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Joint Schedule 4 (Commercially Sensitive 
Information) 

1. What is the Commercially Sensitive Information? 

1.1 In this Schedule the Parties have sought to identify the Supplier's Confidential 
Information that is genuinely commercially sensitive and the disclosure of which 
would be the subject of an exemption under the FOIA and the EIRs.  

1.2 Where possible, the Parties have sought to identify when any relevant 
Information will cease to fall into the category of Information to which this 
Schedule applies in the table below and in the Order Form (which shall be 
deemed incorporated into the table below). 

1.3 Without prejudice to the Relevant Authority's obligation to disclose Information 
in accordance with FOIA or Clause 16 (When you can share information), the 
Relevant Authority will, in its sole discretion, acting reasonably, seek to apply 
the relevant exemption set out in the FOIA to the following Information: 

Details of the Supplier’s methodologies, policies and processes. The 
methodologies, policies and processes remain confidential and commercially 
sensitive to the Supplier and if such information was disclosed it could be 
commercially damaging to the Supplier. 

 
All information relating to limits of liability, daily fee rates, pricing and charging 
mechanisms contained in the Call-Off Contract.  Disclosure of which may 
provide affect the Supplier’s competitive position.  As a result the Supplier 
considers this information to be a ‘trade secret’. 

 
The terms of the Supplier’s insurance are strictly confidential and if such 
information was disclosed it could be commercially damaging to the Supplier. 

 
All details relating to personnel including but not limited to the numbers of 
resources with specific skills, numbers of security cleared staff, staff terms and 
conditions of employment and staff selection methods are used for the 
purpose of managing the Supplier’s resources to secure trade and generate 
profit and provides the Supplier with a competitive advantage.  If such 
information was disclosed it could be commercially damaging to the Supplier. 

 

 
 


