Summary of Disengagement Training _ RDash

1. Rotherham Doncaster and South Humber are looking for a Training Provider who can provide as below and as per attached lesson plan 

1. What is conflict? (Definition and where we find conflict, in work and personal lives)
1. Communication barriers (i.e. being aware of these we can adapt to meet individual need and prevent conflict from occurring in the first place)
We then complete some communication games to illustrate this.
1. Stereotyping – how we can get this wrong, but also how it can help us (i.e. an immediate risk assessment, an in built human nature, designed to keep us safe)
1. Impact Factors – i.e. the things that affect how we dynamically risk assess a situation (people factors, objects in the surroundings, the places in which we work)
1. Personal safety – the things we do to stay safe at work – we also make reference to RDASH Lone working policy (i.e. lone working procedures in general)
1. Disengagement techniques/ breakaway techniques
1. Discussion around common law/ criminal law and reasonable force.

Lesson plan at Appendix A

2. Please provide a Method Statement on how the above training will be provided

3. We require 40 Sessions in total:
14 Sessions – October
11 Sessions – November 
15 Sessions – December
4. Please provide pricing per session
Please return your Quote by 5pm Friday 27th September 2024




