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Term of Reference
Consultancy for Capacity Building:
Religious and Interfaith Engagement to Manage Environmental Risks
Dialogue Series and Study

A Continuation of Religious and Interfaith Solutions 
for Low Carbon Development Initiative Phase-2 (LCDI2)


Background
The Low Carbon Development Initiative Phase-2 (LCDI2) includes activities to enhance climate literacy and grassroots advocacy by engaging religious and interfaith leaders. The activities aim to equip leaders with skills in climate action, sustainable governance, and gender equality and social inclusion (GESI) principles. This TOR seeks to hire a consultant (individual or research CSO/think tank) to lead workshops and a Climate Educators Program.

Objective
Improve Climate Literacy and Capacity for Grassroots Advocacy
The objective is to train religious leaders and community organizers to promote climate action, sustainable governance, and the integration of religious teachings into climate advocacy.

Scope of Work
The consultant will lead conduct two main activities:
Activity 1: Workshops for Religious and Interfaith Leaders (National Level)
· Objective: Equip religious leaders with the knowledge and skills to promote climate action and integrate GESI principles into religious teachings.
· Outputs:
1. Training materials and modules >> publication and toolkit for future capacity building activities.
2. Participant list of trained leaders.
3. Post-workshop evaluation and training outcomes report.
Activity 2: Climate Educators Program to Train Community Organizers
· Objective: Develop a network of trained climate educators capable of leading grassroots actions and advocating for policy changes.
· Outputs:
1. Climate education toolkit >> publication and toolkit for future capacity building activities.
2. Campaign guide for community organizers >> publication and guidebook for future capacity building activities.
3. List of trained climate educators >> talent pool for climate trainers.

Deliverables
1. Inception Report: Methodology, work plan, and timeline for both activities.
2. Training Materials: Materials and modules for the workshops and Climate Educators Program.
3. Interim Report: Participant lists and preliminary findings from both activities.
4. Final Report: Post-workshop evaluation, training outcomes, and policy recommendations.
5. Presentation: Key findings and recommendations presented to stakeholders, including Bappenas and religious organizations.

Timeline and Duration
The activities will span from Mid-November 2024 to End of February 2025.


Gantt Chart Overview
	Activity
	Mid-November 2024
	December 2024
	January 2025
	End of February 2025

	Workshop for Religious Leaders
	●
	●
	
	

	Climate Educators Program
	
	●
	●
	

	Interim Report
	
	
	●
	

	Final Report and Presentation
	
	
	
	●



The consultant will submit regular progress reports and ensure the dialogue and study activities align with the LCDI2 objectives.


Governance and Reporting
The consultant (individual or research CSO/think tank) will report to the project team at OPML with regular updates. All final deliverables must be submitted by the end of February 2025.

Qualifications and Competencies
The consultant can be either an individual or a research CSO/think tank with the following qualifications:
· A minimum of 5 years of experience in climate advocacy, capacity building, or environmental management.
· Proven experience in working with religious and interfaith organizations.
· Strong skills in workshop facilitation, stakeholder engagement, and curriculum development.
· Ability to engage with diverse stakeholders, including religious leaders and grassroots community organizers.

Supporting Document (Attached)
1. Umbrella TOR
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