5:  Relationship with the LGA/IDeA 
5.1 As an Officer Peer you are not an employee of the LGA/IDeA, neither will you be an employee of the council 
5.2 We do not guarantee that any or any amount of services shall be sought from an Officer Peer. 
5.3 If a Partner Organisation of the IDeA wishes to appoint you, you will enter into a separate contract direct with that Partner Organisation with its own terms and conditions being applicable. 
5.4 If we wish to appoint you to an Assignment, you will enter into a contract with the IDeA. 
5.5 If you are an Officer Peer then you will continue to be employed by your existing employer. As an Officer Peer you will therefore continue to work under the terms and conditions of your existing contract of employment and will continue to be paid by your existing employer. 
5.6 If appointed to an Assignment, Officer Peers will make arrangements or seek permission from their organisation/authority to be released for the period of the peer assignment. The agreement to undertake an Assignment by an Officer Peer will indicate to us that their employing organisation/authority has released them and will be covering their salary (including any tax and national insurance, pension costs etc.) for the period indicated in the Contract.] 
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