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(iii) Cl. 12.2 – 12.4 of Framework Schedule 1 (Specification)shall be replaced with the 
below depending on whether the transfer falls under A or B: 
 

A) Transfer Fees where a Temporary Work-Seeker is engaged by the Contracting 
Authority as a permanent employee or a directly engaged temporary worker (including 
as a directly engaged fixed-term worker)  
12.2. Suppliers that are Employment Businesses can charge Transfer Fees as long as, during 
or following the most recent Assignment of the relevant Temporary Work-Seeker, the 
Contracting Authority has first been given the option by the Supplier, to have that Temporary 
Work-Seeker supplied by the Supplier for a further period of four (4) full weeks from when the 
Contracting Authority provides notice in writing (“the Extended Hire Period”) and the 
Contracting Authority has not utilised this option.  
 
12.3. The Supplier cannot charge a Transfer Fee when an Assignment’s duration is twenty six 
(26) Working Weeks or more, providing the Contracting Authority has given the appropriate 
notice period (“the Extended Hire Period”) of at least four (4) weeks.  
 
12.4. A Supplier of Temporary Work-Seekers can only charge Transfer Fees in accordance 
with paragraphs 12.9 to 12.12, where the transfer takes place within: twenty-two (22) weeks 
from the start of the Assignment with the Contracting Authority; or if the Contracting Authority 
engages the Temporary Work-Seeker as a permanent employee or a directly engaged 
temporary worker (including as a directly engaged fixed-term worker) within the first twenty-two 
(22) weeks of an Assignment.  
 
12.4.1 From week twenty-two (22), the Contracting Authority may utilise the extended hire 
period of 4 weeks and no transfer fee will be payable.  

 
12.4.2. A Contracting Authority may provide the appropriate notice period anytime up to the 
end of the twenty-second working week and take the Temporary Work-Seeker directly without 
a Transfer Fee at the end of twenty-six (26) Working Weeks. For example, if notice was given 
at week (six) 6, then the notice period would be twenty (20) weeks, taking it to the end of 
twenty-six (26) working weeks.  

 
12.4.3 A Supplier of Temporary Work-Seekers can charge Transfer Fees in accordance with 
paragraphs 12.9 to 12.12, where the transfer takes place within four (4) weeks from the end of 
any Assignment with the Contracting Authority; or if the Contracting Authority engages the 
Temporary Work-Seeker as a permanent employee or a directly engaged temporary worker 
(including as a directly engaged fixed-term worker) within four (4) weeks from the end of an 
Assignment. 
 
B) Temp to Third Party Transfer where a Temporary Worker is engaged either directly or 
indirectly through another Employment Business or any third party  
12.2. Suppliers that are Employment Businesses can charge Temp to Temp Transfer Fees as 
long as, during or following the most recent Assignment of the relevant Temporary Worker, the 
Contracting Authority has first been given the option by the Supplier, to have that Temporary 
Worker supplied by the Supplier for a further period of eighteen (18) full weeks from when the 
Contracting Authority provides notice in writing (“the Extended Hire Period”) and the 
Contracting Authority has not utilised this option.  
 
12.3. The Supplier cannot charge a Temp to Temp Transfer Fee when an Assignment’s 
duration is twenty-six (26) Working Weeks or more, providing the Contracting Authority has 
given the appropriate notice period (“the Extended Hire Period”) of at least eighteen (18) 
weeks.  








